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■FOBKING  CONDITIONS-  Qg  smflSlOfr-FQIg^S  ;:  ■'* 
IlHrBODUCTlDN^AKD-'  ^ENSEAL  •'•BSCS^oEUPA®!  6Ng  • ' 

Maintaining  a staff  of  well- trained  personnel  who  aie  happy  in  their 
work  is  one  of  the  major  problems  in  the  administration  of  the  Cooperative 
Agricultural  Extension  Service,  ' During  the  wdr  yeahs  the  "loss'  of  person- 
nel to  other  agencies  and  organizations  was  adversely  affecting : the  effi- 
ciency of  the  service#  An  inadequate  retirement  system  or  none  at  all, 
and  a disparity  in  salaries  were  generally  'considered  to  be  prime  factors 
in  the  loss  of  this  personnel.  The  chairman  of  the  Extension  Committee  on 
Organization  and  Policy  at  that  time  (1945— J.  E,  Carrigan)  felt,  however, 
that; there  should  be  made  a rather  thorough  study  of  the  policies  and  con- 
ditions which  tend  to  make  Extension  personnel  satisfied  and  happy#  By 
authority  of  the  committee  he  appointed  a subcommittee  of  extension  workers 
to  make  the  study  and  to  make  recommendations  for  the"  improvement  of  these 
policies  and  conditions.  The  presidents  of  the  national  Association  of 
County. Agricultural  Agents  and  of  the  National  Home  Demonstration  Agents 
Association  were  each  invited  to  recommend  three  members  of  the  subcom- 
mittee, The  chairman  appointed  the  members  so  as  to  provide  for  a cross 
section-  of  personnel-  (county  and  State  off  ices)' from  the  four  regions  of 
the  Uatipni  At  the  request. of  the  chairman,  Director  Filson  appointed  one 
of.  the  Federal-- staff  to  serve  as  secretary  of  the  committee  and  others  to 
act  in  an  advisory  capacity# • 

In. early  1946  the  subcommittee  net  in  Fashington  to  review  the  data 
available  and  to  make  plans.  After  some  study  it  was  decided  that  adequate, 
accurate  information  was  not  available  on  which  recommendations  could  be 
based.  The  subcommittee  proponed  a questionnaire  which  was  submitted  to  the 
States  in  July  1946,  In  order  to  insure  uniformity  of  interpretation  the 
field  agents  in  the  Division  of  Field  Coordination,:- ^Federal  Extension 
Service,  visited  each  State  to  discuss  the  questionnaire  with  the  director 
and  other  personnel  and  to  assist  in  filling  it  out. 

The. data  were  tabulated  and  summarized  by  the  Division  of  Field 
Studies  and  Training,  Federal  Extension  office,  A member  of  that  Division 
Prepared  the  preliminary . draft  of  the  -interpretation  of  the. -data  for  con- 
sideration of  the  subcommittee.- 

The  subcommittee  considered  and  obtained  information  on  a large 
number  of  factors  which  they  felt  mado  working  conditions  either  desirable 
or  undesirable*.  The  situation  with  regard  to  working  conditions  and  re- 
commendations for  their  improvement  arc  contained  in  the  body  of  the 
report. 

Full  recognition  was  given  to  the  fact  that'  one  of  the  factors  in  the 
strength  of  the  Extension  Service  is  its  adaptability  to  local  situations. 
Consequently,  the  committee  does  not  suggest  unif ornity . in  regard  to  the 
factors  under  consideration  in  this  reports  It  does  believe,  however,  that 
these  factors  should  be  taken  into  account  by  all  Statbs  in  developing  a 
sound  personnel  policy. 

It  was  evident  from  this  study  that  some  States  in  their  effort  to 
make  the  Agricultural  Extension  Service  cooperative  at  all  levels  of  govern- 
ment, Federal,  State,  and  local,  have  in  effect  made  their  county  workers 
county  employees.  Too  often  the  benefits ' that  accrue  to  then  as  county 
workers  arc  less  thou  if  they  were  on  any  other  level  of  employment. 


It  is  the  op.ihion:  ofc  the,-. suhcor.ini ttcc;  that  the., status  of  county 
workers  should  have  careful  consideration  If  agricultural  extension  work 
is  to  attain  its  proper  'place  in  the  professional  field* 

The  subcommittee,  makes  thc;- following.  general  recommendations: 

■-  A.  That  State-extension  directors  give  careful  consideration  to  the 
development.. of  policies  -which  will  . petain;  the  cooperative  nature  of  • agri- 
culture'. .1  .-extension  work  hut  at", the- seme -tine  give  tp  county  workers  norc 
of  the'  rights,  privileges,  and  benefits  that  accrue’ , to  personnel  at  other 
levels ; of  employment. 

5 ‘ - ■«  :i  .•  * 't  ‘v  *.  ...  _ ‘ 

•B.  - That  the  Extension  - Committee  on  Organization  and  Policy  request 
Director  Wilson:-  / - p-,  a _ ; ,A  • g.  • • 

1*'  : -To  arrange  for  a continuing  study  of  personnel  policies 
1 . and  working  conditions.  . . ■ 


2.  To  have  one,  or  norc  persons  from;  each  region:-  • 

a.  Obtain  from  the  States  details  regarding 

•-  s'  plans  of -operation  for  each  policy  and  the 

- - - methods  of  developing  working  conditions  that 

are  desirable. 

b.  Encourage  the  States  to  adopt  those  policies  that 

make  for  desirable  working  conditions.  ' 

c.  Be  in  a position  to  advise  the  directors  in  devel- 

oping personnel  policies  and  desirable  working 
conditions.  . 

C.  That  three  copies  of  this  report'.' be  provided  for  each  State  Direc- 
tor of  exthnsion.  ' ;■ 'w  ’ • -. 


The  subcommittee  expresses  appreciation  to  the  Extension  Committee  on 
Organization  and" Pol icy 'for  the'  privilege  of  working  on  this  assignment,  as 
it  has'  been  ' an  interesting* dhd  broadening  experience;  to  Director  Wilson 
'for  the  assistance 'from -his  off ice  of  the  Division  of  Field  Studies  and 
Training  and  of  the  field  agents,  and  the  advice  and  counsel  of  the  advi- 
sory committee;  and.  to  the  State  directors  for  their  kindness  in  answering 
such  a detailed  questionnaire.-'. 


Respectfully  submitted, 


Committee: 

H.  C,  Sanders,  Louisiana,  Chairman 

Mary  L.  .Ceilings,,  ..U,  S»  Department  of  Agriculture,  Secretory 
C.  U.  Pickr.cll,  Arizona  (absent).. 

. . Norma  Brumbaugh,  " Oklahoma  ( absent ) 


P.  C.  • Tr.ff , Iowa  . .. 

L0  C.  Cunningham,  New  York  (absent) 
Anna  IL  Sikes,  Florida  (absent) 

E.  V,  Ryall,  Wisconsin 
Jc  F.  Parker,  Kentucky 
Tc  PL  Blow,  Vermont 


Jessie  Campbell,  Illinois 
Carmen  Johnson,  Colorado 


Florence  Howard,  West  Virginia. 
C.  V.  Ballard,  Michigan 
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Federal  C onn i 1 1 ee : 

Christopher  S*  Tenloy,  Division  of  Business  Adnini s tr r ti on 
Royal  J.  Haskell,  Division  of  Subject  Matter 
Walter  A.  Lloyd,  Division  of  "Extension  Information 
. Fred  C.  Jans,  Division  of  Field  Coordination 
Eunice  Heywood,  Division  of  Field  Coordination 


RECOMMENDATIONS  OF  THE  SUBCOMMITTEE  OH  SALARIES,  TRAVEL  ADD 
SUPPLY  ALLOWANCES , AND  CONDITIONS  OF 'EMPLOYMENT  OF  EXTENSION  WORKERS 

■Amount  of  Salaries  Paid 

Those  responsible  -are  to  be  conplinented  on  the  conplctonoss  of  the 
salary  data,  furnished  in  the  survey*  This  is  without  question  the  most 
complete  salary  information  yet  assembled  and  should  be  of  great  value  to 
all  States.  It  is  strongly  recommended  that  all  the  tabulations  be  made 
available  to  the  States. 

It  is  evident  that  the  salary  data,  will  be  continually  changing. 
Already  new  data  for  December  1946  have  been  made  available  for  some  of  the 
workers.  The  committee  has  been  informed  of  several  other  changes,  all  up- 
ward, that  have  been  na.de  between  December  1946  and  February  1947. 

The  data,  clearly  indicate  that  there  is  a wide  variation  in  Extension 
salaries  between  States.  Y/idc  differences  exist  between  any  given  groups. 
Ranges  of  salaries  within  groups  also,  are  noticeably  different  in  the 
various  States.  The  committee  recognises  that  the  reasons  for  most  of  these 
differences  arc  related  to  situations  peculiar  to  each, State  and  that  it 
cannot  bo  expected  that  salaries  will  bo  uniform  between  States.  It  is 
hoped  the  data  will  be  found  valuable  in  many  ways  for  comparative  purposes. 

The  committee  recommends  that  all  States  have  a job  description  of  the 
various  classes  of  positions  (supervisors,  specialists,  county  workers, 
etc.);  then,  with  responsibilities  defined  and'  with  due  consideration  of  all 
factors  such  as  tenure,  ability,  training,  and  experience,  that  salaries  be 
adjusted  on  the  best  possible  level  for  all  workers. 


Comparison  of  Salaries  With  Those  of  Other  Agencies 

Extension  must  compete  for  personnel  with  many  organizations  and  agen- 
cies. In  many  classes  of  positions  it  must  compete  rather  directly  with 
several  of  the  governmental  agencies. 

The  data  reveal  that  Extension  salaries  of  county  workers  compare  fav- 
orably with  those  of  vocational  teachers  in  agriculture  and  home  economics* 
with  the  exception  of  some  club  agent  and  assistant  agent  positions. 

In  the  case  of  Farm  Security  Administration  and  Soil  Conservation 
Service,  the  comparison  is  not  so  favorable.  At  the  time  these  data  were 
submitted,  in  only  two  States  the  average  salary  of  county  agricultural 
agents  was  above  the  top  salary  of  Farm  Security  Administration  county  super- 
visors. In '19  States  the  average  salary  of  county  agricultural  agents  was 
below  the  minimum  salary  for  Farm  Security  Administration  county  supervisors. 
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The  salaries  of  hone-  demonstration  agents  appear  to  he  in  a still 
less  favorable  position.  Tn  only  one  State  was  the  average  salrry  of  hone 
dononstrr  tion  agent's  above  the  top  salary' for  Farm  Socurity  Administration 
county  hone  supervisors,  and  in  45  States  the  average  salary  of  hone  demon- 
stration agents  was  below  the  nininun  salary  of  Tarn  Security  Aebninistration 
county  hone  supervisors. 

The  average  salary  of  county,  district,  and  State  personnel  of  the 
Fedora,!  agencies  v;as  not  available  for  comparison. 

Provisions  for  Salary  Increases 

The  committee  found  provisions  for  salary  increases  a nore  complicated 
topic  than  the  data  in  the  survey  night  indicate,  Next  to  the  question  of 
salary  levels,  or,  nore  specifically,  individual  salaries,  no  point  is  of 
more  importance  to  the  workers  than  this0 

Generally  speaking,  the  data  fail  to  reveal  any  uniforn  or  concrete 
policy  as  to  salary  increases,  as  the  following  extracts  will  show: 

1*  Only  9 States  have  a definite  salary  scale  for  State  profes- 
sional worke  re, 

2.  Only  11  States  have  a definite  salary  scale  for  county  workers. 

r ‘ 

3*  Only  4 States  have  provision  for  periodic  salary  increases  for 
State  staff  and  only  5 States  for  county  workers. 

4.  The  items  most  often  checked  as  factors  used  arc  merit,  seniority, 

initial  train' ng,  and  professional  in-service  training,  in  this 
■ order. 

5.  The  increases  in  salary  of  county  workers  arc  partly  or  wholly 

dependent ' upon  county  funds  in  38  of  the  States. 

In  the  natter  of  methods  of  determining  salary  increases  the  "rulc- 
of- thumb"  method  is  used,  in  a large  majority  of  States.  It  is 'strongly 
recommended  that  States  establish  a nore  concrete  basis  for  salary  in- 
creases. 

Onc-half  of  the  States  rexoortod  that  they  have  established  a nininun 
and  maximum  salary  scale.  The  reports  do  not  tell  whether  this  means  that 
the  other  half  of  the  States  do  not  favor  such  a policy  or  whether  some  bar- 
rier is  in  the  way . 

In  reference  to  provisions  for  salary  increases  the  committee  recom- 
mends the  following: 

1.  That  as  a principle  we  urge  States  to  work  towards  a plan  whereby 
groups  in  Extension  with  comparable  responsibilities  would  be 
brought  to  the  same  salary  level  considering  experience,  train- 
ing, tenure,  and  all  other  factors. 

21  That  in  order  that  there  be  a sound  and  generally  understood  basis 
for  increases,  a system  of  evaluations  be  established. 
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3.  That  a,  salary  pronotion  scale  "be  worked  out  by  each  State  and 
made  known  to  the  workers,  to  indicate  what  advancement  is 
possible  under  given  conditions. 

Persons  or  Groups  Who  Determine  Salary  Ratos  and  Authorities 
Responsible  for  Employing  Extension  Personnel 

Regarding  authorities  responsible  for  employing  Extension  personnel, 
the  present  plan  and  policy  used  by  the  States  in  the  selection  of  both 
State  and  county  personnel  mould  seen  to  be  adequate,  efficient,  and  quite 
acceptable. 

The  survey  indicates  an  almost  uniform  plan  in  effect  in  all  States 
regarding. the  appointment  of  State  staff  workers.  Some  State  authority  was 
chocked  in.  all  48  States  as-  having,  responsibility  for  appointment  and  salary 
of  county  workers,  while  in  one-half  of  the  States  some  local  authority  was 
checked  as  jointly  responsible. 

It  is  recommended  that  in  the  States  where  local  authorities  enter  into 
salary  determination,  a continuous  effort  be  exerted  by  the  respective  State 
staffs  to  keep  these  bodies  informed  of  salary  needs. 

Sources  of  Funds  for  County  Scalar ics 

. The  funds  for  the  salaries  'of  county  professional  workers  and  clerical 
help  almost  always  cone  from  a.  combination  of  Federal,  State,  and  local 
sources. 

We  recommend  a policy  of  increasing  the  amount  of  funds  from  Federal 
and  Stale  sources  for  county  professional  worker’s  salaries,  thereby  re- 
leasing county  funds  for  clerical  and  other  local  expenses,  or  the  develop- 
ment of  some  other  system  whereby  the  salaries  of  county  professional  per- 
sonnel will  be  determined  by  professional  people. 

Classification  of  Counties  According  to  Extension  Potentialities 

From  the  survey  it  appears  that  23  Stales,  or  approximately- one-half, 
now  employ  some  method  of  classifying  counties  n.ccording  to  their  extension 
potentialities.  In  18  of  the  23  Stales,  salaries  are  varied  according  to 
these  classifications.  Further,  it  appears  that  there  is  little  uniformity 
in  the  methods  used  by  tho  various  States  in  malting  these  measurements  and 
classifications,  cither  in  the  natter  of  factors  employed  or  in  the  weight 
given  the  various  factors.  It. seems  sale  to  assume  that  there  are  valuable 
ideas  and  techniques  now  in  use  among  the  23  Stales  which  are  by  one  means 
or  another  measuring  county  extension  potentialities. 

It  is  therefore  recommended  thol  the  field  representatives  of  the 
Federal  Extension  Service  make  further  study  of  the  systems  now  in  use  in 
measuring  extension  potentialities,  with  the  view  to  improving  the  tech- 
niques now  employed  in  the  23  States  and  developing  a formula,  or  formulae 
which  could  bo  used,  by  the  States  as  a.  basis  for  such  classification  in  the 
future.  Such  a,  formula,  should  leal  to  an  equitable  basis  for  salary  dctcr- 
nination  and  would  supply  a defensible  basis  for  expanding  Extension  per- 
sonnel and  for  planning  extension  programs. 
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Travel  and  Demonstration  Supply  Allowance 

Nearly  all  States  have  travel  allowances  in  sene  fern  for  all  workers* 
Most  directors  indicated  they  feel  the  allowances  for  workers  are  adequate* 
This  was  true  for  loth  travel  and  supply  allowances*  County  personnel  did 
not  appear  to  he  in  so  favorable  a.  position* 

Tie  reconnend  that  all  extension  workers  he  provided  with  a' travel  and 
supply  allowance  that  will  permit  them  to  do  a creditable  job  in  their 
various  positions  without  such  an  allowance  creating  a profit  or  loss  to 
the  worker; 

Other  Factors  Regarding  Employment 

Factors  other  than  personality  and  ability  of  the  worker  that  affect 
the  sonority  of  personnel  were  not  reported  by  many  Stakes,  Periodic  voting 
on  funds  was  reported  by  slightly  more  than  half  of  the  Stakes,  periodic 
voting  on  retention  or  reestablishment  of  the  extension  office  by  seven,  re- 
quired maintenance  of  a membership,  in  a farm  organization  by  four.  Federal 
and  State  appropriations  by  three,  and  a few  others  were  mentioned  by  one 
each  a 

• 

The  employment  period  for  both  Stake  and  county  prof  essiona.1  personnel 
is  1 year  in  about  half  of  the  States;  in  a little  less  than  half  of  the 
States  they  one  employed  for  an  indefinite  number  of  years;  and  in  three 
they  start  out  on  a 1-year  ba.sis  and  follow  with  various  provisions. 

For  the  maintenance  of  security  for  county  professional  workers  it  is 
desirable  that  both  county  appropriations  and  the  term  of  employment  be  in- 
definite. 

County  experience  is  desirable  for  all  extension  personnel.  Such  ex- 
perience is  a condition  of  employment  for  specialists  in  four  States  and  for 
supervisors  in  three-fourths  of  the  States.  Only  one— fourth  of  the  States 
have  o.  plan  for  giving  technically  trained  specialists  and  supervisors  such 
experience. 

T7ith  the  present  difficulty  of  obtaining  technically  trained  person- 
nel, such  a plan  would  appear  to  be  almost  a necessity. 

County  Clerical  Help 

The  survey  shows  that  clerical  help  is  adequate  in  only  four  States. 

It  would  appear  that  a poor  use  of  funds  makes  it  necessary  for  the 
county  extension  agents  to  do  their  own  clerical  work, 

\!c  reconnend  that  clerical  help  bo  added,  in  as  direct  a proportion  to 
the  number  of  professional  workers  as  is  possible.  Some  training  is  pro- 
vided for  county  clerical  workers  in  38  Stakes*  However,  such  training 
appears  to  be  adequate  in  only  a few.  Mo  therefore  recommend  that  a de- 
finite, systematic  training  program  for  county  extension  clerks  be  devel- 
oped in  each  State. 


Franked  Mall  '■  " 

Half  the  States  find- the  present  allotment  for  franked  mail  inade- 
quate.- .We  recommend: 

1*.  If  the  allotment  is  not  increased,  that-  funds  be  provided  for 
stamped  nail*  -.  ; ■' '< 

2. -  That  care  be  exercised  to  stay  within-  the  regulations  (misuse 

hurts  the  whole  Extension  Service). 

3.  That  there  be  efforts  to  liberalize  the  franking  privilege 

provided  for  Extension  use. 

Office  Space 

Only  two  States  reported  all  county  offices  satisfactory. 

We  recommend  that  all  county  personnel  be  housed  in  the  sane  building, 
with  equipment  and  space  in  proportion  to  the  number  of  people*  A confort- 
ablc  place  for  office  work  is  almost  a irnust"  for  the  extension  worker. 


We  recommend  as  a minimum:  at 

1,  That  adequacy  of  space  should  be  determined  from  a study  in  each 

State  by  a committee  composed  of  both  county  and  State  workers, 
guided  by  the  professional  assistance  of  space  engineers  in  the 
respective  States. 

2.  A private  office  for  each  extension  worker. 

' -3.  That  all  agricultural  agencies  be  housed  in.  one  building,  possibly 
a county^  agricultural  building. 

. . Public  Relations 

According  to vthe ..survey  , all  relations 'on  both  State  and  -county  levels 
seen  to  be  good.  " ’ *• 

The  committee  feels,  since  relationships  have  increased  greatly  in 
complexity,  that  public,  relations  training  for  extension  personnel  be  con- 
sidered by  administrators  as  providing  a vital  skill  for  the  good. of  the 
service. 


Wo  rdcomncnd  that  further  effort  be  made  to  make  the  reports  to. public 
officials  more  effective  .and  int.crcst—crcating  and  nOr.C  conducive  to  a broad 
understanding  -of  ’both  the  details  and  the  scope  of-  extension  programs. 

Administrative  Policy 

- There  arc  job  descriptions  'for'all  the  various  professional  or  cleri- 
cal extension  positions  on  cither  the  State  or  the  county  staff  in  21  States. 

Fifteen  have  then  for  State  professional  workers,  and  15  have  them  for 
county  professional  -workers. 
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Over  half  of  the  States  have  -charts  showing  relationship  "between 
workers. 

The  job  descriptions  or  tho  organization  char ts,  ’ orfboth,  are  avail- 
able to  all  cnployccs  in  20  States.  h-for-r  cT* 

The  committee  feels  that  there  is  evidence "o-f  the 'need  for  acquainting 
all  extension  workers  with  job  responsibility  and 'their  relationship  to  the 
entire,  extension  staff. 

Budget 

All  persons  affected  by  the  division  of  tho  county  budget  should  have 
a part  in  setting  up  the  division. 

Recognition 

Sore'  plan  for  informing  workers  of  their  professional  attainment  is 
used  in  one-third  of  the  States. 

.It  is  recommended  that,  if  a rating  system  is  developed  in  a State, 
the  system  should  be  developed  by  a committee  representing  all  levels  of 
tho  people  being  rated. 

Retirement 

Excellent  progress  is  indicated  in  the  establishment  and  improvement 
of  State  retirement  systems.  The  recent  inclusion  of  State  and  county  ex- 
tension workers  in  the  Ecdcral  civil-service  retirement  system,  however, 
suggests  many  problems. 

At  present  8 States  are  using  funds  of  Ecdcral  origin  for  employer 
contributions  to  State  systems.  These  ( and  others)  arc  not  participating 
in  the  Ecdcral  civil-service  retirement  systch. 

One  State  recently  discontinued  -its  retirement  system  which  was  based 
upon^  the  use  of  Federal-origin  funds  and  refunded  the  Ecdcral  funds  so  used. 
It  is  now  participating  in  the  Ecdcral  civil-service  retirement  system. 

In  .other  States,  individuals,  through  their  State  extension  directors, 
are  refunding  the  Federal-origin  funds  used  as ’employer  deposits  so  that  they 
may  become  members  of  the  Federal  retirement  system.  ' / 

The  possibility  of  special  problems  for  those  States  using- Federal- 
origin  funds  as  employer  contributions  is  indicated  in  the  interpretation 
of  the  act  of  March  4,  1940,  contained  in  the ' letter  of  Secretary  7/ickard 
dated  October  23,  1940,  to  State  directors  of  extension.  (This  act  is  the 
one  that  makes  it  permissible  to  uso  Federal— origin  funds  for  employer  de- 
posits in  State  retirement  systems.)  Specifically,  item  5 reads  as  follows: 

"5.  The  provisions  of  the  Act  do  not  apply  to  any  employee  paid 
wholly  or  in  part  from  Federal  funds,  if  the  employee  is 
eligible  to  participate  in  tho  benefits  of  the  U.  S.  Civil 
Service  Retirement  Act.  This  restriction  applies  even 
though' an  individual  eligible  to  participate  in  the  bene- 
fits of  the  U»  S,  Civil  Service  Retirement  Act  docs  not 
elect  to  take  advantage  of  the  privilege. 11 


Also  related  to  this  natter  is-’:;a  recent  letter  of  the  Chief  of  the 
Retirement  Division  of  the  United  States  Civil  Service  Commission.  It 
follows: 

"Miss  Verna  C«  Mohagen_ . ..  ’ 

Assistant  Chief 

Personnel  Management  Division  A 

Soil  Conservation  Service  - 

Washington,  25,  Da  C.  - t 

Dear  Miss  Mohagen: 

Reference  is  me.de  to  your  communication  of  March  27,  1946, 
regarding  the  case  of  an  employee  of  your  service,  Mr.  Russell  3. 
Alderfcr,  who  you  state  has  transferred  under  cooperative  control 
of  the  Pederal  Government  and  the  State  of  Pennsylvania,  and  con- 
tinues subject  to  the  terns  of  the  retirement  act.  Mr0  Alderfcr 
is  also  participating  in  the  Pennsylvania,  retirement  plan. 

The  exclusion  in  the  retirement  act  of  covera.ge  of  persons 
subject  to  another  retirement  system  relates  to  Federal  or  District 
of  Columbia  Government  employees  serving  in  positions  under  another 
retirement  system  for  such  employee,.  The  fact  that  a Pederal  em- 
ployee nay  be  subject  to  a State  retirement  system  would  in  no  way 
relieve  him  of  the  necessity  of  contributing  to  the  Civil  Service 
Retirement  Act.  The  interpretation  which  you  have  placed  on  the 
regulation  is,  therefore,  correct. 

Very  sincerely  yours, 

/s / & /t/  Warren  3.  Irons 

Chief,  Retirement  Division'1 

In  addition  to  supplementing  the  interpretation  quoted  above,  the 
second  paragraph  of  this  letter,  in  effect,  indicates  that  the  Federal 
civil  service  retirement ' system  is  mandatory  for  those  employees  having 
a Federal  .appointment.  ■ It  also  apparently  approves  of  a.  Federal  employee’s 
being  a member  of  a State  retirement  system  as  well  as  the  Federal  system. 
This  suggests., that  State  extension  directors  will  have  to  consider "the  ad- 
visability of  the  inclusion  of . their  workers  in  more  than  one • retirement 
system.  . - 

It  is  suggested  that  State  extension  directors  consider  the  early 
inclusion  in  the  Federal  system  of  al.l  eligible  extension  workers.  If 
inclusion  is  delayed,  the  .mandatory  deposit  may  become  an  impossible  burden 
for  many  employees*  _ 

It  is  suggested  that  the  State  extension  director  advise  his  staff 
fully  as  to  their  rights  -under  the  Federal  system.  Some  form  of  retirement 
plan  should  be  a condition  of  employment  for  all  employees. 
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Leave 


Annual ' Leave  ' • 

Annual  leave  is  26  or  30  days  for  loth  the  State  and  county  profes- 
sional staff  members  in  most  of  the  Stakes.  It  is  suggested  that  all  States 
strive  to  attain  the  minimum  of  26  days  per  year  annual  leave  for  all 
workers.  y 

It  is  recommended  that  the  State  directors  of ■ extension  give  greater 
attention  to  the  use  of  the  annual  leave  to  the  end  that  it  will  maintain 
the  health  and  efficiency  of  the  employees.,  It  is  recommended  that  leave 
other  than  annual  he  provided  for  advanced  study* 

Leave  for  Professional  Improvement 

. Some  form  of  leave  for  professional  improvement  is  provided  in  all 
States  "but  one.  The  provisions  for  such  leave  are  different  from  State  to 
State.  The  influence  of  institutional  policy  in  such  matters  is  recognized. 

It  is  recommended  that  periodic  leaves  of  short  duration  with  full  pay 
he  provided  for  professional,  improvement.  It  is  recommended  that  sabbatic 
leave  or  some  analogous  leave  with  pay  be  provided  for  periods  of  study 
leading  to  an  advanced  degree. 

Sick  Leave 

Nearly  one— half  of  the  Ste.tcs  reported  that  15  days  sick  leave  is 
allowed,  About  one-fourth  of  the  Ste.tcs  reported  that  sick  leave  was  not 
definite.  This  probably  indicates  a more  liberal  treatment  for  the  worker 
than  an  inflexible  allowance.  Sick  leave  is  cumule.tivo  in  18  States. 

It  is  recommended  that  sick  leave  be  made  cumulative  for  all  workers 
where  the  more  liberal  indefinite  treatment  cannot  be  applied. 

Health  and  Insurance 

According  to  nearly  two  out  of  three  States  reporting,  the  Federal’ 
Workmen’s  Compensation  Act  of  1916  does  not ''adequately  protect  extension 
workers.  It  is  occupational.  It  does  not  include  illness  due  to  cause's  • 
other  than  injury,  or  disability  sustained  in  the  performance  of  official 
work,  and  the  full  amount  of  the  salary  is  not  covered. 

An  employee  is  covered  fully  for  his  medical  expenses  regardless  of 
his  salary.  Salary  benefits,  however,  arc  restricted  exclusively  to  Federal- 
origin  funds.  When  the  salary  from  Federal-origin  funds  is  small,  the  com- 
pensation for  this  loss  of  salary  will  be  small.  It  is,  therefore,  recom- 
mended that  this  fact  be  considered  when  Stale  budgets  are  prepared. 

In  spite  of  its  shortcomings,  full  advantage  is  not  being  taken  of 
this  compensation  act.  Employees  can  file  for,  and  in  many  cases,  receive, 
benefits  under  this  act  even  though  they  may  receive  benefits  from  other 
sources.  So  that  possible  benefits  will  not  be  overlooked,  it  is  recom- 
mended that  applications  be  filed  for  all  employees  injured  while  on  the 
job. 
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Only  19  States  have  policies  to  supplement  the  Federal  compensation. 

. Many  extension  workers  carry  individual  policies.  Such  policies  are  desir- 
: able  in  attaining  the  goal  of  full  coverage  for  all  employees*  However,  it 
is  pointed  out  that  unless  the  whole  insurance  pro  gran: --is  -carefully -con- 
sidered, unnecessary  arid  expensive  duplication  of  coverage  will  resuit.- 
Nonoccupatiqnal  policies  nay  he  obtained  that  will  provide  protection  for 
periods  of  time  now  covered  by  the  strictly  occupational  benefits. 

It  is  considered  desirable  for  the  institution  and  the  individual: 

1.  That  coverage  not  be  duplicated. 

2*  That  coverage  be  complete.  ' •_ 

3*.  .That  nonoccUpational  coverage 'be  a consideration  of 
employment  and,  if  necessary,  that  it  be  paid  for 
by  the’  individual. 

It  is  considered  desirable  for  the  individual  that  insurance  be  pro- 
vided that  will  enable  the  worker  to  meet  his  bills  in  cases  of  (l)  accidents, 
( 2 ) sickness,  or  (3)  old  age,  and  that  will  enable  the  dependents  of  the 
worker  to  meet  their  bills  in  case  of  the  death  of  the  worker. 

The  questionnaire  reveals  that  periodic  physical  examinations  uc 
provided  by  four  States*  This  is  one  natter  that  State  directors  nay  wish 
to  give  more  consideration,  especially  for  their  older  employees. 

Training 

Pre-Service  Training 

The  land-grant  colleges  have  regular  credit  courses  in  extension 
organisation  and  methods  for  undergraduates  in  26  States,  There  is  a plan 
in  16  States  for  providing  apprenticeship  training  for  prospective  agents 
before  graduation.  .These  facts  indicate  that  much  progress  ha,s  been  made 
in  an  effort  to  interest  and  prepare  the  prospective  undergraduate  for  work 
in  the  Extension  Service,,  Additional  ■ efforts,  however,  should  be  directed 
toward  this  phase  of  the  training  program.  States  that  do  not  now  have  a 
plan  for  pre-service  training  might  benefit  from  a more  detailed  study  of 
the  plans  now  in  effect.  Such >■  a study  should  strive  to  give  • inf ormat ion  as 
follows : 

1.  Methods  or  channels  through  which  personnel  of  the  Extension  Ser- 

vice makes  contact  with  the  undergraduate  prospect. 

2.  Counseling  available  to  the  undergraduate  in  relation  to  exten- 

sion work. 

3.  Number  a.nd  scope  of  courses  offerod, 

4.  Plan  for  apprenticeship  training  for  the  undergraduate  and  its 

relationship  to  the  course  work. 
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Induction  Training 


• Twenty- six  (States  have  a definite  outline. 'for.  the  orientation  of  net; 
workers.  Apprenticeship  training  after  graduation  is  provided  in  2$  States, 
A manual  for  cqunty  workers  is  used’ in  30  States.  • m " '• 

• This  is  believed  -to  be1  a nost  important  phase. -of  the  training  program, 
and  therefore -a  planned  induction  training  program  should  be  universal. 
Special  attention  and  study  night  woll  be  given  tQ  the  successful  efforts 
of  a few  States  in  their  use  of  the  system  of  trainer  agents  as  an  important 
part  :of  the  induction  process* 

In-Service  Training  . - 

In  about  three-fourths  of  the  Stoles,  both  State  and  county  profes- 
sional workers  spend  from  10  to  30  days  a year  in  receiving  training  through 
conferences,  subject-matter  training  schools,  workshops,  and  the  like. 

The  present  efforts  being  made  should  be  continued  raid  strengthened. 
There  is  need,  however,  for  examining  more  closely  the.  in-service  training  . 
needs  of  extension  workers  in  relation  to  the  individual,  to,  special  groups, 
and  to  the  job  to  be  done.  This  also  applies  in  selecting  the  training 
method  or  device. 

Academic  Hank 

Some  or  all  of  the  extension  professional  personnel  have  academic  rank 
in  the  land-grant  college  in  23  Stales.  The  opinions  are  varied  among  the 
States  regarding  the  desirability  of  rank;  . this  appears  to  be  a,  problem  for 
decision  within  each  institution. 

Reports 

Reports . should  measure  the  progress  of  the  extension  worker  and  his 
program.  Reports  a.ro  valuable  only  insofar  as  they  help  personnel  in  ac- 
curately evaluating  time,  effort,  and  methods  in  the  respective  areas  of 
their  endeavor;  in  determining  the  effectiveness  of  the,  organization;  and 
in  interpreting  the  value,  of  the  Extension  program  to  the  public.  Require- 
ments that  go  beyond  such  measurement  impose  a duty  upon  the  worker'  which  is 
not  repaid  in  the  value  of  performance. 

It  is  recommended  that  the  extension  worker  be  helped  to  discover  the 
means  for  making  the  reporting  job  easier  and  be  encouraged  to  make  his  bo- 
ports  an  accurate  and  effective  picture  of  the  progress  of  his  program. 
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ANALYSIS  ON  THE  LATA  OBTAINED  IN /THE  SUB'LSY.  r 


Salary  of  Extension  Workers  «t*. 

Amount  of  salaries  ioaid . 

The  range  and  average  of  salaries  that  were  "being  paid  to  Extension 
workers  in  July  1945  when  the  questionnaires  were  filled,  out,,  and  the  mini- 
mum and  maximum  salaries  that  could  be  paid  at  that  time,  were  reported 
separately  for  the  different  position  groups  of  workers  (tables  1 and  2 and 
figure  l) . ; • 

About  half  of  the  States  did  not  report  any  minimum  or  maximum  sala- 
ries that  could  be  paid.  Some  of  them  explained  that,  they  had  no  policy  and 
others  merely  left  the  spaces  blank.  Out  of  the  25  States  reporting  a policy 
some  had  not  been  able  to  adjust  all  salaries  to  the  salary  possibility  range. 
A few  minimum  salaries  reported  were  higher  than  the  low  being  paid  and  a 
few  maximum  salaries  were  lower  than  the- high  being  paid. 

The  position  group  averages  reported  by  the  States  for  the  different 
position  groups  were  averaged  for  each  group. 

The  average  salary  for  directors  and  assistant  directors  in  the  40 
States  that  replied  to  the  question  is  $5,713.  The  highest  individual  salary 
reported  is  $12,000  and  the  lowest  is  $3,427. 

The  average  salary  of  white  county  agent  leaders  is  $4,724,  and  for 
white  home  demonstration  leaders  it  is  $4,135,  nearly  $600  less.  The  dif- 
ference in  .the  salaries  of  white  men  and  women  leaders  of  4-H  Club  work  is 
somewhat  greater.  The  men  receive  $4,222  on  the  average,  and  the  women 
$3,467.  The  highest  individual  salary  reported  for  any  white  State  leader 
is  $7,750  for  a county  agent  leader  and  the  lowest  is  $2,460  for  a woman 
4— H Club  leader. 

The  white  assistant  State  leaders  and  district  agents  . of 'County  agent 
and  4-H  Club  work  receive  approximately  $500  less  on  the  average  than  the 
State  leaders  of  those  lines  of  work.  In  home  demonstration  work  there  is 
a difference  of  $800  between  the  average  salaries  of  State  leakier s and  those 
of  assistant  State  leaders  and  district  agents.  The  range  of  salaries  for 
•^this  group  is  from  $6,000  to  $2,220  with  the  high  in  the  county  agent  group 
and  the  low  in  the  4-H  Club  women's  group. 

The  average- salary  of  men  specialists  is  $3,734  and  for  ivomen  special - 
, > i s.tp r $3 ,134.  The  range  of  salaries  for  men  specialists  is  from  $6,555  to 
$1  ,800,  and  for  women,  $4,980  to  $1,728.  Specialists  receive  lower  salaries 
on  the  average  than  do  any  of  the  other  members  of  the  State  extension  staff 
■with  the. exception  of  assistant  State  leaders  and  district  agents  of  4-E 
Club  work..  - 

I 

White  county  agricultural  agents  and  associates  are  paid  an  average 
of  $3,523  with  a range  of  salaries  from  $6,600  to  $2,100.  White  home  demon- 
stration agents  and  associates  receive  an  average  of  $2,664  or  about  $850 
less  than  county  agricultural  agents  and  associates,  and  their  range  of 
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salaries  is  $4,800-  to  $1,800.  Whit-e  men  '4-H' "Club  agents  and  associates  get 
about  $140  more  a year  on  the  average  than  is  paid  to  home  demonstration 
agents  and  associates,  hut  the  range  of  salaries  i.s  the  same  for  the  two 
groups.  White  women  4-H  Club  agents  ana  associates  receive  an  average  of 
$2,383  with  $4,380  the  highest  salary  reported  and  $1  * 700  the  lowest.  ■ 

White  assistant  agents  receive  the  following  salaries  on, the  average: 
County  agents,  $2,705;  home  demonstration  agents,  $2,239;  men  4-H  Club 
agents,  $2,110;  and  women  4aE  Club  agents,  $1,935.,  ,, The. range  of  salaries' ■ - 
for  this  entire  .group  is  from  $4,080  to  $1,560.  ^ 

In  Georgia,  Mississippi,  and  Tennessee,  travel  expenses  are  not  allowed 
in  addition  to  the  salary  for  either  the  white  or  Ne.gr  c county  extension 
staff.  Florida,, provides  a travel  allowance  for  white  county  workers  hut  not 
for  Negro  county  workers.  Salaries  that  contain  travel  allowances-  are  shown 
separately  in  tables  ,.tl  • and  2 and  are  not  considered  , in  the  comparisons  made 
ixi  the  --'narrative  part  of  this  report. 

The  salaries  for  Negro  State  leaders  in  the  three  lines  of  work  range 
from  $4,428  to  $1,980.  County  agent  leaders  are  paid  $3,300;  on  the  average; 
home  demonstration  leaders,  $2,250;  and  4-H  Club  leaders  $2, .270. 

Negro  assistant  State  leaders  and  district  agents  in  agricultural 
work  receive. an  average  of  $2,584.  This  is  about  $700  less  than  the  State 
leaders  are  paid.  The  average  salaries  of  the  assistant  State  leaders  and 
district  agents  in  hone  demonstration  and  4-H  Club  work  are  slightly  higher 
than  those  of  the  State  leaders  in  those  lines  of  work.  The  range  of  saJLa- 
ries  for  assistant  State  leaders  and  district  agents  is  $3, '360  to  $1,770. 

■Negro  county  extension  agents  in  the  three  lines  of  work  receive  sala- 
ries ranging  from  a high  of  $2,915  to  a low  of  $1,140*  with  $2,020  the  aver- 
age for  agricultural  agents,  $1,845  for  home  demonstration  agents,  and  $1,400 
for  4-H  Club  agents.  ' 

White  clerical  workers  in  the  Stake  extension  offices  receive  $1,559 
on  the  average  compared  with  $1,398  for  those  in  county  .extension  offices. 

The  highest  individua.1  salary  reported  for'  clerical  workers  is  $3,108  and 
the  lowest  $540.  1 - 

The  salaries  .of  Negro  clerical  irorkers  in  the . Stale • extension  offices 
average  $1, 258 "and.  of  those,  in  the  county  offices  $863.  The  range  is  from 
$1,800  to  $600.' 

Texa.s  reported  , per -diem  rates  for  the  county  clerical , staff  of  from 
$3  to  $7,  with  $4.65  given  a’s  the  average.  These  figures  are  not  included 
in  the  foregoing  comparison.  ’ 

The  average  high  and  low  salaries  for  each  position  group  of  workers 
are  shown  by  States  separately  in  table  3.  There  is  a wide  variation  in 
Extension  salaries  between  States. 
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Table  1. — flange  nnd  average  of  salaries  being  paid  to  Extension  workers 


Range  and.  average  of  salaries  within  position  group,  July  1946 


Position  group 

i Group  average 

High 

Low 

Number 
States 
report- 
■ ing 

: Average 
: of  aver- 
: ages  per 
: State  re 
: porting 

Highest  slowest  < Number 
group  : group  : States 
average  leverage  : report- 
reported:  reported: ing 

Average  : 
per  : 
State  : 
report-  : 
ing  : 

Eighest 

individ- 

ual 

salary 

reported 

Number 

States 

report- 

ing 

: Average 
:per 
: State 
report- 
: ing 

Lowest 

individ- 

ual 

salary 

reported 

Any  report  

48 

: S3E 

3CS 

J 

XX 

! 47 

XX  t 

XX 

■47 

XX 

XX 

Director  and  assistant  director.... 

>40 

: $5713 

$9500 

$4200 

42 

$6364  : 

$12, 000 

42 

$5235 

$3427 

County  agent  work: 

White: 

11 

: 4724 

6327 

3500 

32 

4823  s 

7750 ' 

31 

4719 

3500 

Assistant  State  leaders 

: 42J2 

5734' 

3400 

31 

4418  : 

6000 

31 

4078 

3000 

County  agents  and  associates.:  i*4 

s 3523 

5472 

2850 

44 

453$  : 

6600 

44 

2769- 

a 00 

3* 

: 3502* 

3725* 

3198* 

3* 

4787*  : 

5120* 

3* 

2705* 

2475* 

Assistant  county  agents 

3S 

: 2705 

3956 

2214 

38 

3077  1 

4080 

38 

2392 

160s 

3* 

: - 2906* 

3057* 

2610* 

3* 

3610*  : 

3785* 

3* 

2533* 

2100* 

Negro: 

State  leaders 

10 

1 3300 

4428 

2400 

10 

3345  : 

4428 

10 

3-55 

2100 

Assistant  State  leaders 

and  district  agents  

10 

: 2584 

3080 

2100 

10 

2635  : 

3360 

10 

2543 

2100 

11 

: 2020 

2375 

1716 

11 

2454  : 

2315 

11 

1783 

1P00 

4* 

: 2056* 

2261* 

1872* 

4* 

2436*  : 

3126* 

4* 

1728* 

1620* 

Home  demonstration  work: 

: 

: 

White: 

State  leaders  

44 

: 4135 

6000 

3000 

45 

4154  : 

6000 

44 

4135 

3000 

Assistant  State  leaders 

and  district  agents  

32 

! ^333 

4057 

2329 

32 

3490  : 

4400 

?2 

3189 

2200 

County  agents  and  associates.:  45 

: 2664 

430s 

2092 

44 

3245  : 

4800 

44 

2246 

1800 

3* 

: 2787* 

2906* 

2553* 

3* 

3733*  1 

3920* 

3* 

2400* 

2100* 

Assistant  county  agents  . > . . . 

25 

: 2239 

3253 

1740 

25 

2478  : 

3600 

25 

2024 

1500 

3* 

: 2402* 

2693* 

2096* 

3* 

2940*  : 

3500* 

3* 

5173* 

1800* 

Negro: 

State  leaders  

4 

: 2250 

2800 

1980 

4 

2250  : 

2800 

4 

2250 

1980 

Assistant  State  leaders 

and  district  agents  

ll 

: 2314 

2780 

1900 

11 

2351  : 

2940 

11 

2284 

1900 

County  agent 8 

*13 

: 1845 

2300 

1428 

13 

202S  2 

p 3U.fl 

1 7 

1 70R 

1140 

4* 

: 1857* 

2160* 

1514* 

4* 

2148*  : 

2520* 

4* 

1528* 

1140* 

Boys'  and  girls'  club  work: 

White: 

State  leaders: 

Men 

42 

: 4222 

6327 

3200 

42 

4245  s 

6327 

42 

4199 

3200 

Women 

14 

« 3467 

5280 

2460 

14 

3491  : 

5280 

14 

3443 

2460 

Assistant  State  leaders  and 

distriot  agents: 

Men 

29 

1 3626 

4800 

2900 

29 

3764  1 

5130 

29 

3477 

2700 

Women 

27 

: 2934 

3800 

2220 

27 

3065  1 

4366 

27 

2816 

2220 

County  agents  and  associates: 

Men  

19 

: 2806 

3604 

2138  1 

19 

3262  : 

4800 

19 

2420 

1800 

Women  

13 

1 2383 

2990 

1923 

13 

2741  : 

4380 

13 

£144 

1700 

Assistant  county  agents: 

Men  

4 

! ?1]0 

2700 

1 6on 

4 

2165  ? 

3000 

4 

l600 

Women  

5 

: 1985 

2316 

1630 

5 

2158  : 

2580 

5 

1905 

1560 

Negro:, 

State  leaders  

3 

: 2270 

2310 

2200 

3 

2360  : 

2580 

3 

2180 

2040 

Assistant  State  leaders 

and  district  agents  

3 

: 2300 

2760 

P040 

3 

?U30  ; 

2760 

1500 

7 

2210 

1 770 

County  agent  

1 

: 1400 

i4oo 

1400 

1500  s 

J 

1200 

Specialists: 

Men  

40 

s 3734 

5277 

3230 

40 

4563  : 

6555 

4o 

2912 

1800 

Women  

4l 

: 3134 

4344 

2450 

4l 

3433  . * 

4980 

4i 

2752 

1728 

Clerical  staff: 

White: 

State  

42 

: 1559 

1904 

1200 

43 

2180  : 

3 108 

43 

1244 

900 

County  

38 

: 1398 

1891 

1045 

38 

19a  : 

2640 

38 

1027 

540 

Negro: 

State  

13 

: 1258 

1620 

960 

13 

1321  : 

1800 

13 

1208 

960 

County  

5 

: 863 

1300 

600 

5 

962.  : 

1450 

5 

794  : 

600 

* No  separate  travel  allowance  for  white  or  Negro  county  workers  in  Georgia-  Mississippi,  and  Tennessee,  and  for  Negro 
county  worker®  in  Plorida. 
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'JTigure  1. — Average  salaries  within  position  group  (Based  on  average  of  averages  reported) 
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Table  2. — Minimum  and  maximimi  salaries  that  can  be  paid 


Position  group 


Salary  possibilities 
(Policy  of  director  or  college) 


Minimum 


Number 

States 

report- 

ing 


Average 

per 

State 

report- 

ing 


L Quest 
minimum 
salary 
report- 
ed 


Maximum 


Number 

States 

report- 

ing 


Average 
per 
State 
report- 
ing  


Highest 

•maximum 

salary 

report- 

ed 


Any  report  » . .................. « 25 

Director  and  assistant  director’  20 

County  agent  work s 

■bites ' : 

St...te  leaders  J 17 

Assistant  State  leaders  s 
and  district  agents  . . . . A 14 

County  agents  and  associates*  21 

2 


XX 

XX 

25 

XX 

% XX 

5353 

§4000 

i 

20 

$7046 

412,000 

4372 

3060 

18' 

5359 

2 7440 

4118 

3420 

15 

5104 

: 7410 

2825 

2825* 

2400 

2475* 

20 

3* 

4749 

5333* 

s 6000 

s 5500 * 

Assistant  count;  agents. .. 

20 

2416 

1944 

20  ' 

3130 

4320 

3* 

2867* 

2100* 

3* 

4067* 

4500--- 

Negros 

State  leaders  ............ 

Assistant  State  leaders 

5 

3134 

2100 

5 

4010 

4800 

and  di strict  agents ..... 

4 

2738 

2400 

4 

3288 

3650 

County  Agents  ............ 

4 

1940 

1800 

4 

2675 

2800 

Home  demonstration  work: 
|jhite: 

3* 

1740* 

I620j 

3* 

3167* 

3500* 

State  1 eaders  ............ 

Assistant  State  leaders 

19 

3970 

3060 

22 

4875 

7440 

and  difltri ct  agents ..... 

16 

3313 

2200 

1:6 

4306 

6840 

County  agents  and  associates 

21 

2454 

2000 

19  ' 

3790 

6000 

3* 

3033* 

2100* 

3* 

4333* 

4500* 

Assistant  county  agents . . . 

11 

2147 

1740 

11 

2724 

3600 

Negro: 

3* 

2200* 

1800* 

3* 

3267* 

3600-':- 

State  leaders 

1 

3000 

3000 

1 

3600 

3600 

Assistant  State  leaders  : 

ana  district  agents...,..: 

6 

2433 

2040 

6 

3042 

3650 

County  agents 

4' 

1715 

1200  ' 

' ’ 5 

2320 

2700 

3* 

1647* 

1140* 

3* 

2800* 

3000* 

* No  separate  travel  allowance  in  Georgia,  Mississippi,  or  Tennessee. 
North  Carolina  said  they  expected  to  have  a minimum  and  maximum  salary 
policy  after  the  State  legislature  meets  in  January  1947. 


....Table 


arsd  maximum  salaries  that  can'  be’  paid  - continued 


Salary  possibilities 
(Policy  "of  director  or  college) 


Minimum 


Position  group  - . 

Number 
Sts  tec 
report- 
ing . 

.Average 
per 
State 
. report- 
ing 

Lowest 
Tin  ni  r,rnm 

Lumber 

States 

report- 

ing 

Average 

per 

State 

report-; 

ing 

Highest 

maximum 

salary 

report- 

ed 

salary 

report- 

ed 

Boys'  and  girls'  club  work: 

White: 

State  leaders: 

i'-fen  „ „ 

19 

$1058 

$2800 

22 

$5018 

$7410 

OITlGn  oo»c«o.«oao«*w*«»o*o<» 

g 

3528 

2800 

9 

4693 

6840 

dseistant  State  leaders 

and  district  agents: 

13 

3382 

3000 

13 

4449 

7410 

12 

2737 

2360 

14 

39  80 

6840 

County  agents  and  associates: 

• V-V!  ........  . . . „ „ 

11  , 

2391 

• 2160 

10 

3542 

5540 



6 

2350 

2100 

6 

3770 

5640 

Assistant  'county'  agents: 

men  . ... x 2 

1860 

1740 

2 

2700 

5240 

v'  rr.Yip.ri ... - 

1860 

~ 

1740 

2 

2700 

3 0 

Negro:  s 

fit.':  t--  1 e -rprs  . _ ............. 

•< 

2180 

2040 

3 

2867 

3500 

Assistant  St.  te  le  ders 

one-  di  stT*’*  ct  agents 

2 

2150 

’ 

21 00 

9 

2800 

3000 

County  agen  is  

Specialists: 

’,'Tp-n  

18 

3008 

2000 

18 

5141 

'74/0 

VOhmpn  ..... ... 

18 

2827 

1800 

18 

4324 

7440 

. Clerical  s tuff : 

White: 

F !y-  ~h  <-3  a.,*.-.-...,  .o 

22 

1 315 

900 

22 

2421 

3650 

Oonuir  .................... 

15 

1 167 

900 

15 

■5 

2000 

2580 

Negro: 

N 

fit-;  +,A  , - 

r-< 

i 

ill! 

960 

n 

1526 

2000 

County  * . 

1 • 

1000 

71000 

1 

1200 

1200 

Maximum 


-18- 


Table  3* — High,  low,  and  average  'salaries.,  by- position  groups 

and  by  States July  , 1946 


State 

Directors  and 
assistant  directors 

White  State  county 
agent  leaders 

Average 

High 

Low 

. Average 

High 

Low 

Connecticut  . .. 

$ 5850 

$ 6240 

$ 5460 

$ 4680 

$;  4680 

$.  4680 

Del  a¥riT‘e  

Maine  

Maryland  ...... 

5500 

6475 

5500 

9000 

5500 

5100 

4290  " 
6000 

: 4290 
6000 

4290 

6000 

Massachusetts  . 

5820 

5820 

5820' 

4920  ' 

4920 ’ ' 

4920 

New  Hampshire  . 

4467 

5250 

3427' 

4725  ' 

4725 

4725 

New  Jersey  .... 

7000 

7000 

■7000 

'6240 

6240 

6240 

T\Tftw  York  ...... 

6327 

632? 

6327 

Pennsylvania  . . 

5617 

'6750 

4900 

Rhode  Island  . . 

■ — - 

• — 

— 

— 

’ — 

— 

Vermont  

5075 

6000 

5150 

6000 

■5000 

6000 

'3500' 

4200 

55 00 
4200  ’ ' 

" 3500 
. 4200 

West  Virginia  . 

T1 1 i nni  s 

12000 

12000 

7500 

'5800 

6500 

7750  - 

Indian?!  

9500 

6833 

5500 

5650 

7000 

6500 

5200 

4800 

Iowa  

Kansas  

— 

— 

— 

Michigan  ...... 

6200 

6200 

6200 

Minnesota  

6650 

5300 

4900 

5237 

8000 

5800 

5000 

5237 

5300 

4800 

4300 

5237 

Mi  ssonri  

• 

Nebraska  ...... 

North  Dakota  . .. 

3980 

4608 

3980 

4608 

3980 

4608 

Ohio  . . 

6060 

6720 

4500 

5400 

4500 

5400 

3650 

5400 

3650 

5400 

3650 

South  Dakota  . . 

4500 

Wisconsin  

6200 

6750 

7000 

5500 

5500 

5400 

5650 

5500 

5500 

5500 

4500 

5000 



‘ i 

A1  s tin  ms  ... 

6300 
5500 
5500  ■ 
4950 

Arkansas  

4950 

4500 

4300 

4950 

4500 

4800 

4950 

4500 

4800 

Florida  

Georgia  ' 

Kentucky  

Louisiana  

5450 
5560' • 

6100 

4800 

5000 

4800 

5000 

4806 

5000 

4800 

Mississippi  . , . 

6120 

5000 

North  Carolina 

— — 

6540 

4800 

— 

— 

— 

Oklahoma  .' 

South  Carolina 

5550 

5250 

6600 

6000 

4500 
4500  ’ 

. — ~ 

. , 

Tennessee  

6100 

7000 

5200 

4,800 

4800 

4800 

Texas  

7500 

7500 

7500 

6000 

6000 

6000 

Virginia  

6556 

6556 

6556 

5184 

5184 

5184 

Arizona  ....... 

— 

— 

t ' 

— 

— 

• — 

California  . . . „ 

— 

— 

— 

— — 

— 

Colorado  

4.600  ' 

5000 

4200 

3750 

3900 

3600 

Idaho  

5000 

5500 

4500 

4000 

4000 

4000 

Montana  

5500 

5500 

5500 

4000 

4000 

4000 

Nevada  . , .... 

4200 

4200 

4200 

4200 

4200 

‘ 4200 

New  Mexico  .... 

4540 

5000 

4080 

4080 

4080 

4080 

Oregon  

6300  ■ 

6800 

5800 

5600 

5600 

* 5600 

Utah  

5060 

5060 

5060 

3960 

3960 

■ ' 3960 

Washington:  .... 

5583 

6500 

4800 

4500 

4500 

4500 

Wyoming  

5400 

5400 

5400 

3600 

3600 

3600 
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Table  3 • — High,  low,  and  average  salaries,  by  position  groups 
and  by  States,  July  194-6  - Continued 


White  assistant  State  county  * 'White  county  agricultural 
State  : agent  leaders  and  district  , agents. and  associates 

..  - - • -agents  ' ": 

„ •. ; Average  r High'  : Low  ; Average'  : High  _:  Low 


Connecticut  .. .:  $ — '•  : $>'  — ' : $ — 4107  : $ 4860  , .♦  $ 3300  • 

Delaware-  ' : — ■ : — : ; — ' : 3550.  : .-3600  , 3-500 

Maine  : — : ' — ; : — ! • 316a  : 4230*  2520 

Maryland  ' . .:  — • : — : ' — ; 3905..  : -5250  2500:. 

Massachusetts-.:  — • ; — : — ; : 3596;  : 5420;.:.  2520. 

New  Hampshire  . : * — ; . — : 3642  : 4376*  : 2912"  - 

New  Jersey  . — ; ; : — - : — : .5472..  : ..6095-...:-.  4560 

New  York  . . : 5734  t 5928'  : ‘ 5586  : 3957  : 5000.  .:  3200 

Pennsylvania  4250  : 4500’  : 4000'  : .3989  : .5000-.;  3200 

Rhode  Island  — : ' ' — - 1 : — * : . 3333.  : * 3700-,.:.  .3000 

Vermont  ..;  . — - * — ; : — : 2850 ' : 3200..:  . 2200  ' 

West  Virginia  1;  3800..  ' .:  3800’  : 3800  : : ' 3090  , : ' 3500-  ';  2600 

Illinois-.  7. 7.7 :-  “ '"5200  -* 4400  - — ~ : “ ~6000  ~:™  "'2520  - “ 

Indiana  * -. : ’ 4076  : 4420  ; : 3800  ' : 3563  : 6000  ‘ .:  2640., 

Iowa  : 4464  : :'4750  !;  4250'’:  3643  : 5600-:  , 2800 

Kansas  : 3400  : 3800  \ : 3000  ' : 3700  . : 4000  : 2400 

Michigan 4250  ' : 4300  . : 4200  : 3716  : 4800  . : 3000 

Minnesota  . . . . , : 4100  : 4400  : 3500  : . 3177  ; : 3.800  : 2400 . 

Missouri . : 3520  : 4200  : 3000  : 3183  .:  4000  . .2400 

Nebraska i:  3690  : 3690  : 3690  : ..  3082  ' : 4000  : 2280. 

North  Dakota  4093  : 4123  ■;  4003  3244  : 3990  . * 3600 

Ohio .....:  5104  : r s 5208  : 5004  '' : 3942  : 480.0  ! : 3204 

South  Dakota  — • f — : — : 2941  " : 3450  ‘ 2600 

Wisconsin  4731  _6000  _:_  _3910  :_  _3430  . ■ _5000  _25QO 

Alabama  “48OO  : 4800  % 4800  : 3744  5000  . 3Q00. 

Arkansas  . : 4350  : 4420  ■;  4260  3499  5000  !•  3QQ0  • •. 

Florida  . . : 3900  3900  7 3900  .':  3197  6600  : ,.,2100 

Georgia  . . .. 3900  ::  3900  •;  3900  : 3198---.',:  4.620*  4.  . .2475* 

Kentucky'  4425  ::  4500  ; 3900  3183  : 4500  : . ..  2200 

Louisiana  4380  : 4400  : 4300  : 3533  : 5500  2600 

Mississippi  ...:  4410  4410  : 4410  ::  3725.'“  ':  5120*  : - 2640* 

North  Carolina  : 4380  : 4380  : 4380  : 3627  \z  4600  : .27.60 

Oklahoma  : ’4100  ':  4100  ; 4100  : 3662  .:  4521  : 2721 

South  Carolina  ':  4200  : 4200  ':  4200  : 3780  ,:  4500-  : 3O0O  . 

Tennessee  .,...:  4475  : 4500  : 4100  : 3583*  : 4620*  3000*.  ■ 

Texas  ..(j  4228  : 4800  : 3600  ':  3289  : 5600  ':  ' 2300 

Virginia_.JL._L.J, : _4524  _4646  _4444  J3456  : 450?  ' _2124 

Arizona  . . T - — — : --  V 3845’  4715  ' 3095  - 

California  — ::  — : — ::  5*055  • — : — 

Colorado  — : — • '2990  : 3600  2500 

Idaho  36OO  3600  : 3600  : 2949  : 3500  :'  2600 

Montana  . . : 4000  : 4000  ; 4000  :•  3300  : 4200  : • 2800 

Nevada  ■ — : — ; — : 3218  : 3840  ;•  2700  - 

New  Mexico : 3480  : 3480  ; 3480  : 2954  : 3240  :•  -.2400 

Oregon  4600  : 4600  : 4600  :.  3836  : 5000  : . 3400 

Utah  ..:■  :'  — •'  — : 2874  : 3630  :;  - 2-400 

Washington  — . — :,  -p-  : — : 3600  :•  4200-  : 3000 

Wyoming  — : — ; 3120  3500  -r  ■ 2700 

* Includes  travel. 
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Table  3- — High , low,  and  average  salaries , by  position  groups 
and  by  States,  July  1946  j continued 


State 


"White  assistant  county 
agricult ur al  agents 


Average 

Hifeh 

Low 

Average 

High 

Low 

Connecticut  . . . 

$ 2860 

$ 2940 

$ 2700 

$ 4270 

$ 5700 

$ .2820 

Delaware  

3050 

• 3300 

2800 

3500 

- 4000  ' 

3100 

Maine  

270Q 

2730 

2640 

3682 

4752 

2400 

Maryland  

2456 

2900 

■ 2000 

'■  3544 

5000  ‘ 

2000 

Massachusetts  „ 

4217 

■4740- 

2820 

New  Hampshire  . 

- — . 

— 

— . 

• 3914 

' ’4735 

3432 

New  Jersey  .... 

3460 

4080 

3000 

5237 

‘ '6000 

3540 

New  York 

3081 

4000 

2400 

4600 

6555 

3233 

Pennsylvania.  . . 

2779 

3600 

2300 

Rhode  Island  . . 

, — 

, — 

— 

— 

• • — 

. - — 

Vermont  , 

3385 

4500 

2100 

West  Virginia  . 

2800 

2800 

2800 

3400 

4800 

2600 

Illinois  

1 L . 

3200 

2400 

3800 

5500 

2800 

Tndi  ana  

2647 

3500 

2340 

Iowa.  ......  . 

3676 

4900 

1800 

Kansas  

— 

— 

— 

3350 

4000 

2700 

Michigan  

2872 

3000 

.2500 

3686 

4500  • 

2900 

Minnesota  

2500 

2500 

2500 

•3771 

4400  ■ 

2800 

Mi  sscruri  . . * ^ . 

2658 

3000 

2400 

Nebraska  

2400 

2400 

2400 

3516 

4200  ' 

3000 

North  Dakota  . . 

2785- 

3200 

2400 

3579 

4500 

2520 

Ohio  

2977 

3600 

2772 

4587 

5400 

3600 

South  Dakota  . . 

2500 

2500 

.2500 

3230 

3550 

* . 2800 

Wisn  on  sin  . ... 

2700 

3400 

2400 

’ ‘ 

Al sbamn  

2544 

3000 

2100 

Arkansas  ....... 

~ 2406 : 

' 3410 

2250 

3702 

4320 

3200 

Florida 

2560 

3180 

1608 

3769 

3960' 

3600 

Georgia  

2610* 

3600* 

2100*  ■ 

3250 

3800- 

2700 

Kentucky  

2214 

2800 

2000 

3500 

4000’ - 

3000 

Louisiana  

2475 

2760 

2300 

3780 

4400- - 

3000 

Mississippi  . . . 

3050* 

3444* 

3000-::- 

— 

— 

— 

North  Carolina  . 

2831 

3720 

1920 

3712 

4800 

2820 

Oklahoma  

2700 

2700 

2700 

3458 

4500 

3100 

South  Carolina 

2694 

3480 

2280 

3449 

4380  ■ 

3000 

Tennessee  

3057- 

3785* 

2500* 

3878 

4600 

3000 

Texas  ' 

2464 

3466 

1900 

4039 

4800 

'3400 

Virginia  

2358 

3163 

2160 

3701 

5184 

2563 

Arizona  ....... 

3082 

3425 

2800 

3597 

4715..  • 

2800 

California  ...... 

3956 

— 

— . 

— 

— 

— 

Colorado  

2500 

2500 

2500 

3328 

3600 

- 2500 

Idaho  

2400 

2400 

2400 

3489 

4500 

2500 

Montana  . . . . . . . 

2633 

3000 

2400 

4000 

4500 

- 3400 

Nevada 

2700 

2700 

2700 

4133 

4200. 

4000 

New  Mexico  .... 

2370 

2640 

1740 

3425 

4008 

3300 

Oregon  ' 

3018 

3600 

2800 

3935 

4578 

3400 

Utah  

2400 

2640 

2300 

3278 

3900 

2400 

Washington  .... 

2850 

3300 

2400 

3600 

4200 

3000 

Wyoming  ....... 

2400 

2400 

2400 

3401 

3850  • 

2820 

Specialists  - Men 


* Includes  travel. 


Table  3. — High,  low,  and  average  salaries,  by  position  groups 
and  by -.States,  .July  1946  - Continued 


: White  State  home  White  assistant  State  home 

: demonstration  leaders  : demonstration  leaders  and 

State  : ; , ■ - : ' . ■'  district,  agents' 

: .Average  : High  : „ , Low- ’ - ■:  • Average  : High  . Low 


Connecticut  . $ 4140  : $>,4140  ; $ 4140  : $ — . : $ — “ — .. 

Delaware  ......:  3500  : . '-35OQ  : ' 3500  : — : ' — 1 ' : 7~ 

Maine  : 3960  : 3960  : 3960  : — : ■ — 

Maryland : — : — : — : 3100  : 3100  ’ : 3100 

Massachusetts  . : 4380  : 4380  : - 4380  : " 3000.  : 3000’ * 3000 

New  Hampshire  4004  : 4004  : 4004  : 2800  : 2800-  ' 2800 

New  Jersey  ;...:  6000'  : - 6000  : 6000'  : — : — * ’ : * — 

New  York  4675  : 4675 : 4675  : 4057-  : 4072  4012 

Pennsylvania  . . : 3850  j . 3850'.  : ■ 3850 ' : 3233  : 3600 ' : _ 2600 

Rhode  Island  : ’ 3400  : 3400  : 3400  : ... — : * — Y * — v. 

Vermont  : 3500  : 3500  . : • 3500  ' : : — ■> 

West  Virginia  3600  3600  _3600  32'50  ■ : __3300  ' :_'_3200  _ 

Illinois  v:  — ” ' : .5000'  :T  " — : 3300  “j  ' 3800  "V  2750  , 

Indiana  . .;  372°  • 3720  : 3720  : 2780  : 3300  ' 2640, 

Iowa  : 4500  : 4500  : 4500  : 3034  3500  r'  2500 

Kansas  : 3600  : 3600  3600  2950  t 3000  ' ' 2900 

Michigan  5000  : 5000  : 5000  : 3650,  : 3800  '3500 

Minnesota : 4000  : 4000  : 4000  : 3100  : 3300  ■ ' *3000 

Missouri  4000  : 4000  : 4000  : 3125  : 3400  : ' 3000 

Nebraska 3800  : 3800  : 3800  : 2700  : 2820  : ' ' 2700 

North  Dakota  4190  : 4190  41.90  4 ~ : — 

Ohio  : 5004  : . 5004  f.  • 5004  : ' 3672  : 3804  : * 3408 

South  Dakota  3450  : 3450  : 3450  2925  3050  : '2800 

Wisconsin  ■ _5175  _517 5 _5175  _3813  " r ■ _3880  _.3'630 

Alabama  ,....7..:“  4080  3 . 4080'“:""  4080  i 366O  3720  : *35*00 

Arkansas  ......:  • 4300  : 4300  : ; 4300  : 3545  : . 3660  : ''3400 

Florida  : 4200  : 4200  : 4200  : 3540  : - 3540  : 3540 

Georgia  : 3900  . : , 3900  : 3900  : . 3300  : 3300  : . 3300 

Kentucky 4600  : 4600  : 4600  : ' 3325  : 3500  : 3200' 

Louisiana j '4400  : ,4400  : 4400  : .3625  : 3700  : 3500 

Mississippi  ...:  4630  : ■ 4630  : 4630  : .3640  : 3640  .3640 

North  Carolina  : ‘4680  : 4680  : 4680  : 3840  : 3840  '3840 

Oklahoma  4000  : ;4000  -::  4000  : -3400  .:  3400  : 3400 

South  Carolina  : 3800  : 3800  : 3800  : 2850  : '3000'.  • 2700  ■ 

Tennessee  .....:  * — : , : ' — : 3900  : 4000  : 3600  - 

Texas  5000  : 5000  ■ : 5000  : 36OO  : .4400  : 3200 

Virgi nia^.^.^.  _5184  _5184  _5184  _3717  _3840  3436  _ 

Arizona 40 60  “4060  : 4060  : — • : • — : — 

California  .... : — .;  — : — : — . : — : . 

Colorado  : 3200  : 3200'  : 3200  : — : ~ : -6_ 

Idaho  ; 3260  : 3260  3260  : 2329  : 2700  : 2200. 

Montana 3900  : 3900'  : 3^00  : ~ : — ; ..  : — 

Nevada  3900  : 3900  : 3900  : — : » — . 

New  Mexico  . . „ . : 3000  : 3000  : 3000  : — : ~ : — ■ 

Oregon  : 4800  : 4800  - : 4800  : 3900  : 3900  : . 3900 

Utah • ■ 3500  : 3500  : 3500  : — : — : — 

Washington  . . . . : 4400  : 4400  : 4400  • — : - r — 

Wyoming  : 3700  : 3700  , : 3700  : ; — : t-  • 
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Table  3' 


-H igh , 1 ovr,  and  ave r age  salaries,  by  position  groups 
and  by  Spates,  July  1946  - Continued 


2 

White  county  home 

'White  assistant 

county  - 

« 

demonstration  agents  and 

home  demonstration  agents 

State 

♦ 

• 

associates 

• 

Average 

High 

L Low 

Average; 

High 

Low 

Connecticut  . . 

« • 

$ 3202- 

$ 3660 

$’2820 

f? . 2340 ' 

$ * 2340 

$ 2340 

T)p."i  

• 

2500 

2092 

2533 

2600 

2472 

3000 

2400 

1914 

2130 

Maine  

2200 

2200 

2200 

Maryland  

• 

2175 

2500 

2000 

Massachusetts 

• 

• • 

2860 

3700 

2160 

1740 

1740 

1740 

New  Hampshire 

• * 

2515 

3067 

2016 

— 

— 

— 

New- Jersey  . . * 

♦ 

. • « 

4303 

4800 

3720 

3017 

3350 

2550 

New  York  

. : 

3013 

4380 

2400 

2202 

2520 

1800 

Pennsylvania . » 

P • 

2523 

3500 

2000 

2050 

2600 

1800 

Rhode  Island  . 

• 

• • 

2666 

2700 

2600 

— 

— 

— 

Vermont" 

2100 

2350 

1800 

— 

— 

West  Virginia 

• e 

2500 

2900 

2100 

— 

, — 

— 

11 linois  

2500 

3480 

2280 

— 

2000 

2000 

Indiana  ...... 

. ; 

2431 

3480 

2100 

— 

— 

— 

Iowa  

. : 

2418 

3000 

1920 

— 

— 

— 

Kansas  , 

2500 

2307 

3200 

3800 

1800 

2400 

Michigan  . . . . . 

• 

— 

' 

— 

Minnesota  . . . . 

2302 

2700 

2000 

— 

— 

— 

Missouri  

• * 

2436, 

3035 

2000 

.1800 

1800 

1800 

Nebraska  

. : 

2336 

2820 

2100 

.2100 

2100 

2100 

North  Dakota  . 

• • 

2619 

2940 

2400 

2400 

2400 

2400 

Ohi o 

• 

2686 

2390 

3504 

2900 

2208 

1900 

South  Dakota  . 

• • 



— 

* 

Wisconsin  .... 

* : 

2460 

3140 

2050 

— 

— 

— 

Alabama  

2535 

3320 

2200 

2122 

2320 

1900 

Arkansas  

2919 

3800 

2600 

2250 

2520 

2040 

Florida  ...... 

• 

2620 

3900 

3549* 

1900 

2100-"- 

■1905 

2096'"' 

2160 
2800""  - ' 

1500 

1800'"'. 

Georgia  

• 

2553'"' 

Kentucky  

2511 

3000 

2400 

1836 

210Q 

1800 

Louisiana  . . . . 

• 

2590 

2903'"' 

3500 

3920'" 

2100 

2520'" 

1889 

2417:"' 

2300 

2520'"- 

1800 

2400* 

Mississippi  . . 

# » 
• • 

North  Carolina 

l 

2567 

3360 

1920 

2096 

2940 

1800 

Oklahoma  .... 

• 

3041 

2322 

3705 

2650 

2325 

1980 

2400 

1800 

2400 

1800 

2400 

1800 

South  Carolina 

• 

Tennessee  ..... 

• 

2906*' 

2608 

3740* 

3704 

3434 

2580* 

2080 

2693'"' 

2341 

2017 

3500-"-  . 
’ 3435- 
2424 

2320'"' 
' 1900 
1734 

Texas  

• 

Virginia  

• 

2464 

2409 

Arizona  ...... 

4 » 

3267 

3675 

2800 

2633 

3000 

2400 

Mali  f'nrMvi  p 

3976 

2323 

3253 

2000 

Colorado  ..... 

• 

2600 

2000 

' 2000 

2000 

2330 

2757 

2700 

3200 

2100 

2500 

- 

Montana  

• 

2400  ’ ' 

' '2400 

2400 

Nevada  ....... 

2963 

3600 

2640 

— — 

— 

— 

New  Mexico  ... 

% 

• • 

2220 

2460 

1920 

4— ' 

— 

— 

Oregon  ....... 

• 

2374 

3500 

2400 

— 

— 

— 

Utah  

• 

2294 

2970 

2100 

— 

— 

— 

Washington 

• 

4 • 

3350 

3700 

3000 

3000 

3600 

2400 

Wyoming  

• 

2550  : 

2880 

2220 

— - 

— 

— 

Includes  travel, 
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Table  3. — f- 


and  by- States , July  1946 ■ Continued 

State  ; 

Specialists  Women 

: ' Average 

- High 

: 

Low 

Connecticut  

' $ 3270 

$ 3660 

« 

: i '“  $ 

2580 

Delaware  . : 

. 3100 

' 3400. 

- * *■ 

2500- 

S029 

3102 

* - , , , . 

2882 

Maryland 

: 2780 

3100 

• 

2200 

Massachusetts  ....... : 

• 3720  • 

3900 

- j 

3000; 

New  Hampshire  „ 

3225 

3528 

• 4’ 

2856 

New  Jersey  

4344 

4980 

- • 

'3540 

New  York 

3700 

4950 

2530 

Pennsylvania  ........ ; . . 

— 

, — 

•.  • - ► 

■ — - 

Rhode  Island 

• 3400 

3400 

3400 

Vermont  ,....: 

2980 

3200 

• 

2750 

West  Virginia .: 

• 3150 

3200 

• 

3100 

Illinois  . ...: 

3300 

3800 

2500 

Indiana. . . . . .. . ; 

— 

— 

: 

— 

Iowa  : 

2741 

3300 

« 

1728 

Kansas  > > - 

2700 

3000 

♦ , 
• 

2400 

Michigan  : 

3300 

3500 

;■  - ■ 

3000 

Minnesota  

3053 

3300 

•4 . 

• 

2880 

Missouri  

— 

— 

— 

Nebraska  : 

. 2650 

2880 

2360 

North  Dakota 

3058 

3418 

2400 

Ohio  : 

3578  . 

4008 

■>-,  . 

2808 

South  Dakota  : ■ 

2725 

2950 

♦ 

-2200 

Wisconsin  

% — 

— 

'*•  . 

— 

Alabama  : 

. 

— ■ . 

..  ..  . 

• 

Arkansas  *...: 

3050 

3300  . 

: - . 

-2960 

Florida  , . : 

-3189  ' 

3300 

: . . . 

3060 

Georgia  : 

’2840 

2980 

: ■■  ■ • 

■2700 

Kentucky  ........  j ... : 

-2850 

3000  ■ 

• _ 
4 

•2400 

Louisiana 

3300 

3800 

• . 

3000 

Mississippi  s 

— . 

: • - 

— 

North  Carolina  . . . . . . : ■ 

3272  • 

3600 

i 

4 ' 

2700 

Oklahoma 

3260’  : 

3400 

4. 

3080 

South  Carolina. : 

' 2536'  ' 

■ 2700 

:•  • ■ 

2460 

Tennessee  .....: 

3209 

3500  - 

4. 

• 

2565  ' 

Texas  , . : 

3490 

» 3800 

• 

3200 

Virginia  ........  ,v. . . : 

3444  • 

4243 

4-  * ' 

4 

2832 

Arizona  . : 

3403 

3760 

: ■ - 

3100  . 

California  . 

•'  — ■? 

— - 

?•  • 

— 

Colorado-  . . . . ..• 

2820 

3000 

2500 

Idaho  , ; » . 

2450 

2600 

2300  ' 

Montana  . . . . ........  %■ 

3600 

3600 

: 

'3600 

Nevada .....: 

'3000 

3000 

: ! • - ' 

3000 

New  Mexico  : 

2800 

2880 

*2760 

Oregon  : 

3220 

' 3630 

• * * '*  “ 

4 

2800 

Utah  ■ 

2700 

3080  *'  ‘ 

• * ’ 

2640 

Washington  : 

-3225 

- 3800  ■ 

: ‘ * --  ' 

•2650 

Wyoming  : 

3040 

3200 

4 ' * * 

2920 

-’*24- 


Table  3 • — High,  low,  and  average  salaries,  by  position  groups, 
• ; and  by  States July  1946  -Continued 


: - White 'State  4-H  Club  : White  assistant  State  club 

: leaders  - Men  : leaders  and  district  agents  - 

State  : ‘ : Men  

: Average  : High  : Low  :■  Average  *■  High  : , Low 


Connecticut  i * $ 5220  : $ 5220  : $ 5220  $ — 

T»  -»  r e , , 


Maine  3894  : 3894  : 3894  t — . . — ■ — 

Maryland  4200  4200  4200  : 3200  : ..3200  : 3200 

Massachusetts  . ; 4920  : 4920  : 4920  i 3960  :■  , . 3960  : 3960 

New  Hampshire  . : 3927  : 3927  : 3927  : — 

New  Jersey  <...t  — : — : • — : 3540  3-540  : 3540 

New  York  6327  i 6327  i . 6327  : 4798  : . 5130  : 4484 

Pennsylvania'  . * * — : — : — * i ■ : . . , — * * — 

Rhode  Island  3600  3600  : 3600  :•-»-*  — t — 

Vermont  . * : — : — : — : w : , -r-  • H - — 

West  Virginia  _3750  3800  _3700  3300  _:_._33pO  3300 

Illinois  „ : — ' ; ” — : . — : 3400  : ; . 4400  : ”2800 

Indiana : 5000  : 5000  : . 5000  : 3300  : 3400 . : 3200 

Iowa  . i : 4000  : ' 4000  : . 4000  : 3400  : . , 3800  . . : . 3000 

Kansas : : 3900  3900  : 3900  : 3300  : 3400  3200 

Michigan  : ' 5500  : 5500  : 5500  : 3633  : ..  .4000  r 3400 

Minnesota : 4200  : 4200  : 4200  : 3340  : .3600  : 2800 

Missouri  : 4200  : 4200  : 4200  : 3650  : . 3700  : . 3600 

Nebraska : 3980  : 3980  : 3980  : 3100  : ■ 3100.  : 3100 

North  Dakota  ..:  4608  : 4608  : 4608  : 3402  : • .3402  : 3402 

Ohio  5100  : 5100  : 5100  : 4272  : .4708  :.  . 3504 

South  Dakota  ..:  3500  : 3500  : 3500  • 2900  : 3050  : 2700 

Wisconsin  „„  . : 5175  :J  5175  _5 175  4502  _4715  _4290 

Alabama  7:  ‘4020  ' Y*  "4020  : 4020  : ~ — : -r-.  . : 

Arkansas  3860  : 3860  : 3860  : • 3500  : 3500.  : • 3500 

Florida'  ' 3900  : 3900  : 3900  : — : . . . -r.  . : ~ 

Georgia'  j 3900  : 3900  : 3900  : 3300  : • . 3300  : 3300 

Kentucky  ......:  ' 4600  • 4600  : 4600  : . 3500  : .3800.  : 2900 

Louisiana  : 4400  : 4400  : 4400  : 4000  : . 4000  : 4000 

Mississippi  . .. : 4245  : 4245  : . 4245  : 3600  : -.3600  : 3600 

North  Carolina  : 4500  : 4500  : 4500  : . 3000  : 3000  ■:  3000 

Oklahoma  4400  : 4400  : 4400  : ' 3410  : • 3410.  : 3410 

South  Carolina  : 3780  : 3780  : 3780  : 3420  : 3600  : 3300 

Tennessee  4150  : 4200  : 4100  : — . . — - : — 

Texas  : 3900  : 3900  : 3900  : . 3400  : • .3400  . :.  3400 

Virginia ....... : 4215  : 5070  : 3360  : . 4524  : : .4646  : 4444 

Arizona’. -3200  ; 3200  ”:  3200  : — : ” Y •: 

California  . , . . ; — ; — : — • — : . : . — 

Colorado  ' 3600  : 3600  : . 3600  : . — : — : 

Idaho  : 3500  : 3500  : ‘3500  : — : , — 

Montana  : : 4300.  : 4300  : ‘ 4300  : 3700.  : . 3700  .:  3700 

Nevada  4200  : 1200  : 4200  : — : ■ . : — . ..  : — 

New  Mexico  .•...:  3300  : 3300  : 3300  : — : . . : 

Oregon  : '5100  : 5100  : 5100  : 4800  : : 4800.  , -4800 

Utah  ' 3740  : 3740  : 3740  : . — : . .4..  — 

Washington  . .., . ; 3800  : 3800  : 3800  : — : : 

Wyoming 3720  : 3720  ; 3720  : ; ' V 
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Table  3* — High,  low,  and  average  salaries, -by  position  groups, 
and  by  States,  July  1 9h6~  '-  Continued 


State 

V/hite  State  4-H  Club 
leaders  - Women 

White  assistant  State  4-H  Clut 
leaders  and  district  agents  - 
■ ■ W®men' 

Average 

" High 

'Low 

Average 

High 

Low 

Connecticut  . . . 

$ - - 

$ — 

$ - 

'$  ~ 

$ — 

$ - 

Delaware  .ntu. 

i.... 

, — 

; , 

— 

— 

— 

. 

— , 

’ . 

2398 

2398 

2398 

Maryland  ....... 

3600 

3.600 

3600 

— - .. 

— 

Massachusetts  -. 

— 

-V- 

— 1 

3120 

3120 

3120  : 

New  Hampshire  . 

— 

— . 

- — 

3528 

3528 

3528 

New.  

5280 

5130 

5280 

5130 

5280 

5130 

New  York  ...... 

Pennsylvania  . . 

3588 

4366  1 

2928 

Rhode  Island  .. 

. — 

— 

— 

— 

— 

— 

Vermont  

West  Virginia  . 

, _ 

2500 

-2700 

2500 

2700 

2500 

2700 

J]  1 i no  i q 



2900 

2750 

2970 

2850 

2933 

260  i 

2933 

2453 

3200 
3100 
2970’ 
3100  ' 
3200’  • 
2600  ’ 
3100' 
2572 

2700 
2400 
’ 2970 

■ 2600 

Indiana  . : 

Iowa  .......... 

3700 

3700 

3700 

Kansas  _ 

Michigan  ; 

I’i  nnpsnta  ' . . , 

— 

— 

— 

2700 

2600 

Mi  ssouri  

2800 

Nebraska  

j 

. _ 

— 

2360 

North-  Dakota  . . 

3150 

3150 

3150 

— 

j — 

— 

Ohio  

. — 

— 

— 

3708 

3708 

3708 

.South  Dakota  . . t — 

— 

— 

2700 

2950 

2400 

Wisconsin  ..... 

Alabama  

A 1<tpi  nsfls  

3480 

3480 

3480 

2795 

3190 

2400 

W “I  Dr’s  da 

. 

Georgia  :. 

— 

— 

. 

2600 

2700 

2500 

Kentucky  ' 

— 

— 

— 

2966 

3300 

2600 

Ton i si  ana  ... 

, r 

2700 

3200 

2700-  '■ ' 
;3420 

2700 

3090 

Mississippi  ... 

— 

— 

— 

North  Carolina. 

? — 

— 

— 

3000 

'3000 

3000 

Oklahoma  

South  Carolina 

:3400. 

:2460 

3400 

.2460 

•3400 
. 2460 

Tennessee  ..... 

• — 

. — 

— 

— 

— 

— 

Texas  ......... 

•3200, 
.-3504  - 
■2500 

- 3200 
' 3840' 
2500 

3200 

3168 

2500 

3200 

3200 

3200 

Virginia’ ...... 

A ri  '/nna 

California  .... 

—A. 

— 

Ool  oradry 

2800 

2800 

2800 

Idapo  . . ■_  . . . f T 

Montana  ....... 

Nova? da  T t . . . . , , 

— 

; 

— 

3300 

3300 

3300 

New  Mexi co  .... 

2220 

' 2220 

2220 

Oregon  

N+,ah  . . , , T 

■ 2640. 
. 3500 
3000 

. 2640 
3500 
3000. 

; 2640 
• 3500 
: .3000 

3800 

_ 3800 

3800 

* » 

Washington  .... 
Wyoming  ....... 

— 

~ — 
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Table  3. — High-,  low,  and  average  salaries,  by  position  groups, 
" and  ,~by  "Stat.es.,  July  1946  - Continued 


White  county  4-H  Club 
agents  and  associates 


State  : 

- .Men 

- Women 

Average' 

'.High 

Low 

Average- 

High 

- Low 

Connecticut  . . . 

$ 3280 

$ 3540 

$ 2820 

$ 2940 

$ 3180 

2820 

Dp.l.flwsr’P  ... 

260.Q 
; 230.0. 

. 2800 
2800 

2400 

2300 

Maine 

1923 

’ 1980 

' 1848 

Maryland  . > . . ... 

— 

— 

— 

— 7 

— ’ ’ . 

— 

Massachusetts  , 

■ 3170 

3640 

2520 

. 2380 

'2700 

2160 

New  Hampshire  . 

2601 

3000 

2400 

2424 

'2795 

1900 

New  Jersey  . 

3604 

. 4800 

. 3000 

2990 

‘3540 

2550 

New-  York  ...... 

3547 

4407. 

2700 

2598 

4380' 

1900 

Pennsylvania  . . 

— 7- 

— 

. — 

— 

— 

Rhode  Island  , . 

• 250.0 

2500 

2500 

2100 

. '2100 

2100 

Vermont  • 

2375 

2700 

2000 

1980 

220 0 ‘ ' 

1700 

West  Virginia,.. 

- 2138 

2700 

1800 

2137 

2600 

1800 

T1 1 irKTi  s 

Jridi  Pina 

■ 2647 
2496 

3500 

2800 

3300 

3600 

2340 
2000 
. 2400 

I owa  ^ ....  . 

Kansas 

. 2100 

' ‘2100 

2100 

Michigan  ...... 

2880 

. 2500 

2800 

; * 28o0  * 1 

2800 

Minnesota 

3000 

. 3600 

2400 

. 2204 

2859' 

1800 

Missouri 

-T- 

— . 

— 

— - 

^ — 

— 

Nebraska  ...... 

-rr 

— 

. — - 

. — 

— 



North  Dakota  ., 

— 

— 

— 

— 

— . 

— 

Ohio  .......... 

327 8 

3600 

2400 

— 

' T ' 

— 

Sou-tn  Dakota,., 

— 

— 

— 

■ — 

' 

— 

Wisconsin 

— 

— 





— 

y • f f • j* 

— 

— 

— 

— 

— 

— 

Arkansas 

— 

—— 

— 

— • 

— 

. 

TT1  nri  dpi  

Georgia 

- — 

— 

— - - 

— 

— 

Kentucky  

— 

— 

— 

— - 

— 

— 

Louisiana  ..... 

— 

— 

— 

— 

— 

— 

Mississippi  . . . 

— 

— 

— 

— 

— 

— 

North  Carolina 

— 

— 

— 

— 

— 

— - 

OkT  pihnmpi  _ . 

South  Carolina 

— 

— 

— 



— 

_ 

Tennessee  

TfiX2--^  - - - - T T I 

— 

— 

■ — 

— 

— 

— 

Virginia  ...... 

— 

* — « 

— 

— — 

* 

1 

Arn  7,  on  3 

Hal  i f nnn i ft 

Colorado  

2542 

2700 

2300 

2400 

2400 

2400 

Tdaho  

2400 

2400 

2400 

Unn+.pinpi  . . . 

Nevada 

TvTfiw  TiJpyi  no  _ . 

Oregon  ........ 

2914 

3600 

2800 

Tit, p; h . n . T , . , . 

Washington  .... 

, — 

■ — 

— 

- — 

— 

— 

Wyoming  

— 

— 

- — 

— 

— 

White  county  4-H  Club 
agents  and  associates 
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T able  3 • --High,  low,  and'  average  salaries,  by  position  groups, 
and  by  States,  July  1946'  - Contlnu e d 


State 

White  assistant  4-H 
Club  agents  - Men 

White,  assistant  4~H  Club 
agents  - Women 

Average 

High  ' 

Low , 

Average 

High ' 

Low 

Connecticut  . . . 

$ 2460 

$ 2460 

$ 2460 

$ 2316 

$2580 

$ 2220 

Delaware  ...... 

nfi  

— 

— . 

— 

— 

— 

— 

Maryland  

— 

— 

— 

— 

2088 ' 

Massachusetts  . 

— 

..  — 

— 

2030 

1944 

Mew  Hampshire  . 

1600 

1600 

1600 

1800 

1800  ■ 

1800 

New  Jersey  .... 

— 

— . 

— 

— ■ 

— * 

— 

New  York  ...... 

— 

' — 

* — 

— . 

— ‘ ’ 

— 

Pennsylvania  . . 

• — 

— 

— 

— 

— 

Rhode-  Island  . . 

— 

— . 

— , 

— 

- — ‘ 

br* 

Vi^urnrint, 

' 

' 



‘ * 

West  Virginia  . 

— 

■ — ' 

— ■ 

- — 

— 1 ’ 

’ — 

Illinois  ...... 

2700 

3000 

2400 

2100 

2400 

’ 2000 

T n d i p,  n p.  

Iowa  



. ’ 

— " 

— . 

— 

' ” ' — ■ 

TC Arm  a s 

7 *’ 

*'  * " 

Michigan  

— 

— 

— 

, ’ 

— ■ 

*'  • 

Minnesota  . . , . . 

1680 

1680 

1680 

1680 

1920;’ 

1560 

Mi  s.snnri  , . . . _ _ 

’*  * 

Nebraska  ...... 

— 

— 

— 

— 

i 

* *'  — 

North  Dakota  ’ . . 

— 

■ — 

— 

— 

*> 

Ohio  .......... 

• T 

' u-T*>  * 

South  Dakota  . . 

— . 

— - . 

— 

, — 

* * 

~ 

Wi  .qpnviqi  n " *» 

• — 

' 3 

*■  * ’ 

* '■ 

None  reported  ir 

the  other 

States . 

*.  • 

* ‘ * 
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Table  3 »— H-igh.,  low,  and,:aydr£ge  • salaries , by  position,  groups  , 
and  by  States,  July  19i~6  - Continued 


..State , 

Negro  State  county  agent 
; ..leaders 

Negro  State  home 
demonstration  leaders 

Average 

- ..High . 

Low. 

Average  ' 

High  : 

Low 

pbpma  T T 

$ 4200 
2400 

ft  4200 
2400 

$ 420®  . 
2400 

ft  

$ '•—  i ft 
1980 

Florida  

1980 

1980 

Georgia  ....... 

2550 

3000. 

2100 

— 

■ — , ' 

— 

Mississippi  . . . 

3024 

3024 

3024 

; — ' ' 

. : — : 

— 

North  Carolina 

'3840 

3840  • 

3840 



. -r  : 

— 

South  Carolina 

2520 

2520  • 

2520 

1980 

1980  •: 

1980 

Tennessee  ...... 

3200 

3200 

3200 

2240  ; 

.2240  : 

2240 

Texas''  ......... 

4428 

3235 

4428  • 
3235 

4428 

■3235 

2800 

2800  : 

2800 

Vriginia  ’ 

West  .Virginia  . 

3600 

3600 

•3600 



• 

Negro  assistant  State 

Negr© 

assistant  State 

county  agent  leaders  and 

home  demonstration  leaders 

district  agents 

and 

district  agents 

Average 

High 

Low 

Average 

.High  : 

Low 

Alabama  ...  ... 

$•2580 

S' 2580 

$■2580  . 

ft  - 2040 

• 

$ 2040  5 

2040 

• 2680 

2360 

• 21  70 

2260 
2300  : 

2080 

2300 

Georgia  ....... 

2300 

Kentucky  ...... 

2100 

• 2100 ' 

2100 

— 

. — : 

— 

Louisiana  

Maryland  

3000 

2400 

3000 

2400 

3000 

2400 

■t  2200  • 

2200  r 

2200 

Mississippi  ... 

— 

— . 

— 

. 236© 

2520  : 

2200 

Missouri  ...... 

— 

: — 

— 

'2510 

2510  ? 

2510 

..North  .Carolina 

3080; 

3360 

2880 

2780 

2940  : 

2700 

Oklahoma  . . . . . . 

' 2640 

• 2120 

2640 

2120 

2640 

2120 

2310 

2310  : 

2310 

-South Carolina 

Texas  

' 2567 

2640 

2521 

2495 

■ 4 2495  : 

2495 

Virginia 

2832 

■ -2832 

2832 

2334- 

: 2384  : 

2384 

W e s t Virginia  . 



— 

1900 

i'9'00’ 

1900 

* 

t 

- 

Negro  assistant  ‘State  4-H 

Negro  State  4-H  Club  leaders 

.Club  leaders  arid  'district 
agent's  . 

Average 

■High. 

Low 

Average 

High  ’ : 

Low 

A1  ahama  _ . . 

ft  2310 
2200 

$ 2580 
- 2200 

# 2040 
2200 

A 

ft  — ! ft 

Ar  leans  as  

— 

Georgia 

2300 

2300 

v 2300 

2100 

2100  : 

2100 

Mississippi  ... 

— 

— 

— 

2040 

2430  : 

1770 

North  Carolina 

• 

— 

* 

2760 

'2760' ' : 

2760 
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Table  3. — High,  low,  and  average  salaries,  by  position  groups, 
and  by  States , July  1946  -■ Continued 


_ : -Negro , county 

State  : agricultural  agents 

Negro  home 
demonstration  agents 

: Average 

- High 

■ Low' 

Average 

High...  . 

. . Low 

Alabama  $ 1793 

ft  2220 

ft  1520  . ' 

ft  1428 

ft  1620  ■ 

ft  1140 

Arkansas  1934  , 

'2300 

1800 

1805 

1990 

17CC 

Delaware  — 

’ — 

— : 

■2300 

2300  . 

2300 

Florida  : 1872*' 

1872*' , 

4872* 

1872*  . 

1872* 

1872* 

Georgia  .......  5 19331" 

2350*' 

1620* 

1514* 

I860*' 

1140* 

Kentucky 2200 

2400 

2000 

1840 

2000 

- 1800 

Louisiana'.....:  1855 

2100 

1600 

1500 

1800- - 

1400 

Maryland  1716  . 

1900 

1200 

1660 

1800 

1560 

Mississippi  . . . ; 2157* 

3120* 

1620* 

1880* 

2520* 

1300* 

Missouri  : — 

— 

— 

2300 

2300 

2300 

North'  Carolina  : 2096 

2760 

1800 

2010 

2340 

1620 

Oklahoma : 2375 

2682 

2000 

2074 

2272 

1862 

South  Carolina  : 1991 

2280 

1800 

: 1500 

1500  , 

1500 

Tennessee  : 2261*" 

2400* 

1800* 

■2160* 

2340* 

180©* 

Texas"  2013 

2884 

1800 

1761 

2300 

1600 

Virginia  ......:  2214 

2915 

2090 

' 2214 

2339 

1883 

West  Virginia  . : 2000 

2000 

2000 

1595 

1800  > 

1500 

* Negro  4-H  Club  agents 

: Average 

High 

Low 

West  Virginia  : ft  1400. 

.ft  1500 

ft  1200 

. ■ 

9 

* 

1 

legro  cler: 

ical  staff 

: 

State 

County 

: Average 

High 

Low 

Average 

High 

Low 

Alabama' : ft  1372 

ft  1680 

ft  1200 

ft,  

ft  — 

ft  — 

1 1 AO 

980 

Florida  1200 

1200 

1200 

— 

— — 

u— 

Georgia .-t-V..  . . : ' 1254 

1254 

1254 

— 

— 

— 

Louisiana  1080 

1080 

1080 

— 

__ 

— 

Maryland 

— 

— 

1300 

1450 

1150 

Mississippi  ...;  960 

960 

960 

830 

960 

780 

North  Carolina  : 1420 

1620 

1260 

984 

1200 

840 

Oklahoma  1320 

1320 

1320 

600 

600 

600 

South  Carolina  : 1248 

. 1260 

1236 

— 

— 

— 

Tennessee  : 1020 

1020 

1020 

600 

600 

600 

Texas  • 1/i70 

1500 

1440 



. 

Virginia  1339 

■ 1339 

1339 

— 

— 

— 

West  Virginia  I6u0 

1800 

1440 

— 

— • 

Includds  travel 
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Table  3 . — High,  low,  and  aver age  salaries,  by  position  groups , 
and  by  States,  July  1946  - Continued 


White  clerical  staff 


State  : 

■ State 

: 

County 

: 

Average 

High' 

Low 

t Average 

.High 

Low 

Connecticut  ; 

'$1804 

$ 2340 

$ 1440 

8 1600 

8 : 2160 

8 1200 

Delaware  i ..... : 

" 1200 

' 1600 

1080 

1200 

1320  . 

1080 

Maine  . .-1  'i . ; 

1283 

1650 

950 

1350 

1740 

960 

Mainland : 

1631 

2250 

1208 

1461 

1815 

1050 

Massachusetts  . : 

' 1594  . 

. .2016 

1260 

1580 

2580 

1140 

New  Hampshire  . : 

1305 

1650 

1060 

1428  1 

1800 

1144 

New  Jersey  . ...: 

1729 

300® 

1200 

1045 

2480 

900 

New  York  .....  . : 

1750 

'2659 

1600 

1457 

2100 

1000 

Pennsylvania.  . . : 

1454 

- - 2800 

1140 

1311 

2160 

840 

Rhode  Island  . . : 

1356 

1740 

1140 

— 

— 

’• — 

Vermont  : 

1265 

1800 

1020 

1135 

1500 

936 

West  Virginia' . : 

1378 

1950 

900 

1280 

2000 

540 

Illinois 

1800 

.3108 

1200 

1800 

2640 

900 

Indiana 

1200 

1800 

960  : 

1250 

2000 

900 

Iowa  : 

1400 

2400 

1140 

1514 

2100 

1080 

. . . • 

Michigan 

- '1440 

: 1800 

1320 

1306  ' 

. I860 

900 

Minnesota  

1627 

2496 

1320 

1248 

1710 

900 

Missouri 

...  • -1400 

- 1820, 

1200 

1073 

1800  "• 

' ■ ••  720' 

Nebraska  ......: 

1260 

1620 

900 

1200 

. 1620  . 

1080 

North  Dakota  : 

■I486 

2079 

1200 

1500 

1920 

/ 1140 

Ohio  : 

1739 

2400 

- 1392 

■ 1320 

- - 2200 

- '780  ' - 

South  Dakota  .. , : 

1452 

..  2400 

1200 

— 

- — , • 

— 

Wisconsin  : 

~~ — 

2100 

1200' 

’ * 1200 

1800 

900 

Alabama  

1715 

2640 

900  ' 

1306 

, 1980 

. 900 

Arkansas  

16.63 

2860 

' 1200 

1338 

1800 

1080 

Florida  : 

16.52 

2100 

1404 

. 143.4.  . . 

. . V80. . 

990. 

C-eorgia  

1650 

2100 

1200 

1200, 

1500 

900 

Kentucky 

~ 

— 

— 

• * * . a 

. 

• 

Louisiana 

1547 

1980 

1140 

1242 

1500 

1080 

Mississippi  ...: 

1468 

1800 

1116 

. W3.6. . 

16.80  ■ 

. .600 

North  Carolina  : 

1642 

1980 

1140 

. . 13.7£ 

1920 

840 

Oklahoma  ....... : 

1638 

2046 

1320.  , 

, . 1/M-: 

.*  1650  - 

1200 

South  Carolina-  ; 

1458 

1920 

1200.  . 

. . 1.43Q'  • 

1904  ■ 1248 

Tennessee 

1711 

2250 

1200 

1260 

2000 

720 

Texas 

1839 

2640 

1600 

— 

— 

— 

Virginia : 

1456 

■ 3033 

1264 

. 1285  . 

1413 

: ' ,1116 

Arizona  .......: 

1904 

2300 

■ 1855  ■ 

189.1 

• ,62210;,'. 

- 1655- 

California  . . . 

7 — 

— 

— 

-9-  . 

■ ■ - — 

— 

Colorado 

1478 

2100 

1200 

— • . 

- ; - . 

— 

Idaho  : 

1560 

1920 

1320 

1461 

2120: 

960 

Montana  .......: 

1680 

2000 

1500 

1517 

I860: 

1200 

Nevada 

1698 

2r00 

1380 

1805 

2400 

1380 

New  Mexico 

1740 

i860 

1680' 

1670 

1920 

• ■ 1440 

Oregon  

■ 

• —i.-. 

— 

— 

: ' 

■ -- 

Utah  . ..... ...... : 

1577 

- 2310 

’ 1340 

* — , 

■ — 

Washington:  , « . . : 

1843 

. 2004 ■ ■ 

. . 1500 

1890 

2160 

. 1620 

Wyoming 

♦ 



t 

— — 

— — 

— *r 

’ ,,T 
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The  salaries  of  Extensioh'workers  will  no  doubt  be  changing  contin- 
ually. A report  on  county  extension  agents 1 salaries  in  December  1946  shows 
a small  incres.se  for  the  country  as  a whole,  in  the  average  salary  of  each 
group  of  county  extension  agents,  both'  white  and  Negro,  over  the  averages 
for  July  1946.  Comparison "by  individual  'States-  of  the  average  salaries  as 
of  July  1946 .and  December-  1946  shore  increases  in  December  for  county  agri- 
cultural agents  and  home  demonstration  agents  in  nearly  three-fourths  of 
the  States*  Of  the  other  one-fourth  of  the  States  the  average  remained  the 
same  in  a few,  and  showed  a decrease  in  December  over  July  in  the  others. 


Comparison  of  .'salaries  with  those  of  vocational  agriculture 
■and  home  economics  teachers  and  others  ; 

The  salaries  of  county  extension  agents  are  considered  to  compare 
favorably  with  those  of  vocational  agriculture  and  home  economics  teachers 
when  Extension  is  able  to  draw  personnel  from  the  vocational  teaching  field. 


As  a rule  the  salaries  of  county  extension  agents  and.  associate  agents 
compare  favorably’  with  those  of  vocational  agriculture  and  home. -economics' 
teachers.  Dor  assistant  agents  the  comparison  is  favorable  in.  somewhat  less 
than  half  of  the  States  (table  4).  . • . . 


Table  4.  — Comparison  of  salaries  with  those  of  vocational 


agriculture  and  home  economics  teachers 


County  extension  agents 


Number  of  States;  reporting 
that  salaries  compare 


Favorably 


Unfavorably 


Comity  agricultural  agents  .............. : 

40 

5 

Associate  agricultural  agents  : 

15 

1 

Assistant  agricultural  agents : 

15 

25 

30 

' ' 15 

Associate  home  agents  ; 

8 

* 1 

Assistant  home  agents  • 

14 

15 

4— H Club  agents;  Men ! 

8 

11 

Women  : 

7 

4 

A c*?nr’i  p t,p.  - 4— IT  fll  rib  pleats  . . ...  . I 

5 

Assistant  4-H  Club  agents  i 

2 

2 

All  but  5 of  the  45  States  reporting  said  the  salaries  of  their 
county  agricultural,  agents  compare  favorably  witn  tnose  of  tbachers  in 
vocational  agriculture.  Practically  all  of  the  States  with  associate 
county  agricultural  agents  made  the  same  reply.  For  the  assistant  agri- 
cultural. agents  the  comparison  is  favorable  in  only  15  out  of  the  40 
States  reporting.  , ’ 

4.  ' * 

Two- thirds  of  the  45  States  reporting  said  the  salaries  of  home 
demonstration  agents  compare  favorably  with  tnose  of  vocational  home  ccoi.— 
omics-  tcaohers,  and  all  but  one  of  the  States  with  associate  home  demon- 
stration agents  made  the  same  report*  In  the  case  of  assistant  home 
demonstration  agents  the  number  of  States;  is  about  evenly  divided. 
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For  the  men  4— H'  Club  agents’- the  States  reported.  "Favorably^  less 
frequently  than  "Unfavorably"  .but  the  opposite  was  true : for  women  4-H 


Club  agents..  All  States  with,  associate  4-H  Club  a,gcr.t s"  reported  "Favor- 
able” and  the  number  is  equally  divided,  for  assistant  4-BlClub  agents. 


"Unfavorable"  was  checked  for  one  or  more  groups  of  extension 
workers  by  a total  of  31  of  the  45  States.  Most  of  these  ..States .-'are  in 
the  South  and  Middle  West;  (table- 5).  The  followingnarc  some  special 
comments  -made  by  the  States:  


Indiana  said  that  both  salary  and  working  conditions  of  home 
demonstration  e„gonts  compare  unfavorably,. 

» -----  . ' ' ' r ■ — * 

South  Carolina  sa-id  -that  salaries  of.  county  agents  and  hone 
agents  compare  favorably,  salaries  of  assistant  agricultural 
•••  and  home  agents  unfavorably,.  Salaries  in  counties  do  not 
compare  so  favorably  with  salaries  of  Soil  Conservation 
Service  and  Farm  Security  Administration. 

Kansas  checked  all  salaries  as  unfavorable.  They  said  the  ,. 
salaries  arc-  about  .the  same,  but  .that  Extension  salaries  - 
.should  be  higher  because  of  longer  hours  and  greater  re- 
sponsibility.. . . 


T-' 


bio 


5. 


; — States  in  which  salaries  of  any  county  extension  workers- 
compare  unfavorably  with  those  of  vocational  agriculture 
; and  home  economics,  teachers 


Connecticut 

Illinois 

Alabama  , 

Oregon 

Delaware  , 

Indiana 

Arkansas 

' Utah 

Maine  • . 

I.owa 

Florida 

Washington 

Maryland.  . 

; Kansas 

Georgia 

Hew  Hampshire 

. Michigan 

Louisiana 

M 

o 

o 

Minnesota  / 

North  Carolina 

Total  - 31  States 

Vermont 

. Missouri 

Oklahoma 

Nebraska  - . 

South  Carolina 

South  Dakota 

Tennessee 

'"Wisconsin 

■ Texas 

Virginia 

■ • 

The  comparison  of  county  extension  salaries  with  those  of  county 
workers  in  the  Farm  Security  Administration  and  Soil  Conservation  Service 
is  not  so  favorable.  In  ..July  1946  the  average  salary  of  ^county  agricul- 
tural agents  was  above  the  top  salary  of  the  Farm  Security’  Administration 
county  stipcrvisors  in  only  2 States.  In  19  States  the  average  salary  of 
county  agricultural -agents,  .-was  below  the.  minimum  salary  for  Farm  Security 
Administration  county  supervisors.  y 
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Tho  salaries  -of  honc>;  demonstration  agents  compare  even  dess'  favor- 
ably* In  45  States  the  a.Vcr,?,gc\:salary  of  hone  demonstration  agents  was 
hclo}/,  the  minimum  salary  o.f  -Farm  Security  Administration  county  home 
supervisors.  In  only  1,-  State  was  the  average  salary  of  the  home  demon-' 
strati  on  agents  above  the  top  salary  of  the  Farm  Security  Adninistralion 
hone  supervisors  (tables  6 and  7),-.  . 

Table  6.  — Salaries  of.  Farm  Security  Admini s trpt ioh"and'  Soil  Con- 
servation Service  field  workers  - amount  of  steps  within 

grades 


Civil . 
Service 


Data,  a,s  of  July  .1946 


Amount  of  salary  for  'different  steps 
within  grade 


C las si- 

Steps 

within 

grade 

Position 

f i cat ion 

Begin- 

grade 

ring 

Middle 

: Top 

1 

2 

rX' 

: 4 

5 

6 

: 7 

Fa.rn  Security 

f 

l 

4 

A dr.  i i n i s t r al  i o n 

* 

4 

county  super- 

t 

• 

vi sor  * 

P-2 

,$3397 

$3523 

$3648 

‘.$3773 

$3899 

$4024 

: $4150 

Farm  Security 

Adnini s tr at ion 

: 

district  super- 

: 

visor 

P-3 

4150 

4275 

4400 

: 4526 

4651 

4777 

: 4902  ' 

Soil  Conservation 

l 

Service  work 
loader  

P-2 

3397 

3523 

3648 

: 3773 

3899 

4024 

: 4150  ' 

; x 

Soil  Conservation 

Service  dis- 
trict conscrv- 

1 

: 

alienist 

P-3 

4150 

4275 

4400 

: 4526 

• 

4651 

4777 

: 4902 

Travel  and  demonstration  supply  allowances. 


In  all  48  States  the  State  extension  staff  members  receive  a,  travel 
expense  allowance  in  addition  to  their  salary  (table  8).  In  46  Stales  a 
mileage  rate  is  allowed  and  there  is  no  fixed  sum  allowance  in  any  of 
those  States*  Two  States,  California,  and  Oregon,  have  neither  a,  mileage 
rate  nor  a,  fixed  sun. 


Travel  expense  is  provid.cd  in  addition  to  the  salary  of  both  white 
and  Negro  county  extension  agents  in  44-  Stales.  One  additional  Stale, 
Florida,,  males  such  provision  for  white  county  extension  agents  only. 
Georgia,,  Tennessee,  and.  Mississippi  included  the  travel  expense  with  tho 
salary,  but  it  was  expected  that  Mississippi  would  provide  a,  separate 
travel  allowance  on  July  1,  1946*.  In  39  of  tho  45  Stales  all  travel  al- 
lowances are  provided  by  means  of  a mileage  rate,  in  2 by  a fixed  sun  only, 
and  in  2 by  both  methods.  California,  and  Oregon  have  neither  a,  milca.ge 
rate  nor  a,  fixed  sum. 
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Table  7. — Comparison  of  salaries  of  county  Extension  agents  with  salaries  of 
county  supervisors  In  farm  Security  Administration,  by  States  * 

Data  as  of  July  1946 


. The  average  salary  of 
\ oounty  agricultural 
! agents  1b 

The  average  salary  of 
home  demonstration 
agents  is 

The  average  salary  of 
assistant  agents  or 
4-H  Club  agents  is 

j tCompa- 

Comp a-  : 

. : rable 

, 

rable  : 

.Above 

to 

Below 

Above 

to  : Below 

Above  top 

Comparable  to 

Below  minimum 

Itop 

salary 

mini- 

top 

salary  : mini- 

salary  of  PSA 

8 alary  step  of 

salary  of  PSA 

, salary  t step 

Htim 

salary 

step  :mum 

county  super- 

PSA  county 

county  super- 

State  i of  PSA  : of  PSA 

salary 

of  PSA 

of  PSA  : salary 

visor 

supervisor 

visor 

X county  i county 

of  PSA 

county 

’■county  : of  PSA 

given  below  • 

1 super- 

uUper- 

oounty 

super- 

super-  : oounty 

svisor 

visor 

super- 

visor 

•visor  : super- 

J 

given 

visor 

: given  : visor 

Men 

Women 

Men 

Women 

Hen 

Women 

: 

below  * 

: below  *: 

Connecticut  . . . . : 

7 

X 

X 

X 

Delaware  : 

2 

l X 

X 

Maine : 

x 

: x 

X 

X 

Maryland  .......: 

6 

: x 

X 

X 

Massaohusett  s . . . : 

3 

: x 

X 

X 

Hew  Hampshire...: 

3 

: x 

X 

X 

Hew  Jersey  . 
Hew  York  . . . 
Pennsylvania 
Hhode  Island 
Vermont . ..... 

Vest  Virginia 


X 

4— H 2 

(Aest.agt . 

X)  X 

X 

X 

X 

X 

X 

X 

X 

X 

. X 

x 

X 

X 

X 

X 

X 

X 

: x 

x : 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

: x 

X 

X 

: 

: x 

X 

X 

: x 

X 

: x 

X 

X 

: x 

X 

X 

: 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

: : 

: x 

X 

X 

X 

X 

X 

: 

X 

X 

X 

X 

X 

X 

X 

X 

i 

5 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

k. 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Illinois  .... 
Indiana  . . . . . 

Iowa 

Kansas  

Michigan 

Minnesota.  • • 

Missouri 

Bebraeka. .. 

Horth  .Dakota 

Ohio  

South  Dakota. 
Wisconsin. . . . 


Alabama  . . • 
Arkansas. . . 
Florida  ... 
Georgia. . • • 
Kentucky. . . 
Louisiana* . 
Mississippi 
Horth  Carolina 
Oklahoma* • • 
South  Oarolina 
Tennessee  . 

Texas 

Virginia- . . 


x 1 
x : 


Arizona. . . . 
California 
Colorado  . . 

Idaho  

Montana. . • • 

Hevada 

Hew  Mexico. 

Oregon 

Utah. . i . . . . 
Washington. 
Wyoming' . . . 


There  are  seven  different  salary  steps  In  the  Civil  Service  classification  grade  held  by  the  oounty  super- 
visors in  Farm  Security  Administration.  The  amount  of  salary  in  these  various  steps  is  shown  in  table  6. 
The  same  scale  applies  to  other  county  workers  in  government  agendas  under  Civil  Service,  such  as  Soil 
Conservation  Servioe  and  Forest  Service. 
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Table  8. — Travel  and  demonstration  sup-ply  allowances 


Item 


Travel  expense  is  pro- 
vided in  addition  to 
salary  

Travel  expense  is  pro- 
vided in  addition  to 
salary  - White  only  . , 

Mileage  rate  is  allowed  . 

There  is  a limit  to 

total  miles  allowed  . , 

Fixed  sum  is  allowed  for 
travel  instead  of 
mileage  rate  ......... 

There  is  an  allowance 
for  travel  to  pro- 
fessional meetings  . . , 

There  is  an  allowance 
for  demonstration 
supplies  


Number  of  States  that 
have  neither  a mileage 
rate  nor  a fixed  sum 
allowance  ............ 


Cases  in  which  travel 
allowance  is  adequate 
(in  opinion  of  direc- 
tor)   


Cases  in  which 

allowance  for  demon- 
stration supplies  is 
adequate  (in  opinion 
of  director)  


Professional  workers 


State 


Number  of  States 
reporting 


Yes 


All 


39 


48 


46 


17 


29 


47 


No 


29 


48 


19 


24 


Near: 
ly  ; Some 
all  s 


19 


Few 


None 


County 


Number  of  States 
reporting 


Yes 


44 

1 

41 

23 

4 


No 


18 


40 


38 


42 


All 


21 


16 


Near 

iy 

all 


20 


17 


Some 


Few 


None 


,v 
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The  mileage  rate  -allowed  most  frequently • is  5 cents*  Twenty-nine 
States  reported  this  for  the  State-  staff  and- "18  States  did  so  for  the 
county  staff.  In  only  -three  States  is  the  mileage  rate  less  than  5 cents. 
Six  cent's  is  allowed  to  the  State  staff  by  7 States  and  to  the  county 
staff  by  6 States.  _A  few  range  up  ah  high  as  8 cents-.  In  some  States 
lower  rates  are  'given  after -a  certain  fixed  mileage-  A few  counties  pay 
less  when  the  travel  is  outside  of  the  county,  The  details  as  reported 
are  shown  in  table  9- 

There  is  a-  limit  to  the  total  miles  allowed  on  .the  mileage  rate  In 
the  care  of  the  State  staff  in  17  out  of  the  46  States  with  a,  mileage  ratei 
This  is'  true  with  reference  to  the  county  staff  in  23  of  the  41  States  that 
operate  on  a mileage  rate.  'A  number  of  States  said  the, mileage  is  limited 
because  the  budget  is  limited.  ' 

The  fixed  sum  allowed  to  county  extension  agents  in  Kansas  for  trav- 
el expense  ranges  from  $300  to  $600  a year.  Bhode  Island,  Vermont  and, Ohio, 
the  other  throe  States  that  provide  fixed  sums,  allow  $600  a.  year. 

State  extension  directors  in  39  States  think  the  travel  allowance  to 
the- State  staff  is  ale  quote  In  all  eases  and  the  remaining  .9  think  it  is 
adequate  in  nearly  all  eases-  Orl  the  whole  the  county  extension  agents  arc 
loss  well  provided  for  in  the  opinion  of  the  directors,  21  of  whom  said  the 
allowance  is  adequate  in  all  ca;sCs,  20  in  nearly  all,  1 in  some,  and  3 in  a. 
few  ca.sc-s.  Three'  States  have  no  allowance  for  travel  in  aldition  to  the 
salary.  ' - ' 

An  allowance  for  travel  to  professional  meetings  is  granted  to  the 
State  professional  workers  in  29  States  and  to  county  professional  workers 
in  9 States.  Some  of  the  States  explained  that  special  approval  is  rev 
quired  in  each  ease,  A few  States  said  they  have  no  such  allowance  but 
that  occasionally  an  exception  is  made  on  fen  individual  ease  has is. 

An  allowance  for  d enonstretion  supplies  is  provided  to  the  State 
extension  staff  in  all  States  but  one,  and  to . the,  county  extension  staff 
in  all  States  but.  six.  One  of  the  States  v/ith  the. allowance  said  that 
only  a part  of  the  county  workers  get  it,  ... 

The  extension  directors  in  24  States  think  the  allowance  for  demon- 
stration’ supplies’  is  adequate  in  all  cares,  19  think  it  is  adequate  in 
nearly  all,  3 in  some,  and  1 in  few  eases.  The  county  workers  arc  less 
fortunate  in  the  opinion  of  the  directors,  only  15  of  whom  said  the  allow- 
ancois  adequate  in  all  cases/ '17  in  nearly  all*  6 in  some,  3 in  few,  and 
1 in  no  care,  ' p 

In  the  care  of  State  extension  workers,  all  cars  arc  provided  by  the 
workers  themselves  in  19  States;  California  and'  Oregon  furnish  all  cars 
from  State  funds;  and  in  26  States  they,  are  provided  in  both  ways  (table 
10).  A part  of  the  State  staff  members  in  Oklahoma  use  their  own  cars  and 
some  use  cars  provided  by  Federal  funds.  This  makes  a.  total  of  46  States 
in  which  the  workers  furnish  all  or  part  of  the  .cars  compared  with  28 
States  in  which  all  or  part  of  then  are  provided  by  State  funds. 
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Tab! g 9.  — :Miloago  rate  allowed  for  travel 


^ ’ c*  ..  ‘ , '• 

, Profes 

tonal  workers 

I tor.  • 

Count 

State 

In 

county 

Out  of 
’County 

Number  of  States  reporting  niloago  t 

- _ , ' - '‘  i 

rate  allowed  for  travel  . 

46 

41 

4 

Number,  of  S.t.f-tes  reporting.  the.  following-  • :••• 

, . 1 

niloago  rates:'  • . . ■ •• ••  • i- 

3^2"  CC/lt  S _ * • ••  * 4 • 4 ^ -f  • ‘.1  • J « *%  4 • • *.i 

1 . 

— 

— 

tc  CO:1*bS 

' 1 

— ■ 

— 

4§  cents  first  1,000  per  month j 4 cents  i 

above . 1, 000  ( State  lav/) 

1:  . 

1 1 

— 

' 4kg  - 5 cents’ in  county;  _ 3^-  cents.  . 

outside  county, * . . „ : 

_ - 

1 s 

1 

— 

1 

— 

4§  cents  in  lieu  of  common  carrier*  .5  . : ' 

cents  per  mile  

1 

j 

’ 

29  . 

18  ■ 

— 

5 cents  in  county;  3 cents  out  si  do  : 

c oii-i 'ey  « • • • • • • • • • • • « • #■  • 9 1 * * • • * 4 • • • 

— ■ 

1 

1 

5 cents  in  county;  -3-4  cents  outside  i 

— 

1 - 

p 

5 'cents  first  1,000;  4 cents  second  : 

1,000;  3 cents, third  1,000;  and 

•-  . • -2 -cents  for  all  above  3,000  on  ' 

. ■ ' -calendar  month  basis  (Sane  for  '! 

• ■ 

■1 

1 

— 

15  cent  super  mile  iri  county;  4§-  cents'  ; : 

— 

1 

1 

O / CO.-t  S *#*«•••••••«•  •••••♦•  • • 9 • • * • _ • # • 

— 

1 

— 

— 

1 

— 

— 

2 

1 

— 

— 

6 cGj its  * 

7 

- 6 

— 

6 cents  and  5 cents  (Same,  .in  both  i 

State'  and  county)  * 

1 

1 

; 

6:y  certs  7,000;  5^-- cents  7,000-10,000;  ' 

3y  cents  over  10,000  r 

__ 

1 

; 

' 7 cents  1 : 

1 

1 - 

-h 

^ 1 CO-.t-S  e*»*«9*t*9»»*9*«f*»* 

2 

2 

— 

— 

‘ 1 ‘ 

— 

Table  10.  — > Method  in  which  cars  arc  provided 


Item 

i 

State 

workers 

County 

workers 

Number  of 

States 

reporting 

Number  of 

States 

reporting 

Arv  ronlv  ■ 

• 

48 

■ 

48  . 

Cars  ere  provided  by:  1/ 

Workers  themselves: 

Any  cars  

46 

44 

All  cars  

19 

27 

Some  cars  

18 

4 

Majority  of  cars 

8 

11 

Minority  of  cars t.... 

1 - 

' 2 

State  funds: 

Any  cars 

28 

1 

All  cars  

2 

Some  cars 

17 

Majori  ty  of  cars  . . , . . ; „ ,• . M 4 j j . ; i. , . . 

1 

Minority  of  cars  

8 

County  funds: 

Any  car s-  

20 

AH  errs 

......  . 

4 

Some  cars  . . *- . * 

O 

Majori  tv  of  cars  * 

2 

Minority  of  cars  * . . . . 

— 

11 

Federal  funds: 

Some  cars 

1 

Warm  organization  •funds: 

Some  cars  

— 

1 

1 J The  questionnaire -asked  only .whether  cars  are  provided  by  the  workers 
themselves  or  by  county  or  State  funds.  • Some  of  the  States  where 
two  methods  of  providing  cars  are  used  indicated  the  proportion  pro- 
vided in  the  two  ways.-  these  were  classified  as  “Majority”  and 
"Minority. u Other  States  merely  checked  two  methods  - these  were 
each  classified  "Some." 


County  extension  agents  provide  all  cars  in  27  States;  4 States, 
Washington,  Oregon,  California,  and  Worth  Dakota,  furnish  all  cars  from 
county  funds;  and  in  16  States  they  are  provided  in  both  ways.  In  Illinois 
.a  part  of  the  agents  use  their  own  cars  and  the  others  use  cars  provided 
by  farm  organization  funds.  In  44  States  county  extension  agents  furnish 
all  or  part  of  the  cars  compared  with  20  States  in  which  all  or  part  of 
them  arc  provided  by  county  funds. 
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The  funds  for . ihei travel all omanc.c  of  county  workers  arc  derived 
•from  a . combination  of ..  .sources  in  slightly  norc  than. half  of.  the  States 
(table  11 )V  All  of  the  funds  arc  provided  by  the  counties  in  19  States, 
by  the  Federal  Extension  Service  in  1 Stale,  and  by  the  farm  organization 
in  i State.  The  other  2:4  States  out  of  the  45  reporting  on  the  question 
g aye  more  than  one  source.  The  cor.ibina.ti on  of  sources  mentioned  most  fre- 
quently a.s  providing  all  of  the  travel,  allowance,  is . .Federal  and  State  and 
County.  This  was  reported  by  13  States.  All  or  part  of  the  funds  cone 
front  the  counties  in  a total*  of  -39  -S'ta'to'sy  * -Federal  "and  'S-tcrt-e  sources  -pro- 
vide all  of  the  funds  in' '4  States  and  a part  in  13  additional  States. 

Earn  organization  was  checked  by  5 States. 


Table  11.  < — Funds  from  which  -t-ravel  ■nliowanoa  for-  -county  workers  is 


; . ^provided  - *'»■  * w * • 

, < % « t »,»/*•*-  * • ’ *•  w • » • 4 • 

> m * 

I tom  ** 

Number  of  States 

: — » • 

reporting 

Any  reply  to  question  i .V 

: 45 

Funds' from  which  travel  a'l-lw wane c .-for  county 

workers  is  provided:  ■ ' • ••  • • - - • ■ • ■ • • • - - 

• * •" 

All  from  following  sources-;*  - - ' * * 1 ■ • • - 

Cour  ty  . . . . ; . r T . . . r . . . 

19 

Fnd  nr  n 1 , .....  i ....  1 ... . 

1 

Farm  organization  iv.Y.v.v. 

1 

Federal  and.  State  and  county  . . .n . . *'* . , . *• 

• 13 

Counts'-  and  farm  organizations  ........  w*  ,v 

4 

Federal  and  State'  v.V.V.V. . . . . ..... 

4 

Federal  and  county  .v.w.  ,v*v.  i i-» . ...  ♦ 2 

State  and  county  . , i . i * , , * * i . i , t » * t . . * i . ; . . i 1 

r t 


Any  from  following  sources  s * * * i'  ' 

County : 39 

Federal  end  State r . 17 

' Federal,  but  ’nef  ‘St’dt o'  ..v.‘. , . r - 3 

State,  but  ho  Federal , i 1 

Farm  organization  , J 5 


The  following  arc  some  special  notations  made  by  the  States  on  the 
questionnaire: 

In  South  Carolina,  county  funds  are  used  to  some  extent  to  supple- 
ment travel  in  a few  counties  on*ly. 

- In  Nebraska, 12  hone  demonstration  agents  with  . 2 or  more  c lUntios 
each --get  Federal  and  Sta.te  funds.  , . 

In.  Michigan,-  most  of  the  counties  get  funds  from  county,  but  a few 
•district,  workers  - in  -poorer  counties  get.  Federal  and  State  funds. 

/ . - 

In  Texas,  most  of  travel  allowances  cone  from  Federal  funds  and  in 
a few  instances  from  county  funds.  None  from  State  funds, 
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North  Carolina  checked  "both  Federal  and  State,  and  county.'  A foot- 
note explained  that:  s one  .counties  provide  for  travel  for  out- 
of-county  ' needs  and  to  cover  excess  mileage  in  county. 


Montana  checked  n county 11 . only,  hut  said  that  county  workers  get. 
some  Fedopal-State  funds  for  out-of-county  travel'’  expenses . 

Provision  for  salary , increases.  ’ /'  ‘ ‘ ' 

' - ~ ‘ — - — r-—  - ■ - ■ ■ 

There  is  a definite  salary  scale  for  the  State  professional' staff 
in  9 States  and  for  the  county  professional  staff  in  11  States' (tables 
12  and  13).  The  salary  scale  provides  for  periodic  salary ' increases ’ for 
the  State  staff  in  4 States  and  for  the  county  staff  in  5’ States."  For 
information  as  to  the  lengths  of  the  periods  and  the  amounts  of  the  in- 
creases, sec  table  14.  The  provisions  in  the  Stales  are  hot  sufficiently 
alike  to  permit  of  summarization,  neither  are  the  reports  particularly  com- 
plete, . , 

Table  12„  — Definite  salary  scales 


Professional  markers 


*'  , ' 

Stale 

County 

State  ' V County 

Item 

Number 

Number 

Number'  ' V Number 

of.  States 

of  Stales 

of  Stales  : of  Stales 

reporting 

reporting 

reporting  reporting. 

Yes 

No 

Yes  : No 

Yes  : ■ No  ; Yes 

No 

There  is  a.  definite  .salary 

; 

• • 

* ♦ 

• • 

seal  e r.  ...... 

9 

39 

11  : 37 

20  28  : 7* 

41 

Salary  scale  provides  for 

• 
t • 

• » 

periodic  salary  in- 

• 

: 

4 

5 

5 : 6 

13  4 : 5* 

2 

• 

• 

• • 

• • 

Clerical  'workers' 


* In  Maryland  only  the  county  clerical  workers  who  receive  more  than 
half  their  salary  from  the  Stale  have  a.  definite  salary  scale. 


There  is  a definite  sa.la.ry  scale  for  clerical  workers  in  Stale  ex- 
tension offices  in  20  States  and  for  those  in  county  extension  offices  in 
7 States  (tables  12  and  13).  The  salary  scale  provides  for  periodic 
salary  increases  for  the  Stale  clerical  staff-  in  13  States  and  for  those 
in  the  counties  in  5 Stales. . .Most  often .the-  promotions  seen  to  be  male 
annually  and  $60  is  the  amount  mentioned  more  frequently  than  any  other. 
The  data,  arc  incomplete-  and  vary  too  much  to  be  summer  i-zed,  For  the  in- 
formation, by  Strobes,  as  reported  see  table  15. 
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Table  13,—  States,  that -have  a definite  .salary  scade 


I ten  ^Professional  workers 

Clerical  workers 

: State  : Couhty 

State 

County 

a % 

x<s  . - 

Connecticut  ■ ,x  : ' . x 

X 

Delaware  ....... . . . .,  j ” x ' : ' ’ x 

Maryland  : 

X 

x * 

Massachusetts  ♦' .:  x : x ' ■ 

X 

X 

lien,  Hampshire  . 

X 

Hew  Jersey  ; " x ‘ : x 1 ‘ 

. X ' 

X 

KGw  jTO  I*  1 — * 09+*  ( • 

X 

Rhode  Island. 4'r\  ‘ :''.a  ’ ] 

X 

Illinois  .!  : ’ 

X 

Kansas  :•  i ' 

X 

Michigan  : : x 

X 

X 

Minnesota  : : 

X 

Nebraska  ■■■  '• 

X 

OaT.1'0  0 • 2C  - ■» yi 

X. 

South  Dakota  : - i. 

X 

Wisconsin  : 

X 

Kentucky  .' : • : x 

T,oui  hin.no.'  . . . . . ■ x ■ • y 

ar 

X 

Oklahoma  i x : ’ x 

Virginia  . : x : • x 

X 

X 

Cat  if  orni  a,  . . 1 1 : • : 

X 

: • : ■ : 

Total  ; : 0 - : 11 

20 

7 

**•  • ' * 

* In  Maryland  only  the  county  clerical  workers  who  receive  norc  than 
half  their  salary  fron  the  State  have  a definite  salary  scale. 


The  number  of  years-'  Required’  by  the  State  professional  and  clerical 
workers  to  go  fron  the  nininun  to:'  the  naxinun  salary  is  fron  3 to  6 years 
in  one  State,  8 years  in  one  State,  and  30  years. in  the  only-  other  State 
that  ’report eel*  The  clerical  workers  in  two  State  offices  go.  fron  the  nin- 
inun to  the  naxinun  salary  in  5 years  (table  17.), 

Both -the  professional  and  clerical  county  extension  workers  go  fron 
the  nininun  to  the  naxinun  salary  in  fron  3 to  .6  years  in  one. State,  in  6 
years  in  one  State,  in  20  years  in  one  State,  and  in  30  years  in  the  other 
one  of  the  four  States  that  reported. 
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The  "bases  on  yrhich  salary  Increases  arc  nadc  to  the  State  and  coun- 
ty professional  workers  arc  .about  the  sane*  The  order  of  factors  in  both 
eases,  according  to  the  number  reporting  then,  are  Merit,  Seniority,  Ini- 
tial training,  and  Professional  in-service  training  (table  16).  The  number 
of  Stales  that  checked  these  -factors  ranged  from  about  half  to  practically 
all  of  then*  About  one- sixth  of  the  States  said  that  competition  offered  by 
other  agencies  is  -a  factor  in  granting  salary  increases. 

The  methods  of  determining  salary  Increases  for  the"  Stale  and. county 
professional  waiters  ’ also  follow  a.bout  the  sane  pattern.'  The  "Rule- of- thumb 11 
method  is  used  by  most  of  the  States  - about  Z out  of  3 said  they  use  it, 
Pearly  2 out  of  3 Stales  also  reported  Cost  of  living  adjustneht.  Rating 
scales  are  used  by  12  States  for  the  State  staff  and  by  12  States  for  the 
county  staff,,  although  in  four  instances  these  States  are  not  the  same  for 
both.  Por  a.  list  of  these  Stales  see  table  13. 

Salary  increases  for  county  extension  agents  are  wholly  dependent  on 
county  funds  in  only  4 States,  partially  so  in  34,  and  not  at  all  in  8.  Two 
States  did  not  reply. 


Table  14.  — Periodic  salary 

■ increases  for  professional  staff 

lengths  of  periods  a 

rd 

amounts  of  Increases . provided 

Professional 

staff 

S t o.  t o 

County 

Massachusetts  - Annual; 

Massachusetts  - Annual; 

Stale  leader  $240 

J 

County  agents  $180 

Asst,  leader  .„  120 

* 

Home  den.  agent  ' 120 

Specialist  ....  240 

» 

4~H  agents  120 

Asst.  Spec,  o.o  180 

; 

; 

Louisiana: 

. Louisiana: 

Director  and  entire  staff 

: 

All  county  extension 

each  2 years  (white  & 

: 

! agents  (white  and  Pegro) 

Pegro)  - $100;  Merit 

« 

each  2 years  - $100; 

raise  each  4 years  - $200. 

■» 

Merit  raise  each  4 

■» 

years  - $200. 

Yirginia: 

* 

Yirginia.; 

Director,  Asst.  Director 

•» 

County,  and  home  demons tra- 

and  Specialists  in  charge  - 

tion  agents  - 18  months; 

2 years*  Specialists  other 

Asst,  county  and  hone 

than  those  in  charge  -• 

j 

agents  — 12'  months. 

18  months* 

Hew  Jersey: 

* 

•# 

Pew  Jersey; 

1 year  Assoc,  DIr»  — $250 

• 

1 year  Agr.  agents  - $240 

1 year  Specialists  - 240 

• 

Home  agents  - 180 

■© 

0 

Club  agents  - 180 
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Table  15.  — ■ Periodic  salary  increases  for  clerica.1  staff 

• — - » — • 

Lengths  of  periods,  "and  arid  lints  of  increases  provided. 


..  ■'v 


: Clerical.,  st 

.ff  .. 

S t a t .0 ; . " 

C O.UTi 

t y ? : ‘ 

Massachusetts:  . ...... 

Soni-annual  . . . • $60  ' \ 

Mas sachu  setts: 
“..  .'Annual  • • . .4 

. ... . $60 

j*  *■;  ■ * . * • ^ 

Louisiana:  ... 

1st  raise,  . 6 norths)  , 

2nd  raise,  18  norths) 

3rd  raise,  36  norths) 

$10  raise  on  each  step 

Virginia:  12  norths  , //,•■!  ■ . 

Ncv  Jersey: 

1 year  ....  $120 

Louisiana: 

. 1st  raise,  ; ,6  nonths) 
2nd  raise,  18  nonths) 

3rd  raise,  36  -norths) 

$10  raise  on  steps 
1 and  2. 

: ........ 

Virginia:  12  nonths 

Connecticut:  .. 

1st  Grade  - 4 steps  -of  $ 60) 

2nd  Grade  - 7 steps  of  60) 

3rd  Grade  - 6 stops  of  120) 

In  not  loss  than  4-years 
nor'  nor e than  8 years. 

, . 1 

Nov  Hampshire: 

$60  per  year  up  to 
coiling  ‘ 

• 

Nov;  York:  $100  ‘ 

- 

Michigan:  ..  ;* 

$60  per  year,,  to  $1500 

On  nor it  of  vork  to  1800 

. ... 

Minnesota.: 

1 year  $60  - $90  per 
yea,  r 

Nebraska  ...  ...  ’ 

6 norths  nov  vorkers  $60 
per  yea.r.  After  first 
6 nonths,  1 2/en.r  $60.  ) 

Wisconsin: 

$120  per ■ year  to  naxinun 

for  State  civil  serv- 
ice grade  I 

: 7 •v-::  * 
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Table  16.  — Pro-vision  for  salary  increases 


Profc'ss'iona 

workers' 

• 

State 

County 

- I ton 

Humber  of 

Humber  of 

States 

States. 

reporting 

reporting 

Bases  for  salary  increases:  . . ..... 

l • 

Any  reniy * 

47  . 

47 

Merit  

45 

45 

Seniority '. . .......... 

30 

29. 

Initial  training  

28 

23 

Professional  in-service  training’.'.'..'..... 

24 

. 22 

Other:  ' . 

Hot  specified  • . „ . 

8 

8 

Competition  in  other  tvorlt  ..f. 

' 8 

7 

Special  bonus  legislation  • , . . . . , . . , , , , . 

' i 

Pate  of  last  increase  , . .c  , 

...  .i 

1 

Salary  relationships  ............ 

. * > 

i 

1 

Graduate  study  ............. 

i 

Salary  policy  a........... „ , . . . 0 

T • 

1 

Funds  available  .................. 

1 * 

1 

Polltl  C.rX  Cl  0 ll  1 • * « • f • ' f ; 5 f f c • 

1 

Previous  experience  

1 

Willingness  of  county'  to  pay  .. .r ...... . 

- 

1 

J- 

Methods  of  determining  salary  increases: 

Arty  rGDlV  ^ a • 

47 

46 

"Hule-of- thumb ,f  method  .................  . 

33 

32 

Cost  of  living  ‘adjustment  ................. 

29 

30 

Eating  scales  

12 

12 

Other:  . 

Hot  specified 

4 ' 

4 " 

Competition  in  other  'work  . 

11 

10 

Efficiency  % 

'5 

' ' 5 . 

Pune's  avail  able  

2 

2 

Snlnrv  -oolinv  * 

1 

' ’ 1 

Previous  experience 

1 

1 

Length  of  service 

1 

1 

Tro ining  

'l 

1 

County  -approve!  

1 

1 

Local  considerations  

1 

Salary  increases  for  county  personnel 

are  dependent  oru  county  funds: 

Any  reply  

XX 

46 

XX 

nj- 

Partially  . . . .. 

XX 

34 

Hot  at  all  ................  . 

XX 

8 
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Table  17*  — Years  required,  to:  go'  from  minimum  to  maximum-  salary 


, f'L  , -» 

A'. 

State 

County 



•;  : 

workers 

'# 

f 

workers 

I ton 

j""' 

Number  of 

: 

Number  of 

• 

States.... 

States 

b.  • ' 

" ""  . . 

reporting 

a. 

reporting  . 

Any 

roplj?  * « • » m « i * • « 

• ‘ • • 

V , ♦ 

5 - ■ • 

b 

r > ' 

' ‘ 4 

’ . ’ A*  - " . u ♦ • { 

' ■%  • 

• 

* . • * * * 

The 

■following  length 

of 

tine  is  required  -*: • 

, 4'  > 

•*  * ’ 

to 

' go  from  minimum 

to 

maximum ; salary  t 

.....  • • ' 

• 

. . ’ - 

Professional  and 

* k . * •'  ‘ 

clcrice.l  / worker  s j : 

: 

3-6  years  . 

• • • 

4m444^\49%.4i  A 44^044^9 

1 - • / -. 

; 

■ 1 

S years  . . . . 

. 

"1 

R y nr  -pp  „ , „ , 

1 

20  years  . . . . 

• • • 

• 4 9 • • 

* 

1 

30  years  . . , . 

• • 1 ' 

: 

• 1 • 

Clerical  workers  only: 
5 years. 


Table  18. 


S.t 


,tos  that  use  rating/ scales  in -determining  salary  increases 


State' 

: 

. State  workers- 

• 

■ 0 

•County 

* 

. 1 ' ' '.  •'  •' 

J 

IctliC...  0 400006*044040 

• * '•> 

' - ! .*  •' 

• •••••« 

; . . . ’ x • • - - ’ 

• : ■ 

■ X 

New  Hampshire  

X 

• 

New  York  , . 0 ......... . 

9 9 9 

4 4 4 0 0 9 0 

• 

Iowa  

•„ 

. . os  ■ • 

* »* 

' * ‘X 

Michigan  

0 4 9 

• ( « • 1 1 «• 

. ....  • • 

: 

X 

Ohio  

4 

...  x '•  ■*•-*  • ‘ 

* 

■ ■ x 

00400004  •904449 

„ . -f 

940904*97* 

- • • - x-  *'•  ■ 

X 

J^rlcc\risrLS  9 0 0 0 9 9 1 “9  4 0 0 9 9 

4 0 •• 

»• 

(■••••'•*  * 

. . .'.../  ' • 

** 

• ' ! • ’ X* 

lor x da  • *«•••  ••••••#  • 

• * • 

• . ■ -x’ 

*4 

• • X 

Kentucky 

- - X ’ ' * • 

: 

X 

South  Carolina  

X 

: 

X 

Virginia. * 

X- 

1 

X 

New  Mexico 

4 • • < ' 

4 * 
4 

• X 

Washington  

• • • 

• 

,0.  4 4 9 9 Q -4  * 

■ X-  - 

* 

* ‘ 

• •»  ' 

' 4 
• 

9 
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Retirement 


. 


Only  10  States  said  they  had  no  retirement  system  when  the  reports 
were  filled  out  (table  19).  One  of  the  10,  Kentucky,  said  they  have  no  State 
retirement  system  but  added  a footnote  explanation  that  there  is. an  institu- 
tional retirement  system  for  extension  agents,  Two  of  the  10  States,  Alabama 
and  Oregon,  expected  to  have'  a retirement  plan  in  operation  soon.  This  then, 
probably  leaves  only  7 States  without  any  retirement  provision.  These  States 
are  Delaware,  Kansas,  Mississippi,  North  Dakota,  ' South  Dakota.,  Tennessee,  a/nd 
Wyoming. 

Dive  Steles  gave 'the  reasons  why  they  have  n6  retirement,  in  three 
States  the  State  law  prohibits  it,  three  have  none  for  other  personnel,  and 
one  has  insufficient  funds. 

The  total  salary  of  all  personnel  is  taken  into  consideration  in  the 
retirement  in  23  of  the  38  Stales. 

Of  the  15  States  in  which  the  total  salary  is  not  considered,  only  6 
gave  the  source  of  such 'funds  for  any  group  of  extension  workers  (table  20). 

The  personnel  involved  arc  county  workers  in  all  ca-scs  and  all  funds  are  from 
local  sources  in  5 Stales.  One  additional  State  said  neither  local  nor  State 
funds  are  considered. 

The  rca.sons  \7hy  port  of  the  salary  of  any  group  is  not  considered  for 
retirement  were  entered  as  free  answers.  Those  fall  roughly  into  a few  groups. 
Ton  of  the  15  States  replying  to  this  question  said  there  is  a maximum  amount 
of  total  salary  that  may  be  considered.  The  amount  is  usually  from  $2,000  to 
$3,000  although  one  State  gave  the  amount  as  $1,200  for  county  workers,  one 
said  $2,000  from  State  sources, 'and  one  gave  the  maximum  from  all  sources  as 
$3,600,  Six  of  the  Stales  said  the  part  of  salary  coning  from  the  county  is 
not  included.  Federal  funds  arc  not  considered  in  2 of  the  Stales..  Dor  the 
details  by  States  see  table  21. 

All  members  of  the  Extension  staff  arc  eligible  for  inclusion  in  the 
retirement  system,  in  22  Stales;  all  except  the  clerks,  or  some  of  the  clerks, 
arc  eligible,  in  10  additional  States.  Dive  of  the  38  Stales  with, a retirement 
system  merely,  reported  thel  some  members,  of,  the  staff  arc  not  eligible,  but 
did  not  specify  which  ones.  The  data,  indicale  that  a number  of  the  Stales 
answered  this  nues.tion  with  the.  professional  staff  only  in  mind.  The  ques- 
tionnaire did,  not.  a„sk  for  the  information  on  this  point  separately  for  the 
professional  and  clerical  staffs, 

Ps.rticipati.on.  in  the  retirement  plan  is  n condition  of  employment  for 
both  Stale  and.  .county  workers  in  29  Stales  and  in  an  additional  State  it  is 
so  for  the  Stale  staff  only,. 

All  members  of  the  staff  to  whom  retirement  is  available  arc  partici- 
pating in  only  about  half,  the  Stales.  The  re  a.  son.  checked  most  often  as  to 
why  some  members  of  the  staff  to  whom  retirement  is.  available  are  not  partic- 
ipating is  that  it  is  a now  system  and  not  required  of  old  employees  (table 
22).  Academic  rank  was  checked  by  only  .two.  .States.  Three  Stales  said  the 
workers  have,  other  retirement  or  insurance,  and  no  other  reason  was  reported 
more  than  twice. 
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Table  19. 


Retirement'  .plan 


I ten 


State  has  a retirement , system 


Total  salary  of  all  personnel  is  teuton  into 
consideration : . . . 


Parti  cipation  is  a condition  of  employment  ... 
State  staff  only  . . . . . '.  j 


All  members  of  the  staff  to  when  retirement  is 
available  are  participating  ■ 


Provision  is  node  for: 

Optional  .retirement 

Compulsory-  retirement  

Disability  retironent  

Death  benefit  • 

Surviving  bencf iciary  

Separation  iron  service  . . * ........  


Employee  deductions  arc-  matched  . 
State  .'orders  only 


System  mould  permit  participation  in  both 

Federal  and  State  retironent  plans  

County  -corkers  only 


Number  of  States 
reporting 


Sources  of  matching  funds  for  retirement: 

State  only  

Federal  only  , 

Fodcre.i  and  State  

State  and  local  

Federal,  State,  and  local  


Y es 


All  members  of  the  staff  are  eligible  for  inclusion 
in  the  retirement  system:  ; ,. 

Yes 

Yes,  except  clerks 

-Yes,  except  county  clerks  

Yes,  pxccpt  county  clerks  receiving,  loss  than  half 
salary  from  State  — .......... . .......... . 

No  


38 


■23 

29 

1; 


19 


27 

36 

26 

14 

30 
25 

31 
1 


23 

•1 


Per. sons  v;hy  there  is  no  retirement1  system: 

Str to  lav  prohibits  

Institution  hums  none  for  other  personnel  ... 
i Not  sufficient  funds  


. No 


10 

15  •' 
7 

13 


10 


Number  of 

States 

reporting 


22 

5 

"4 

1 

5 


21 

I- 

6 

3 

1 
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Trial c 20,  — Source  of  that  part  of  salary  not  taken  into  consideration 
for  retirement  of  specific  groups  of  workers 

Number  of  States  making  any  reply  to  this  question  - 6, 


: Number  of  Ste,tcs  reporting. 


Item  : source  of  sala,ry  not  con— 

: sidered. 


. i Federal 

State 

Local 

Arv  rcT)1  v - 

1 

6 

Position  group: 

Director*  assistant  director,  end 
State  1 cabers,  Men 

State  leaders  and  assistants,  Women,,.. 

- ■ 

- 

Woman 

T/tfnnnn . . _ 

White  county  extension  agents: 

County  a i cul  tiir a 1 averts 

1 

6 

Homo  demonstration  regents 

1 

r* 

o 

4— H Cl  nb  n t, s : Mon  

1 

Women 

A<5c;nr,i  nt,  r>  r>  ann  -h  <s  • Mon  .............. 

■ - 

-- 

1 

Assistant  c-gents:  Men 

Women  

Negro  county  extension  agents': 

Nnvpo  o verts:  Men  

- 

1 

c 

o 

5 

3 

3 

. . White  clerical  staff ; 

St~ to  

Cour  ty  

2 

Negro  clerical  staff: 

State  ....... .......... ...... ........ 

. . 

*-• 

2 

Of  .the  38  States  with  a retirement  plain*  - 36-sa.id  they  .have  provisions 
for  compulsory  retirement  and  the  other  two'  did  not  answer  either  "Yes"  or 
"No*'"  No  doubt  all  systems  have  this  provision.  Optional  end  disability 
retirement,  and  separation  from  the  service  benefits  are  provided  by  nearly 
two—  thirds  of  the  systems,  surviving  beneficiary  * by  more  than  two- thirds* 
and  death  benefits  by  a.  little  over  one- third. 

The  e.ge  for  compulsory  retirement  is  70  years  in  about  two^  thirds  of 
the  States  for  both  men  and  women  extension  workers  in  both  the  State  and 
county  (table  23),  In  approximately  one- third  of  the  States  the  age  is  65 
years,:  New  Hampshire  gave  the  compulsory  retirement  age  as  69  for  all  work- 
ers, but  said  it  would  be  65  later.  In  South  Carolina,  the  compulsory  retire- 
ment r.ge  is  65,  but  an  employee  may  be  continued  in  service  until  72  years 
of  e.ge  on  annual  recommendation  of  the  employer. 


Table  21.  — Reasons  why'"  part  of  salary  of  any  group  is  not 
considered  for  retirement  ■ •/  ■■ 


Reasons  why  part  of  salary  is  not  considered  for  retirement: 
West  Virginia  ......  Limit  to  $2,500. 


Illinois  Only  that  part  of  funds  paid  through  university 

is  eligible  a • ; . 

Indiana  State  law  sets,  maximum  o^C  $1,800  salary. 

Minnesota  ..........  Limit  of  $100  per  month  for  county  workers. 

County  extension  agents  only  part  of  salary 
_ paid. by , State  warrant  considered. 

Ohio  Total  salary  all,  sources  to  a maximum  of  $3,000. 

Arkansas  ...........  County  salary  not  considered  because  county  has 

. no  provision, for  matching  employee's  contri- 
bution. . , . , 

Georgia. $3,000  limit,  is  for  all  groups.' 

North  Carolina  .....  That  part  of . salary.,  coming  from  county  does,  .mot 
• come. in  under. State  System. 

South  Carolina  .....  Small  county  part  (which  exists  only  in  a few 


counties)  if  county  is  not  a member  of  the 
State'  system.  Also  Federal  funds  disbursed 
■ direct . from. Federal  treasury  to  the 
individual.  . . 

Texas  Maximum  of  $3,600  per  annum  all  sources  considered 

: for  membership,  annuity -purposes,  •.Direct  Fed- 

eral salary. not  taken -into  consideration. 

Virginia  ...........  State  law  limits  amount  for  retirement  purposes 

to  first  $2,000  of . salary  paid •from  State 
sources. • ■ 

Idaho  ..............  Maximum  considered  is  $3,000, 

Montana  Only  maximum  of  $2,000  applies. 

Nevada  State  and  county  funds  for  county  personnel  are 

■ not  paid  through  University  of  Nevada  and 

. therefore  cannot  be  included  in  University* 
Retirement  System. 


, • Utah  ^ . $2, 500  maximum. 
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7 mamaaam  ii  I W'lMITWiiiTTril 


c*a 


Of  those  States  with  optional  retirement  over  one-third  gave  the 
age  as  60  years  for  all-groups.  About'  one -fourth  said  55  years.  In 
two  States  the  women  State  'and  county  extension  workers  may  retire  at 
50,  but  this  is  true  for  the  men  in  only  one  State,  In  three  States  all 
groups  may  retire  after  "2‘5"" yea! s ' of  service  regardless  of  age. 

There  is  no  salary  deduction  for  retirement  for  either  the  State 
or  county -extension  staff  in  three  States.  This  is  true  in  two  States 
for  State  clerical  workers  and  in'  1 State  for  county  clerical  workers 
(table  21). 

The  deduction  from  the  salary  for  retirement  most  frequently  re- 
ported is  5 percent  of  the  total  salary.  This  is  true  for  both  State  and 
county  professional  workers  and  for  the  clerical  workers  in  the  State 
Offices.  In- a number- of- other  States  5 percent  of  .a  part  of  the  salary 
is  deducted.  The  exact  amount  of  the  salary  was  not  always  specified, 
but  the  amounts  given  range  from  $1,200  for  county  extension  agents  and 
State  clerical- workers  to  $3-, 600  for  all  personnel,  both  professional  and 
clerical . 

The  percentages  vary  greatly  in  most  of  the  other  States,  both  in 
amount  and  in  the  accompanying  provisions.  Some  deduct  4 percent  or  less 
on  part  or  all  of  the  salary,  and  a few  base  the  amount  on  actual  age 
starting  with  about  3 or'  V percent'  at  age  20,  and  increasing  to  around 
8 to  10  percent  at  age  59  or  69. 

Employee  deductions  are  matched  for  both  State  and  county  workers 
in  31  of  the  38  States"  w'ith  a retirement  plan,  and  in  1 additional  State 
they _ are  matched  for  State  workers  only. 

The  matching  funds  comp,  from  State_  sources  in  most  cases  — all 
of  them  in  21  States,  and  a part  of  them  in  10  additional  States.  All 
such  funds  pome  from  Federal  sources  in  1 State  and.  a part  in  7 other 
States . 

About  two— thirds  of  the  retirement  systems  now  in  effect  would 
permit  participation  in  both  the  Federal  and  State  retirement  plans. 
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Table  22.  — Reasons  why  some  members  of  staff  to -whom  retirement 
is  available  are  not  participating 


: Number  of 

Item  : States 

; reporting 


States  in  which  some  members  of  staff  to  whom  : 

retirement  is  available  are  not  participating : 18 

Reasons  for  not  participating:  : 

Age  , : 1 

New  system,  and  not  required  of  old  : 

employees  . . . . 11 

Academic  rank  : 2 

Other:  : 


Have  other  retirement  or  insurance  ; 3 


Younger  employees  not  interested  ....:  2 

Do  not  expect  to  remain  permanently  ; 2 

Optional  for  short  period  : 2 

Plan  not  adequate  : 2 


The  amount  of  compensation  received  on  retirement  was  very  dif- 
ficult to  report  beacause  of  the  many  provisions  and  conditions  involved. 
Only  17  of  the  38  States  with  a retirement  system  attempted  to  fill  out 
this  part  of  the  questionnaire  and  for  most  of  the  17  the  data  are  in- 
complete. In  at  least  a few  States  the  data  are  not  entirely  comparable. 
The  figures  reported  have  been  summarized  in  table  25  and  the  free  answer 
notes  covering  special  situations  are  given  by  States  separately  in  table 
26. 
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Table  23.  — Age  for  retirement 


It  era 


Compulsory  retirement  age 
65  years  . . . . 

68  years  .... 

69  years  .... 

70  years  .... 


Optional- retirement  age  (ear- 
liest' age  regardless  of 
length-  of  service,  amount  . 
of  retirement  income,  etc) : 

50  years  

55  years. ; . 


65  years  

Other:  : 

After,  25  years  of  aer-f 
’ vice  age : is  not  a 

factor  

50  years  or  25  years 
of  service  regardless 

of  age  

-•60.  years  or  25  years  , 

of  service  

'35  years  o,f  State  ser— 

■ vice  and  20  years 
membership  in  retire- 


ment as 
full  be 
less  of 


fociation  — 
lefits  regard- 
age 


: State 

workers 

County  workers 

: lien 

Women 

Men 

Women 

: Number 

Number 

N uiiiber 

Number 

:of  States 

of  States 

of  States 

of  States 

: reporting 

reporting 

reporting 

reporting 

: 11  . 

12 

10 

11 

: 3 

3‘  ' 

2 

2 

: 1 

1 

1 

1 

: 20. 

19 

21 

20 

: 1 

2 

1 

2 

: . 7 

6 

7 ‘ 

6 

: 10 

10 

10  * 

10 

: 2 . ' 

2 

2 

2 

: 1 

1 

l * 

1 

: 1 

i' 

1 

1 

? -L 

_ . 1 

l 

1 

: ■ " 1 ; 

' 1 

• 4 i 

' 1 

Tabic  24.  — Percentage  of  salary  deduction  for  retirement 


Number  of  States  answering  this  question  - 36» 


I ten 

Professional  workers 

Clerical 

workers 

State  _ 

■ -County 

State 

County 

Number 
of  States 
reporting 

Number 
of  States 
reporting 

Number 
of  States 
reporting 

Number 
of  States 
reporting 

36 

35 

26 

14 

No  salary  deduction  • » • * 

3 

• 3 • - 

■ 2 ‘ 

1 

Percentage  of  salary  deduction: 

Percentage  increases  with  age  grouj 

s: 

2 percent,  20-39  years  ) 

4-  percent,  40—49  years  ) 

1 

1 ' 

Percentage  based  on  actual  age, 

increases  each  year: 

20-59  years; 

4.80  to  9.51  of  total  salary** 

— 

' 1 

1 

4.30  to  8.15  of  total  salary,. 

1 

I * ' 

■ *i 

1 

4.29  to  3.13  of  total  salary,. 

1 

1 ' ‘ 

. • ■1-  * • 

1 

4.28  to  10.18  of  total  salary 

1 

1 

i 

— 

3^12  to  7.05  of  total  salary, j 

1 

1 

i 

1 

4.31  to  8.15  of  $3*000  naxinun 

1 

1 

— - 

— 

7.18  to  10.00  of  $2500  naxinun 

1 

I 

i 

1 

Age  not  a factor  in  percentage 

of  deduction: 

. . .* 

3 percent  of  total  salary. .... 

-- 

— 

i 

— 

3g-  percent  of  total  salary,  .• . , 

1 

1 

i 

— 

3-|  percent  of  part  of  salary. . 

1 

1 

i 

— 

4 percent  of  total  salary 

5 

4 

4 

3 

4 percent  of  $2,500  naxinun... 

1 

1 

— 

— 

4 percent  of  Federal  and 

* 

1 

1 

1 

5 percent  of  total  salary..... 

9 

7 

5 

2 

5 percent  of  part  of  salary. . . 

1 

__ 

— 

— 

5 percent  of  $3,600  naxinun... 

1 

1 

1 

v ■ 

5 percent  of  $3,000  naxinun.,. 

2 

2 

1 

1 

5 percent  of  $2,000  naxinun... 

1 

1 

— 

— 

5 percent  of  $1,800  naxinun... 

— 

1 

1 

— 

5 percent  of  $1,200  naxinun. . . 

— 

1 

1 

— — 

5 percent  of  Federal  and 

3 trite  fur 8s  . T 

1 

— 

— 

5 percent  of  Federal  funds.... 

1 

1 

— 

— 

5 percent  of  part  salary  or 

actuarial  rate  »T 

1 

1 

1 

— 

10  percent  of  total  salary. . . . 

2 

1 

— — 
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Table  25. — Amount  of  compensation  on  retirement 


I © d 

p u 0 

g • r?  2 ® 

O O P W 
O (0  -P  (0 


. ! 

q to 

© © U 

P P O 

a a)  a tx] 

p <h  p F a 

13  0(0  h d 


1 { I - 

III! 

III! 

MM  Ml 

lH  M 

Mil 

III! 

MM  H rH 

LCV3-  P P 
GO  (TV  h—  CVJ 

n—  O vo  to 

LTV  0 co^r 
O h-PVO 
CVJ  vo  r^vcvi 

«nOPS 

c\j  cvj  a-  0 

vo  P vo  VO 

fMfiaiO 
cv  !■ — co  in 

111 

H C\J  rl  rl 

-ee- 

CVJ  CVJ  CVJ  CVJ 

OJ  KV  CVJ  CVJ 

CVJ  to  CVJ  CVJ 

h run 

ri  runm 

P rOLOKV 

tu  JV  VO  K'l  I j I 

UT\  UN  LTV  LTV 

uS|to  h-  tn 
LOO  cncr\ 
© O ovto 

LOVO  tO^f 
O KV  Hvo 
OJ  r^N  CVJ 

to  r—vo  0 
N-  loo  10 

MvoKin  1 1 j 

P r*4  P p 

M hi  H r4 

CVJ  CVJ  CVJ  CVJ 

ev  cv  tv  cv 

p p d 
a © © 
o q a 


q 

1 ® 

© ft 

q < 

3 aS  ft  W 

© © p © d 

q 0 CO  q P 


I 

■g  fl  5 g* 

9 W P -H 


m p 


U 

o 

0 , « ft  s 

P «H  -p  © fl* 
S3  O to  q P 


O 

O 

VO 


P-p-VO  fO 


CVJ  in©  ro 


III! 


q P P P P 

© d p d aS 

|>  q © © -p 

<<  3 q a co 


LT\  00  H H 
OJPt  CVJ  rO 
CVJ  r-l  CVJ  CVJ 


irvif  irv 


lo  cv  md 
to  to  rootf 

n—  f — h—  to 


CO  OVLAKj 
to  roioro 

VO  O'vCTVr-l 
H H H OJ 


i 1 I 


q co  -p 

© © q 

r©  -P  O 

a aJ  ft  w 

P «H  -P  (D  d 

a o CO  q P 


a 


Sim  A S.  i 

o)  a)  ^ © q 

q p -H  -P  -P  O 

© d p d aS  ft  W 

> d © © p © o' 

^ <d  ^ a to  ^ -h 
1 


irvvo  r-o 

-=J*  VD  h-  P 
tO  <T\  O 


incnNin 

vo  to  roP 

rl  H rl  rl 


ITV  fO  P Q 
CVJ  CVJ  P © 

if  LOv  LPiVD 


I I 


.8 


H VD  COP- 


5>  rH  J)  p,  <4 

as  as  q © q 

q p p p p 0 

O 

© q p q aJ  ft  w 

O 

> q © © p © q 

O 

«s$  © q 0 to  q p 

LTV  o cr»  LT\ 
r—  to  vo  vo 
vo  irvvD  vo 


Ln  cvj  lpv  to 
O LTV  CVJ  CVJ 

co  h—  to  to 


LTV  O OP 
-p-  IOVO  CVJ 
OV  O'*  (TV  O 


q © -p 
© © q 

P P O 

^ Ch  5 & 

S3  O CO  q 


H©  OV lf\ 


to  P KV  r— 1 
CVJ  ITV  P KV 
OOOO 


tOt—  ov=f 


h- 
I VO 

1 r- 


© 


1 


t©  rH  © ft 

(0  (d  q u; 

U p P P P _ 

© d p q © ft  t© 

> a © © p © q 

4|  tf  h S W '4  d 


LTV  CVJ  VO  ITV 

cn  roto  cn 


trv  CVJ  CVJ  LTV 


tr»!to"pr  cvj 

CVJ  rH  IOVO 
LTV  LTV  LTV  LTV 


CVJ  VO  0^4“ 
tOVO  rOlfV 
LTV  LTV  LTV  LTV 


tO 

r f to 
1 10 


U m i 

© © q 

P P O 

a aJ  ft 

B <h  p 5T  cT 

S3  o co  q p 


P LO  CT>  LT\ 


rH  LTV  CO  LTV 


ltv  to  in 


rovo  topt 


o © 

d 
© © 
>H  © 


•p  p 
d <H  © 

as  o q 


© s 

o © 

V £ 

q p 
© © 
© q 


d 

..  © 
* 0 

o © 

p q 

> P 

gg 

t a q 


© q 


© a 
o © 
p q 


•:  a 


p mo  iao  u p no  (no  w p ino  ino  w p inO  ino  q 

as  ltv vo  vo  h-  q aJ  mvovo  r—  q as  irvvo  vo  q aJ  invovo  r—  o 

© © © © © © © 

>»  jjj)  >>Jj) 

LT\  O LTV 

CVJ  ro  rO 


; f5  L no  tno 
I Dr\  Ln<o  vo  1^- 


© o 
q <0 
as  p 


-55- 


The  Maryland  figures  in  the  above  are  based  on  the  average  salary  for  10  years  instead  of  5 as  in  the  other  cases. 
The  Minnesota  figures  in  the  above  are  for  county  extosion  agents  and  State  clerical  workers  only. 

North  Carolina  and  Ohio  said  their  figures  in  the  above  are  for  men.  The  condensation  is  slightly  less  for  women. 


Table  26. — Notes  covering  speda!  situations  regarding  amount 
of  compensation  on  retirement 

Number  of  States  making  any  report  on  this  part  of  questionnaire  - 18. 


Notes  covering  special  situations: 

Connecticut  ...  Fifty  percent  of  average  salary  for  last  5 years  of  serv- 
ice after  25  years  of  service.  Retirement  compensa- 
tion increase  2 percent  each  year  after  25  years  of 
service. 

Maine  Trustee  action  may  increase  amounts  reported  in  tabular 

information. 

Massachusetts  . If  a veteran  can  get  a bonus  up  to  $300.  Formula  or  2 

percent  of  gross  salary  figured  at  age  65  minus  3 per- 
cent per  year  for  retiring  under  age  65. 

New  Jersey  ....  Most  professional  staff  members  are  in  Federal  retirement 

system.  Compensation  from  State  retirement  system  is 
based  on  1/60  of  5-year  basic  salary  for  each  year  of 
service. 

New  York  1/70  times  years  of  service  times  final  average  5 conseou- 

tive  years  salary.  Four  options  (option  1 most  popular). 

Rhode  Island  ..  Number  years  of  service  times  1 1/4  percent  times  average 

salary  of  last  10  years  equals  yearly  compensation. 

Vermont  ^Entirely;  Trader  Civil  Service  plan^  _ 

Michigan  Optional  after  25  years  service  any  age  by  deducting  per- 

centage equal  to  number  of  years  short  of  age  65. 

Minimum  retirement  $40  per  month,  maximum  $1,500. 

Minnesota  State  professional  staff  governed  by  rank:  Professors 

$2,500;  associates  $2,000;  assistants  $1,500;  instruc- 
tors $1,000. 

Missouri  ......  Not  to  exceed  $1,500  annually.  May  be  less  dependent  upon 

annuities  purchased  by  individual  contributors  before 
age  70. 

Nebraska  Employee  paid  retirement  on  basis  of  annuity  that  could 

have  been  purchased  by  8 percent  of  all  salary  received 
during  entire  period  of  employment.  Must  be  65  or  dis- 
abled. 

Ohio  Credit  for  service  prior  to  January  1,  1935  is  somewhat 

less  than  after  that  date. 

Wisconsin Annuity  dependent  upon  deposits  of  both  individual  and 

State  at_time  o f _r e t ir em ent . 

Arkansas  Retirement  plan  consista  of  purchase  of  regular  annuity 

with  Extension  Service  paying  monthly  premium  up  to  5 
percent  of  employees  monthly  salary  from  Federal  and 
State  funds,  provided  employee  at  least  matches  such 

amount^ 

Idaho  Compensation  is  1/70  of  final  2-year  average  salary  multi- 

plied by  number  of  years  of  service.  Salaries  in  ex- 
cess of  $3,000  will  be  considered  as  being  $3,000. 

Montana Designed  to  pay  50  percent  of  $2,000  (maximum)  for  35 

years  service,  at  60  years  of  age.  Less  service  is 
factored  - i.e.,  30  years  service  - 30/36  times  60  per- 
cent times  $2,000  - is  approximate  retirement. 

New  Mexico  ....  60  percent  of  total  salary  up  to  $1,800  per  year  for  any 

worker ■ 

Wyoming After  the  age  of  70  faculty  mambers  are  retired  at  $750 

plus  $25  for  each  year  of  service  over  18  years. 
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Employment 

Authorities  responsible  for  employing- Extension  personnel. 


■The  State  professional  personnel  is  recommended  by  the  head  of  the 
department  and  the  director  in  25  States,  by  the  director  alone  in  16  States, 
by  the  head  of  the  department  alone  in  1 State,  and  in  the  6 remaining  States 
by  various  combinations  of  persons,  ail  of  which  include  the  director  or 
associate  director  (table  27)* 


Table  27. — persons  who  recommend  State  professional  personnel 


Item 

Number  of  States 
reporting 

Any  reply  to  question  . . 

48 

Person  who  recommends  State  professional 

personnel-: 

Head  of  department  and  director  only  

25  • 

16 

Director  only  '. . . . 

Head  of  department  only  ." 

1 

Other: 

President  and  director  

1 

Dean  of  agriculture,  dean  of  univer- 

sity,  head  of  department,  and 

director  

1 

Head  of  department,  director,  and 

State  leaders  of  the  three  lines 

of  .work  .... 

1 

Head  of  department,  director,  and 

assistant  director  . ; 

1 

Director,  district  agent,  and  spec-- 

ialist  I .'....  5 

1 

Associate  director  ana  State  agent  . . . 

1 

In  many  instances  more  than  one  group  has  responsibility  for  employ- 
ing county  professional  personnel*  The  State  Extension  staff  was  checked  by 
far  more  States  than  all  other  groups  or  persons  combined.  This  is  true  for 
nearly  all  of  the  different  position  groups  of  county  extension  workers 
(table  28  and  figure  2).  The  county  government  body  is  the  only  other  group 
that  was-  checked  frequently  and  it  was  checked  a total  of  considerably  less 
than  half  as  many  times  as  the  State  Extension  staff.  All  48  States  checked 
the  State  Extensioh  staff  for  one  or  more  kinds  of  count y extension  agents , 

22  States  did  so  for  county  government  body,  and  from  1 to  6 did  so  for  other 
persons  dr  groups.  Some  county  responsibility  was  reported  by  35  States  for 
the  employment  of  county  agricultural  agents  and  home  demonstration  agents* 
There  is  State  'responsibility  in  dll  States  for  these  two  types  of  agents. 

The  responsibility  between  State  and  county  authorities  is  divided  in  about 
•the  same  proportions  for  the  associate  agents  and  assistant  agents* 
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Responsibility  for  employing  county  clerical  workers  is  that  of  the 
State  Extension  staff  in  20  States, .the  county  extension  agents  in  16  States, 
the  county  government  body  in  12  States,  and  others  in  from  1 to  4 States 
each.  There  is  some  county  responsibility  in  a total  of  33  States  compared 
.with  some  State  responsibility  ih'2G  States. 

When  the  responsibility "for  employment  of  county  personnel  is "that 
of  the  county  authorities,  the  State  office  has  the  veto  power  in  22  States 
(table  29).  Only  one  State  reported  that  the  State  office  has  no  veto  power. 
Some  of- -the  States  failed  to  answer  .this  .question;.  . Kansas  and  Ohio  reported 
■■"mutual  agreement  , "-  neither  ..wyes.".. nor.... "No. " The  State  offices  in  Iowa  and 
Vermont  have  the  veto  power  with  reference  to  the  county  professional  staff 

•'■but- -not  the  clerical  staff. Montana,  said  the  college  has  the  veto  power, 

but  added  that  the  selections  are  made  by  mutual  agreement. 

When  the  responsibility  is  that  of  the  college,  the  county  authorities 
have  the  veto  power  in  30  States.  Seven  States  said  the  county  has  no  veto 
power,  A number  of  States  did  not  reply  to  this  question.'  Oregon  reported 
no  veto  power  in  the  counties,  but  added  that  the  opinions  of  the  county 
authorities  are  considered.  'In  Nevada  the  county  Farm  Bureau  has  the  veto 
power,  they  did  not  report  "Yes"  or  "No."  Arkansas  and  Wyoming  have  the 
veto  power  in  the  counties  but  it  is  not  needed  because  the  approval  of 
county  officials  is  obtained  before ' appointments  are  recommended.  Kansas  and 
Ohio  reported  "mutual  agreement"  neither  "Yes"  nor  "No.'"  New  Mexico  did  not 
answer  "Yes"  or  "No"  but  said  that  all  county  agents  ’are  recommended  by 
leaders  and  hired  by  the 'director  with  the  approval  Of  the  county  commission- 
ers, president,  and  board. 

Persons  or'  groups  who  determine  salary  rates  for  Extension  personnel. 

In  most  States  the  extension  director  recommends  the  salaries  of  most 
of  the  State  extension  personnel.  In  some  instances  others  also  have  a voice 
in  the  recommendations.  The  salaries  of  supervisors,  specialists,  and  cleri- 
cal workers  are  recommended  by  the  directors  ift  48, -46,  and  41  States  respec- 
tively (-table  30)*  The  head,  of . the.  department  was  checked  by  16  States  for 
specialists  and  by  10  States  for  clerical  workers.  Other  individuals  or 
groups  were  reported  by  from  1 to' 5 States  as  recommending  salaries  for  some 
State,  personnel. 

f : - ’ ’ 

Salary  rates  to  bb  paid  to  the  different  kihds  of  white  county  exten- 
sion agents . are  determined  by  the  State  extension  staff  in  about  as  many 
instances  as  by  all  other  groups  combined' (table  31  and  f’igure  3).  This.. is 
approximately  true, fob  each  of  the  different  position  groups  of  agents. 

.The,,  other  authorities  mentioned  frequently ‘are  Land-Grant  College  Board  of 
Trustees,  county  sponsoring  organization,  and  county  government  body.  In-, 
many  instances  more  than  One  authority  was  checked.  Some  State  authority 
'wa§, checked  by  all.  48  States  for  both  the  county  agricultural  agents  and  . 
.home  demonstration " agents  compared  with • slightly  less  than  half  of  .the  States 
that  checked’ any "local  authority  for 'these  groups.  Neither  State  nor  local 
authorities  were  checked  by  that  many 5 States  for  any  other  group  of  agents. 

In  the  case  of  Negro  county  extension  agents  there  is  considerably 
less  local  authority  for  determining  wh,.t  salary  rates  should  be  paid  than 


Group  responsible  for  employing  county  personnel 

College  ; County  authorities  ; Other  (all  county) 
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Figure  2. — Groups  responsible  for  employing  county  personnel 
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Table  29;- — Employment 


Item 


State  office  has-:  veto  power  when  responsibility 
for  employment  of  county  personnel'  is  that  of 
county  authorities  ................  , 

County  authorities  have  veto  power  when  responsi- 
bility for  employment  of  county  personnel  is 
that  of  college  /...., 

Counties  are  classified  according  to  extension 
potentialities  


Number  of  States 
reporting 
__  Tes * No 

5 

: 


22  : 1 


30  . : 7 


25 


Salaries  are  varied  accordingly  . 18  : 5 

Factors , other  than  personality  and  ability  of  : : 

worker  that  affect  security  of  personnel:  : ; 

Periodic  ( annual  or  bi-annual)  voting  on  : : 

funds,  e:te.  : 26  : 22 

Periodic  (annual  or  bi-annual)  voting  on  : : 

retention  or  reestablishment  of  the  exten-  ' ‘ : 

sion  office  : 7 : 11 

Required  maintenance  of  a membership  in  a : : 

farm  organization  '. : 1 : 13 

Other : : : 

Federal  and  State  appropriations  : 3 : — 

Other  factors  mentioned  once  each  ......... : 5 : 

County  experience  isp  required  before  employment  of  ; : 

Specialists  1 : 11 

Supervisors  36  : 11 


There  is.  a plan  in  the  State  for  providing  county 
experience  for  -prospective  technically  trained 
specialists  and  -supervisors  not  having  county 
experience  

Farm  experience  is  required  before  employment  of: 
County  agricultural  agents,-  associates, 

and  assistants  

Men  1-H  Club  agents,  associates,  & assistants 

Farm  background  is  required  before  employment  of: 
Home  demonstration  agents,  associates,  and 

assistants  ■ . . . 

Women  1-H  Club-,  agents,  associates,  and 

assistants  


12 


36 


11  7 

10  : 10 


12  : 36 

2 : 13 
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Table  30 » — Persons  who  recojiimend_saX.a,r.ies  of  State  extension  personnel 


...  1 

Persons  who  recommend  salaries 

Direc- 

tor 

Dean 

Head.., 
of  de- 
part- ; 
ment 

Other 

Item  ..  . 

Number 

of 

States 

repor- 

ting 

Number 

of 

States 

repor- 

ting 

Number 

of 

States' 

repor- 

ting 

Number 

of 

States 

repor- 

ting 

Any  reply  „ . 

personnel  for  \jhom 
salaries  are 
recommended : 

48 

5 

17 

12 

Supervisors  

48 

5 

3 

5 

(1  each) 

Associate  director; 
State  leaders; 
Advisory  committee; 
President;  Ad- 
ministrative staff. 

Specialists  

46 

4 ■ 

■ -16- 

■ 4' 

(1  each) 

Associate  director; 
Advisory  committee; 
Pre  s ident ; Admin- 
istrative staff. 

Clerical  workers  ■ 

. .41 

3 

10 

11 

(1  each) 

Associate  director; 
Executive  secre- 
tary; Personnel 

. . c <»  • 

. .. 

? bureau'  Civil 
Service;  Immediate 
superior;  Secretary; 
Staff  member  con- 
cerned; State  law; 
President;  Spec- 
ialists or  respec- 
tive users ; Chief 
clerk.. 

was  reported  lor  white.,  agents . The  State  authorities  were  checked  approxi- 
mately three  times  as  frequently •. for. ‘Negro  agents  as  were  the  local  authori- 
ties . 

In  23  States  no,. local  authorities  have  a part  in  the  determination 
of  salary  rates  for  county .professional  workers  as  a whole. 


-62- 


Table  31. — Authorities  who  determine  what  salary  rates  should,  be  paid,  to  county  workers 
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.figure  3.— Authorities  who  most  frequently  determine  what 
salary  rates  should  he  paid  to  county  workers 
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Salary  rates  for  clerical  workers,  are  determined  by  county  authori- 
ties about  as  frequently  as  by  State  authorities.  However,  the  State 
extension  staff  was  reported  more  frequently  than  any  other  single  group. 
County  .extension  agents  were  mentioned  by  only  six  States. 

In  addition  to  .the  report  on  the  determination  of  salary  rates  in- 
cluded in  the  foregoing,  a few  States  made  additional  comments*  These  are 
as  follows  : 

Alabama  ....  Works  in  close  cooperation  with  county  governing 
lodies  on  county  salaries. 

New  Mexico  . Director  recommends  and  president  and  board  approves. 

: - Michigan  ...  Subject  to  review  by.  ..board  of  agriculture. 

* Missouri  ...  Board  of  curators  approves. 


•'  Arkansas 


Rates  are ■ recommenced.  by  Extension  to  board  of  trustees 
for  approval  which  is  normally  given  without  question. 


Sources  of  funds  for  county  salaries. 

The  funds  for  the  salaries  of  county  professional  workers  almost  al- 
ways come  from  a combination  of  Federal,  State,  and  local  sources  (table  32). 
The  combination  most  frequently  reported  is  "Varying  amount  of  State  and 
Federal  funds' plus  local -funds . " This  was.  checked  almost  as  often  as  the 
other-  arrangements  combined.  Second  in  frequency  is  "Entirely  State  and 
Federal  funds-’"  and  third,  "Fixed  amount  of  State  and  Federal  plus  local 
funds."  Only-  three  States  checked  "Entirely  local  funds"  for  any  profession- 
al workers. 


The  funds  for  county  clerical  workers  in  at  least  some  of  t he  counties 
come  from  local  funds,  entirely  in  slightly  over  half  of  the  States,  but  other- 
wise the  order  of  frequency  with  which  the  different  combinations  were  men- 
tioned is  the’  same  as-  for  the.  professional  workers. 

Classification  of  counties  according  to  Extension  potentialities  .’ 

The  counties  are  classified  according  to  Extension  potentialities  in 
23  States.  'More  of  'these  States  are  in  the  South  and  Middle  West  than  in 
the  East  or  far  -West  (tables  33  and  34)  . The  salaries,  of  extension  workers 
are  varied  accordingly  in  18  of  the  23  States.  "Number  of  farms"  was  given 
as  a basis  for  classification  by  all  but  one  of  the  23  States.  Other  bases 
reported  by  more  than  one-half  of  the  States  are.;  Size  of  county,  diversifi- 
cation of  agriculture.  Extension  program,  rural  population,  f arm' income,  and 
tax  base.  Cost  of  living  and  tax  base  each  were  reported  by  nearly  t>ne-half 
of  the  States.-  A' few  others  were  mentioned  by  one  State  each. 
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Table  32. — Sources  from  which  salaries  of  county  workers  come 
48  States  replied  to  question 


Number  of  States  reporting  * 


. t 

Item 

Entire- 

ly 

State 

and 

Federal 

funds 

Fixed 

amount 

State 

and 

Federal 

plus 

local 

funds 

Varying : 
amount  : 

State  rEntire- 
and  : ly 

Federal: local 
plus  : funds 

local 
funds  : 

Other  - 
entire- 
ly 

State 

funds 

Any  report  . . . k 

25: 

12 

30  26 

1 

County  workers : 

White  agents : 

County  agricultural  agents  .... 

' 15 

7 

28  : 

— 

. Associate  agricultural  agents  . 

6 

1 

7 : 1 

- — 

Assistant  agricultural  agents  . 

21  . 

_4 

24  : 2 

■ — 

Knmft  Hfimnnqt.rflt.i  nn  scrp.nts  _ _ _ _ _ 

1A 

8 

25  * 

. , . 

Assoc,  home  demonstration  agents  4 

2 

4 : — 

— 

Asst.,  home  demonstration  agents 

12 

5 

18  : 1 

— 

■ 'r  4— H.  Club  agents  • lien  

6 

7 

7 - 

_____ 

. Women 

3 

7 

4 : — 

Associate'  4— N Club  arents  

2 

4 

3 : 



Assistant  /|— H Club  agents  , , , . . 

1 

2 

1 : 

Negro  'agents  : 

County  agricultural  agents  .... 

8 

1 

9 : — 

Home  demonstrati  on  agents  

9 

1 

10  • 



Z|— H Club  agents  

1 

Clerical  workers: 

White  

12 

4 

16  : 26 

1 

Negro  

7 

1 

6 : 1 

In  some  States  the  salaries  in  a part  of  the  counties  are  paid  entirely 
from  State  and  Federal  funds  or  entirely  from  local  funds,  and  the 
salaries  in  a part  of  the  counties  in  the  same  States  are  paid  from 
other  sources.  This  explains  what  appears  to  be  a duplication  in 
- some  instances.  ■ . < ■ ' 

Ot'foqr  f actors  regarding1  employment . 

• Factors,  other  than  personality  ahd  ability  of  the  worker,  that  affect 
the  security  of  personnel  were  not  reported  by  many  States . Periodic  voting 
on  funds  was  reported  by  slightly  more  than  half  of  the  States,  periodic 
voting  on  retention  or  reestablishment  of  the  extension  office  by  7,  required 
maintenance  of  a membership  in  a farm  organization  by  4,  Federal  and  State 
appropriations  by  3 , end  a few  others  were  mentioned  by  1 each  (table  29) . 
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T able  33 • — Classification  of . counties  according  to  extension,  potentialities 


Item 

.Number  of 

States 

reporting 

Cqunties  are  classified  according  to  extension 

■ 

potentialities  

23  ; 

Salaries  are  varied  accordingly  

18 

The  bases  for  classification  are: 

Number  of  farms  

22 

Size  of  county  

19 

Extension  program i . . 

17 

Diversification  of  agriculture  

17 

Rural  population  .'.  

17 

•Farm  income”  ; 

15 

Tax  ba*se  

13 

• Urban  population  ’ 

10 

Cost  of  living  

10 

Other  factors  mentioned  once  each  

5 

Table  34 . — States  in  which  counties  are  classified  according 
~td  'extension  potentialities 


Delaware 

Indiana 

Alabama 

California 

Maine 

Iowa 

Arkansas 

Idaho 

Mary 1 and 

Kansas 

Florida 

Washington 

Michigan 

(leorgia 

Wyoming 

Nebraska 

Kentucky 

: 

Wiscons in 

Louisiana 
Oklahoma . 

South  Carolina 
Tennessee 
■ Texas 

Total  - 23 

County  experience  for  specialists  prior  to  their  employment  is  required 
in  only  four  states^  but  for  supervisors  three-fourths  of  the  States  require 
it . 

There  is  a plan  in  only  one-fourth  of  the  States  for  providing  county 
experience  for  prospective  technically  trained  specialists  and  supervisors 
not  having  county  experience. 
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Farm  experience  is  required  before  employment  of  county  agricultural 
agents,  associates,  and  assistants  in  all  but  seven  of  the  States-.  Farm 
experience  is  required  before  employment  of  men  4-H  Club  agents,  associates, 
and  assistants  in  exactly  one-half  of  the  States  reporting. 

Farm  background  is  required  before  employment  of  home  demonstration 
agents,  associates,  and  assistants  in  one-fourth  of  the  States.  For  women 
4-H  Club  agents,  associates,  and  assistants  it  is  required  by  only  two  States 
out  of  the  15  reporting. 

The  employment  period  for  both  State  and  county  professional  personnel 
is  1 year  in  about  half  of  the  States;  in  a little  less  than  half  of  the 
States  they  are  employed  for  an  indefinite  number  of  years,  and  in  three  they 
start  out  on  a 1-year  basis  and  follow  with  various  provisions  (table  35). 


Table  35. — Period  of  time  for  which  personnel  is  employed 


period  of  time 


Period  of  time  for  which  personnel  is  employed: 
Any  reply  


Number  of  States 
reporting  


State 


48 


County 


47 


1 year  : 25  : 25 

Indefinite  number  of  years  : 20  : 20 

Indefinite  after  first  year . t : 1 : 1 

1 year,  a definite  period  of  years  (3  for  : : 

State  workers,  2 and  3 for  county  workers),  : 

and  indefinite  number  of  years  (Wisconsin)  . . . . : 1 : 1 


Indefinite  number  of  years  after  a certain 
rank  and  tenure  has  been  attained,  but 
1 year  at  start  (Missouri)  


1 


The  question  regarding  the  number  of  times  county  personnel  is  helped 
to  obtain  employment  in  another  county  after  failure  to  retain  local  support 
in  a county  was  answered  by  41  States  (table  36).  Of  the  41  who  answered, 

34  give  help  and  7 do  not  This  makes  about  5 out  of  6 who  give  help.  Of 
the  34  who  give  help,  9,  or  about  one-fourth,  said  there  is  no  definite 
number  of  times  such  help  is  given  — it  varies  or  depends  on  circumstances; 
7 help  once  only;  6 help  twice;  4 help  three  times;  and  the  remaining  S 
States  vary  it  from  0 to  2,  1 to  2,  1 to  3,  or  2 to  3 times. 
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Table  36. — -Reemployment  of  county  - .personnel  after  failure 
toret a in' 1 o cal  support 


■ Item 

. Number  of  States 
reporting 

* 

Any  reply  to  question  . 

41 

Number  of  times  county  personnel  is  helped  to 

obtain  employment  in  another  county  in  the 

event  of  failure  to  retain  local  support  in 

a county: 

1 

7 

2 ..... ..  

6 

3 

4 

© - 2 

1 

1 -2  

1 

1 - 3 

4 

2 - 3 

2 

Not  definite,  varies,  depends  on  circumstances 

9 

Any  nelb  given  . . .' 

34 

No  help  given  ' 

7 
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Comity  Clerical  Help 

More  States  pay  the  county  clerical.  workers  from  Local  tax  funds 
than  fron  any  other  single  source,  State  and  Federal  fund's  is  sCC&Ud,  and 
Local  sponsoring- organization . funds  thipd,  This  sane  pattern  is  followed 
consistently  for  each  of  the  different  position  groups  of  agbhts  (table 
37).  Local  sources  were  checked  norc  • than-  tvicc  a.s  frequently  as  were 
Strata  and  Federal  funds.  Only  three  States  reported  combinations  of, 
sources  other  than  those.  The  other  sources,  each  reported  once  only, 
arc:  Federal  and  local  tax  funds,  County  and  other  appropriations,  and. 

State  and  comity. 

Table  37 o — Sources  from-  Which-  comity  clerical,  .workers  arc  paid 
Number  of  States  -replying  to  question  - 48 


Sources  from  which  county 
clorical  workers  arc  paid 


Item 

State  and 

Federal 

funds 

: Local 

Local  ‘.sponsor- 

tax  : ing  org- 

funds  :anization 

; funds 

Other 
(none 
reported 
more  than 
once) 

“ 1 

Number, 
of  Sta.tes 
reporting 

Humber 
Of  Stales 
reporting 

Number 
of  States 
reporting 

Number 
of  States 

reporting 

Any  reply 

28 

38 

14 

3 

Clerical  help  for; 

County  agricultural  agents* • • * . 

26 

38 

14 

3 

Associate  agricultural  a go a t s • 

4 

10 

3 

2 

A s s i s tar.  t agr  i cul  tur  al  age  n t s * • 

23 

31 

9 

3 

Comity  hone  demonstration  agents  25 

38 

14 

3 

Associate  home  demonstration 

agents  * 

Assistant  home  demonstration 

5 

8 

2 

2 

a.gc:  ts  

17 

21 

7 

2 

8 

15 

8 

1 

Hone-'1  ,»•••••• 

5 

9 

6 

1 

Associate  4-H  Club  a.gcnts • ..... 

3 

5 

o 

1 

2 

2 

l 

1 

Comity  clerical  vorkers  arc  usually  selected 
agents.  However,  in  five  States  they  have  no  voice 
58),  In  some  States  where  they  do  take  part,  other 
Local  sponsoring  organization  was  checked  by  almost 
but  the  others  by  only  fron  three  to  five. 


by  the  county  extension 
in  the  selection  (table 
groups  also  assist, 
one-fourth  of  the  States, 
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Table  58.-- -Persons  or  groups-,  who-  select  clerical  ■ help  for  county  personnel 


Numbe'r  of  States  replying  to  question  - 48 


: , Persons  or  groups  who  select  cleric? 

".1  help 

1 

; State 
: staff  ■ 
member 

Item  ' : 

State 

civil 

service 

County 

agents 

County 

offi- 

cials 

Local 
sponsor- 
ing org- 
anization 

: Number 
:of  States 
/:  reporting 

Number 
of  States 
reporting 

Number 
of  States 
reporting 

Number 
of  States 
reporting 

Number 
of  Strtcs 
reporting 

Any  reply  5 

3 

43 

5 

11 

Clerical  help  for:  : 

County  agricultural  : 

agents  5 

3 

43 

5 

11 

Associate  agricultural 

agents  : 1 

2 

8 

2 

3 

Assistant  agricultural- 

County  homo  demon-  ■ : • ■ - . 

3 

32 

4 

6 

stration  agents  . . . : 5 

3 

43 

5 

11 

Associate  homo  den-  : 

onstration  agents, . : 2 

2 

7 

— 

2 

Assistant  hone  den-  : 

onstration  agents. 4 
4-H  Club  agents:  • : 

3 

28 

3 

9 

Men, , : 1 

1 

11 

6 

5 

Women.'.'..,.:-  1 

1 

— — 

A 

hr 

Associate  4-H  Club 

agents  1 

Assistant  4-H  Club  • • : 

1 

i i 

i i 

m*  oj 

2 

1 

The  number'  of  clerical  workers  is  adequate  in  all  counties  in  only  4 
States.  In  about  half  of  the  States  the  number  of  clerical  workers  is  ade- 
quate in  from  75 'percent'  to  95  percent  of  the  counties  (table  39).  Eight 
States  said  the  number  'is  adequate  in  one-half  or  less  of  the  counties.  On 
the  average,  for  the  42 -States  reporting,  the  number  of  clerical  workers  is 
adequate  in.  71  percent -of  the  counties. 

County  clcfical- personnel  is  given  special  training  in  38  States. 
Almost  all  of  these  States  provide  this  trrining  through  visits  from  super- 
visors, two— thirds  give  it  in  district  conferences,  and  a smaller  number 
hold  special  conferences  at  the  State  office,  and  a few  give  then  an 
orientation  period  in  another  county  office.  In  nearly  three-fourths  of 
the  States  the  county  professional  workers  are  given  some  training  to  help 
. them  train  .county  clerical  workers  in  Extension  policies  and  procedures. 
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Table  39.  ' — ■ Clerical  help 


Item 

Number  c 
repo: 

Yes 

)f  States 
-ting 
No 

There  is  a uniform  filing,  system  .established 
in  the  county  offices  ......' 

' 23 

25 

Training  is  given  county  professional 
markers  to  help  then  train  county 

clerical  workers. .in  extension  poli- 

r. i op.  arc?  ’procedurns  . . 

34 

14 

County  clerical  personnel  is  given 

special  training  

38 

o 

t — 1 

Number  oJ 

f States 

- , a 

reporting 

¥ays  in  which  . county  clerical  personnel  is 

given  special  training! 

Any  rcnlv  to  auestion  

37  ‘ 

In  visits  from  surorvisors  

35 

In  district  conferences  

24  4 

Special  conferences  at  State  office  ...... 

no 

Orientation  period  in  another  county  office 

, ♦ 
3 

Percentage  of  counties  in  the  State  in  which 

- 

the  number  of  clerical-  workers  is  adequate: 

100 

95  •**•••« 

i 

2 

90  •••«••• 

....... 

k.  35 

L 

30 

• 

4 * . . . 

1 

v ‘ 75 

ib 

70 

i 

3 

67  ....... 

£ 

35  o e • ♦ • • © 

i 

3 

30  »••••*• 

L 

51 

q 

* O0  f • • • • 1 t 

i 

3 

45  ««•*••• 

L 

ncO  •«««••• 

L 

25  ••••«•• 

L . 

" 20  ••••••• 

3 

15 

L 

Average. for  all  Spates  reporting. ...  71  percent 

A uniform  filing  system  has  been  established  in  the  county  offices 
in  about  one-half  of  the  States.  Ohio  said  they  have  such  a system,  but 
in  only  about  half  of  the  counties.  Indiana  reported  that  they  have  a 
uniform  system  but  make  some  variations  in  it. 
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County  Office  SxX.ee,  Equipment,  a.nd  Supplies 

In  about  bnc-lmlf  of  the  States  three-fourths  of  the  county  offices 
are  considered,  to  he  satisfactory,  and  in ' approximately  one- third  of  then 
one-half  arc  so  considered®  Only  two  States  reported  all  county  offices 
satisfactory,  and  five  said,  that  only  25  percent  or  less  arc  satisfactory 
(table  40).  " - 

i 

Table  40.  — ' County  office  space,  equipment  and  supplies 


lApproxinale  percentage  of  counties  in  State’ 


It  cm 

100 

75  _ . 

50 

25 

Loss  than 
25 

Humber 
of  Stales 
reporting 

Number 
of  Stales 
reporting 

Number 
of  States 
reporting 

Number 
of  States 
reporting 

Number 
of  Stales 
reporting 

County  offices: 

Are  satisfactory  

2 

23 

17 

4 

1 

Arc  permanent  „ 

' 15 

27 

2 

2 

1 

Have  a private  office 

for  each  worker  

__ 

5 

10 

10 

22 

Have  secretary’s  office 

separate  from  agent’s 

office  

■ 3 

12 

13 

8 

9 

Have  adequate  storeroom 

1 

13 

12 

6 

15 

Have  conference  room  ... 

3 

1 

9 

7 

27 

Have  auditorium  for 

large  groups 

— 

2 

1 

4 

38 

Have  auditorium  avail- 

able  for  large  groups 

25 

7 

5 

2 

7 

Ha.vc  kitchen  or  lab- 

oratory  space  for 

demonstration  pur- 

■nnsns  ..  . . . . . 



3 

8 

35 

Have  adequate  supplies 

and  c-'Uiwnont 

9 

15 

20 

2 

1 

County  staffs  are  housed 

in  same  building  ..... 

. 33 

6 

2 

— — 

1 

Extension  offices  arc  permanent  in  the  majority  of  counties.  All  of 
then  arc  permanent  in  almost  one-third  of  the  States,  and  in  over  half, 
three-fourths  arc  permanent.  In  only  five  States  are  one-half  or  less  of 
the  offices  permanent. 

There  is  not  a private  office  for  each  extension  worker  in  the  major- 
ity 'of  counties..  In  nearly  half  of  the  States,  less  than'  25  percent  of  the 
counties  provide  a private  office  for  each  worker.  In  10  States  one- 
quarter  of  the  counties  have  private  offices  and  in  10  more  bne-half  do  so. 

T.hc  secretary’s  office  is  separate  from  the  agent’s  office  in  from 
about  one-half  to  three-fourths  of  the  counties  in  a little  over  half  of 
the  States.  In  over  one-third  of  the  States  25  percent  or  loss  are  sepa- 
rate. In  only  three  States  arc  all  of  then  separate. 


About  -half  of  the  States.  haVc- adequate  'storerooms  in  from  one-half 
to  three-fourths  of  the  county  offices.  Nearly,  one- third  of  the  States 
have  adequate  storeroons  in  less  than  one-fourth  of  the  counties. 

Most  of  the  county  offices  do  not  have  conference  rooms.  In  over 
one-half  of  the  States  less  than  one-fourth  of  the  offices  have  confer- 
ence rooms  and  in  one-third,  fron  25  to  50  percent  have  then.  All  county 
offices  have  conference  rooms  in  only  three  States.  , 

County  offices  with  auditoriums  for 'large  groups  were  not  report- 
ed' very  frequently.  Thirty-eight  States  said  that  less  than  one-fourth 
of  the  counties  have  then.  In  7 States,  fron  25  to  75  percent  have  then. 

Auditoriums  for  large  groups  are  .available  for  use  for  extension 
activities. in  all  counties  in  over. half  of  the  States  and  in  one-fourth 
more.  they,  are  available  -in  50  or  75  percent  of  the  counties. 

A kitchen  or  laboratory  space  for  demonstration  purposes  is  not 
usually  found  in  county  extension  officeso  In  35  States  less  than  one- 
fourth  of  the  counties  arc  so  equipped.  In  only  3 'States  do  as  many  as 
one-half  of  the  counties  'have  such  space. 

Supplies:  and  equipment  arc  adequate  in  all  counties  in  9 States. 

In  35  States  they  are  adequate  in  one-half  or. three- f purths-  of  the  coun- 
ties. _ Three  States  said  they  arc  adequate  in. as  few  as  oho- fourth  or 
less  of  the  counties;  ' 


The  county  staffs  are  usually  housed  in. the  sane  building  — 38 
States  so  reported  for  all  counties.  In  '8  additional  States,  fron  one- 
half  to  three-fourths  are  in  the  sane  building.  Alabama,  Arkansas, 
Louisiana,  and  North  Carolina  reported  100  percent  in  the  sanG  building, 
but  added  that  offices  for  Negro  workers  arc  separate. 

■ Approximately  5 out.  of  10  of  the  county  extension  offices  arc 
located  in  courthouses,  a little  over  2 out  of  10"  are  in  post  offices, 
less  than  2 out  of  10  in  rented  buildings,  and  less  than  1 out  of  10  in 
agricultural  buildings  or  farm  organization  buildings.  A great  variety 
of  percentage  distributions  were  reported  by  the  States.  These  were 
summarized  in  groups  of  10  to  facilitate  presentation  ..(table  41). 

:Sonc  county  extension  offices  arc  located  in  post  offices  in  all 
but  2 States,  in  courthouses  in  all  but  4,  and  in  rented  buildings  in  all 
but  6.  Agricultural  buildings  were  reported  by  20  States  and  Farm  organ- 
ization buildings  by  7. 

Local  governing  boards  provide  funds  for  office  spo.ee,  equipment, 
or  supplies  in  all  but  5 States.  Federal  funds  arc  contributed  in.  32 
States",  State  funds  in  20,  and  funds  fron  farm  organizations  and  local 
civic  groups  in  less  than  one— fourth  of  tnc  States  each  (table  ^±2 j*  The 
order  varies  a little  for  the  different  classes  of  items  considered,  but 
many  more  States  get  funds  from  local  governing  boards  for  each  of  tnc 
items  than  get  them  from  any  of  the  other  sources.  More  States  get^ 
Federal  funds  than  get  State  funds  for  office  space  and  equipment,  but 
the  opposite  is  true  for  office  supplies  and  demonstration  equipment 
and  suxDplies. 
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Table  41.  — Location  of  county  offices 
Number  of  States  that  reported  on  question  - 47 


'"'Location  of  county  offices 


Farm 

Other 

, ' 

Agricul- 

organi- 

(report- 

Post 

Court 

Rented 

tural 

zation 

ed  once 

offices 

houses 

build- 

build- 

build- 

or  twice 

, 

ings 

ings 

mgs 

or  not 

speci- 

' I ten' 

f i or1 ) 

< 

Number 

Number 

Number 

Number 

Number 

Number 

>f 

of 

of 

of 

of 

of 

States 

States 

States 

S t a t o s 

States 

States 

report- 

report- 

report- 

report- 

report- 

report- 

----------  - - - 

ing  _ _ 

ing 

ing 

ing 

ing 

ing 

Any  reply. 

46 

44 

42. 

20 

. .7  . 

21 

States  reporting  the 

. * 

following  ^percentages : 

* . - > 

1 to  U 

5 

! 3 

11 

< » 

. 11 

5 

16 

■ 10  to'  19  

18 

2 

18 

3 

1 

2 

20  to  29  

.16 

• 4 

7 

3 

— 

■ 2 

30'  to ' 39  ............. 

3 

4 

■2 

1 

— 

1 

40  to  49 ' 

— 

2 

— 

1 

— 

— 

50  to  59  

1 

7 

2 

1 

— 

— 

60  to  69  

3 

11 

1 

— . 

— — 

70  to  79  

— 

3 

1 

— 

, 1 

— 

00  to  90 (None  over  90 

— 

8 

— 

— 

— 

— 

Aver- go 

Aver r ge 

Average 

Average 

Average 

Average 

per- 

per- 

per- 

per- 

per- 

per- 

ccntage 

ccntage 

ccntage 

ccntage 

ccntage 

cent ago 

Average  jjcrcentage  of 

the  47  States  re- 

; 

porting  

22 

50 

17 

• 

6 

2 

3 

The  allotment  for  franked  nail  is  adequate  in  26  States.  Twenty 
said  it  is  not  adequate  and  2 did  not  reply  (table  43)e  Montana  said 
the  allotment  is  adequate  because  of  reduced  personnel  during  the  war. 
South  Carolina  said  the  allotment  is  not  adequate  and  that  the  agents 
are  discouraged  from  adequate  use. 


Table  42.'  — Funds  from  which'  office  space,  equipment, 
and  supplies  are  provided 


•Funds  .f.rom  which  space,  equipment, 
■ and: supplies  arc  provided  ... 


• ...  - ..  item 

Federp.1 

State 

Local 

govern- 

ing 

hoards 

Farm 

organi- 

zations 

Local 

civic 

group 

Other 
(None 
mention 
ed  more 
than 
once  or 
twice) 
or  not 
speci- 
f ied 

» 

Number  of  States  reporting 

anv  

32 

20 

43 

11 

7 

11 

Number  of  States  reporting! 

Office  space  - . ...... 

27 

4 

42 

8 

5 

6 

Office  equipment* *.  .4 . . * 

24 

15 ’• 

40 

9 

2 

3 

Office  supplies  

14 

17 

32 

7 

. 

3 ' 

D onions trat ion  equipment 

8 

13 

• 40.  . 

10 

2 

• 8 

’Demonstration  supplies. . 

5 

12 

38 

8 

— 

8 
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Table  43,  - 

- Adequacy  of  allotment, 

for  franked 

na.il 

Statg  , 

■ Allotment 

for  f ranked 

na.il 

is  axle  qua,  te 

: vY'Cs 

■ :o  No 

No  report 

Connecticut 

« _ .Delaware  * • « 

Mr  inr>  ................ 

• . 

• • o » ( M « > « f * 1 X 

fi  •••«'•  b :•  *» 

A ' ' , 

: x 

: x 

• ■ • 4 ;; 

Miry land  

■ Massachusetts  

: - x 

N.ev:  Hanp shire 

He;?  Jersey  ...... 

He?  York  

• • • 0 • • .•  -•  9 .0  « • * 

: x 

* X 

Pcrnri  p,v!  vrnir.  

Rhode  Island  

Vermont  .............. 

West  Virginia  

* 4 

Illinois  

Indiana  

; x 

» 

I o;?a  

• x 

Ko.nsas  

Michigan  

■ • X 

Minnesota  ............ 

: x 

• X 

Missouri  ............. 

* 

Nebraska  

% 

• X 

North  Dakota  

• 

: x 

Ohio  

• . 

• ' X 

South  -Dakota  ......... 

4 

„ Wn  s'eonsir  ............ 

; ,x 

Alabama 

Arkansas  

« 

Florida  .............. 

• 

Georgia.  

4 

Kentucky  ............. 

Louisiana  

9 

: x 

Mississippi  

• 

’ North  Carolina.  ....... 

: x 

Oklahoma.  

: x 

South  Carolina. 

TonrORsen  

• . 

: x 

T CVXTi  P,  

* nr 

-Virginia  . 

Arizona.  » ............ . 

I • ••  • m • • . • 9 » © • X 

_ u — 

— 

— 

Cr-1  i dorr,  i a 

r 

X 

Col  nrpr’n  ..., 

I'3  oho  ................ 

c 

■ Mon  tame.  .............. 

Neva.da. 

v 4 Ne;?  Mexico  ........... 

* 

■ a 

Oregon  ................. 

TTt.o’h  T , . . . 

• 

: x 

X 

T7o on i rir’tor  . 

• 

Uyoning  ... .......... . 

J • 

Total  . . . . 

: 20 

2 
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- -Relationships 

On  the  whole '.the  Extension  Service  on  both  the  State  and  county 
levels  has  satisfactory  relationships  with  other  agencies.  There  are 
three  agencies  with  which  there  is  little  opportunity  ,f,or  -relationships 
in  many  of  the  States  ‘and  it  was  frcq\ie‘nt'l'y  Vqpqrtcd  /that  .the  question 
did  not  apply  in  connection  with  then.'  TKeVc  agencie,s,  jaxo.  .Graz-i-ng  Ser- 
vice of  Interior*  Reclamation  Service','  aiid*  ’Labor  organizations  (table  '44). 

On  the  State  level  only  3 States  named  any  organization  with  which 
relationships  are  not  satisfactory.  ^ Two  named  the  Soil, Conservation ■ Ser- 
vice, 2 Vocational  Agriculture,  and  It  Earn' Security  Administration#  In 
the  ca.se  of  most  of  the  agencies  therd  were  a number  of  .States  that  left 
this  part  of  the  question  blank*  and  the  situation  id  those  instances  is 
therefore  not  known.  The  agencies  left  "blank  most  oftqn  are  rthe  three 
with  which  Extension  has  little  or  no  'Opportunity;  .fo.r.  .relationships  in. 
many  States.  Favorable  relationships" 'with  the  other  agencies*  were  re- 
ported by.  a 'range  of  fron  33  to  43  States*  ' ....  . . ••  • 

On  the  county  level  the  pattern  of ’ replies. follows  very'  closely  ' 
that  of  the  State  level.  Only  two  States  reported  unsatisfactory  relation- 
ships with  any  organization.  These  organizations  and  the. number  of  States 
reporting  them  arc  the  same  as  on  the  .State  level  except  that -no  State 
reported  unfavorable  relationships  with  Vocational  Agriculture  on  the 
county  level.  ‘ ...... 

In  most  of  the  States  there  is  opportunity  for.  county  extension  .. 
workers  to.  plan  cooperatively  with  most'  of'  the  agenci.es*.  ■ As. was.  pointed' 
out  earlier,  extension  workers  in  a.  relatively’ small,  number  of  • States 
have  opportunity  to  plan- cooperatively  with* three  of  the  organizations.  - 
However,  in  the  case  of  the  20  other  a,g6iicics  listed  op. the  questionnaire, 
county  extension  workers' in  a range  of  from ’ 30  to ,44. States  do  have  this 
opportunity.  : ' 

The  -standing,  of  both  State  and  county  extension,  workers  is  generally 
satisfactory  among  educat'ors,  government  workers*  business  people,  and 
rural  people  In  practically  all  States  (table  45)*  There  wa,s-  no-  case  of 
unsatisfactory  standing  reported  but  only’  47  States  replied  in  three  in- 
stances. 

The  relationships  of  both  State  and  county  extension  workers  arc 
generally  satisfactory  with  the  press  and  radio  stations  .in  -practically 
all  States*  Only  one  State  reported  relationships  with  the  -press  un- 
satisfactory on  the  State  level  and  only  ’one  said  relationships  are  not 
satisfactory  on  the  county  level  with  radio  stations* 

Farm  organizations  ’sponsor  county  extension,  work,  in,  16-  States*  .A 
list  of  these  is  shown  in  table  46.  Only  2 of  the  States  reported  that 
there  is  any- outstanding  friction  from  other  > groups. in.  State  and- county 
because  of  farm  organization  sponsorship  of  cxtppsion. work- (table- 45)* 

Agents  arc  encouraged  to  belong  to  service  .clubs . in  most -of  the 
States  - 41  said  'ires,'.0  3.  Said  ’Uo,0  a.nd  4 did  not  report* 


Table  44.  — Relationships  with  other  agencies 
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Pifbllc  relationships 


Table 


I ten 

State 

uorkors  •:  County 

workers 

Number  of  States  ■?  Humber  of  States 
reporting  ■ . ; -reporting,. 

Yos  : 

Ho  : Yes 

Ho 

Th,c  ,s tgp\ding  of  extension 

• 

• 

• 

: « 
4 

V :.  \ ' 

workers  is  Generally  satis- 

: 

* 

factory  among! 

• 

•4 

# 

f.rlnor  tor’s  A , , l . „ _ _ , . . . . , . ■.  . _ , 

47  : 

— ■:  48 

Goyernnont  workers  , . . „ . 

48  : 

48 

jDTisinoss  jpco^lc  •••44*444^4 

47  : 

’ “ "t  " 47 

Rural  people  ♦ . , . , $ ...  * 4 

48  : 

: •:  48 

• 

' *■»  f 

Relationships  with  the  press  are 

< 

0 

generally  sat-i sfactory . . . . . 

47  : 

1 : 48 

Relationships  with  radio  sta- 

• 

• w : 1 * ' T ’ 

tions  .are  gen.era.lly.  satis- 

1 

4 

• 

factory  . . 

48  : 

47 

1 

State  program  : County 

program 

« . • • . t . 

Number  of  Stat.es,  Humber,  of  States 

reporting  : reporting 

Yes 

Ho  : Yes 

Ho 

Have.  a.  plan  for  periodically 

. 

acquainting  public  officials 

• 

with  the  extension  program:  . 

4 

• 

Legislators,  Federal  and 

* • • 

State  

39 

8 ; 26 

20 

County  officials  

27 

19  ■"  42 

5 

, .Governing  "board  of  college..... 

46 

2 : ; 29 

• -• 

■*  ■ ^ 

16 

: Number  of  States 

: , reporting 

: ; Yes 

Ho 

• 

Farm  organizations  sponsor  county  extension  work  16 

32,, 

There  is  outstanding  Friction  from 

other  groups  in  : 

.State  and  county  "because  of  farm 

organization  " : 

'sponsorship  of  extension  work  ... 

14 

Agents  axe  encouraged  to  "belong  to. 

service  clubs  41 

♦ 

3 

. ' • • « < K •• 

County  v/orkers  melee  reports  to  these  cooperating  bodies: 

Local  governing  "boards  

7 

, Farit  organizations  

31 

"Women r s organizations  

35 

County  school  "boards 


37 
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County  workers  make  reports-- to  Lccr.l  governing  .'boards  in  41  States, 
to  Far n organizations  in  about  one-fourth,  and  to  WonerJs  organizations 
.and  County  school  boards  in-  less  .than  one-fourth  each.  w- 

-*  . . There  is-  a plan  in  a large  number  of  States.' for  periodically  Ac- 

quainting the  various  groups  of  public  officials  with  the  extension  pro- 
gram* For  the  State  program  the  officials  and  the  nur.iber  of  Stated, 
reporting  a.  plan  are:  Governing  board  of  college,  46*  Federal  .and  State 
legislators,  39;  and  county  officials,  27.  For  the  county  program  the 
following  was  reported;  County  officials,  42;  Governing  board- of  college, 
29;  and  Federal  and  State  legislators,  26,’ 


Tatle  46.  — States  in  which  farn  organizations'  sponsor  county  extension 

work 


Connecticut 

Illinois 

Arizona 

Maine 

Indiana. 

.'  Nevada. 

Maryland 

Iowa 

New  Mexico 

hew  Hampshire 

Kansas 

New  Jersey 

Minnesota, 

Vermont 

Missouri 

West  Virginia 

Total  - 16 
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Afln in i g t r at f vo  policies  Aff  oct lug 'Working.  Gonditions  ' 

There  arc  job  descriptions  for  all  of  the  various  pr 6 fes glottal  or 
clerical  extension  positions-  on  cither  the  Stale  or.-. county  staffs  in  21 
States  (table  47)*  Fifteen  States  have  them  for  State,  professional  work- 
ers, 15  for  county  professional  workers,  ;1G  for  •State  clerical  workers, 
and  8 for  county  clerical  workers*  Eight  'States  have  then  for -all-  4- Of 
these  classifications.  ; f ■ • - ‘.:bv  ..  , ..*• 

■ r ' r • • ,1i.  “ * " • ■ . 

* ^ ‘ " ■ :■  v ,s  . 

Slightly  over  one-half  of  the  States  have  an  organization  chart 
'showing  the.  relationship  between  workers  (table  48).  : : 

The  job  descriptions  and/or  organization  chart  are  available  to 
a,ll  employees  in  20  States.  •'  ' T 

A definite  method  is  used  to  acquaint  a.ll  uorkers  concerning  State 
and  national  extension  policies  affecting  then  in  all  States  but  one. 

There  is  a.  systematic  plan  for  letting  uorkers  know  how  they  are 
getting  aJLong  on  their  jobs  in  a little  less  than  one-third  of  the  States* 

An  administrative  head  of  the  county  office  has  been  designated  in 
somewhat  over  half  of  the  States.  One  of  these,  Bhodo  Island,  added,  the 
explanation  that  one  person  acts  a.s  office  manager,  but  does  not  ha.vc  other 
administrative  authority.  A list  of  the  States  is  given  in  table  49. 

Women  uorkers  can  retain  their  jobs  after  marriage  in  38  States. 
Throe  additional  States  reported  that  they  were  being  permitted  to  do  so  as 
a.  war  measure,  and  in  one  other  State  the  Negro  women  only  may  retain  their 
jobs  after  marriage. 

Specialists  are  responsible  to  department  heads  for  subject  matter 
in  40  States,  for  the  program  of  work  in  11,  and  for  their  itinerary  in  3. 

A number  of  individuals  and  groups  usually  have  a part  in  developing 
county  budgets  (table  50),  They  are  developed  at  the  Stake  level  by  the 
director  and  supervisor  alone  in  5 States,  and  in  30  additional  Stakes  by 
those  two  extension  uorkers  in  combination  with  others.  All  agents  and 
local  sponsoring  body  develop  the  county  budget  alone  in  5 Stakes,  and  in 
18  additional  they  do  so  in  cooperation  with  otherso  Other  groups,  each 
of  which  were  reported  by  about  one— fourth  of  the  Stakes  are  the  county 
agricultural  agent  in  cooperation  with  others;  all  of  the  agents  in  the 
county  in  cooperation  with  others;  and  the  agricultural  agent  and  local 
sponsoring  body  in  cooporokion  with  others. 

In  general  the  apccialists  and  supervisors  are  expected  to  spend 
about  one-half  to  60  percent  or  a.  little  more  of  their  time  in  the  field 
(table  51).  Only  a feu  Stakes  specified  amounts  less  than  one-half  for 
either  group. 
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Table  47.  — States  that  have  job  descriptions  for  all  the 
various" extension  positions  " - • — 


I. ten 


State  workers 


Hunber  of  States 


C oun ty  workers 


Hunker  of  States 
reporting. 


Yes 

Ho 

Yes 

Ho 

Job  description  reported,  for. 
all  the  various  extension 
positions; 

Professional  

Clerical  . 

Either;  professional  or 
clerical  * * 

. 15 
16 

20 

. .33 

32 

37 

. . . 15 
8 

15 

33 

40 

40 

. . 

. 

Professional  workers  Cleric 

1 workers 

State 

County 

State 

County 

States  that  have  job  .descrip- 

tions  for  all  the  various 

extension  positions: 

Connecticut 

X 

Maryland  

x 

Massachusetts  

x 

X 

x 

x 

Hew  Hampshire  

x 

X 

X 

x 

T1  1 i r*  o 1 q 

X 

r1  ipna  * 

X 

X 

X 

Iowa  

X 

X 

X 

X 

Minnesota. . 

X 

X 

X 

Hohra ska  , , . 

X 

Smith  Dakota  

x 

X 

X 

X 

Hi  scnncci  r . 

X 

A rkrnsrs  

X 

X 

X 

X 

T,nn  l <^1  prip  . . . k . 

x 

x 

X 

X 

T'Jor't.'H  (V-ml  i r.r  

X 

x 

Okl  ah  nnn  . 

X 

X 

X 

X 

Virginia  

X 

■*r 

X 

X 

Ani  70 nr-  

X 

X 

California  

X 

Hew  Mexico  

X 

X 

X 

X 

Washington 

X 

X 

Total  - 21  

15 

15 

16 

8 
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Table  48.  — Administrakive  policies  affecting  working  conditions 


: Number  of  States 

Item  : reporting 

; Yes : No  " 


Have  jot)  descriptions  for  any  extension. position. , . : .21  : 27 


Have  organization  chart  shoving  relationship  : 

"between  workers  . . ; .......  i : 26  : 22 

• • • . 

• • • 

The  descriptions  and/or  chart  arc  available  to  . ; 

all  employees  ......  # / 20  9 


A definite  method  is  used  to  acquaint  all  . 

workers  concerning  State  and  national  . . . • 

extension  policies  affecting  them 47 

There  is  a systematic  plan  for  letting  workers  ; 

know  how  they  are  getting  a,16ng  on  their  jobs.  . . ; 15 

An  administrative  head  of  the  county  office  he.s  • 

been  designated  .27 

Women  workers  can  retain  jobs  after  marriage  . 38 

Women  workers  can  retain  jobs  after  - . . * 

marriage  as  war  measure  3 . 

Women  .workers  can  reta.in  jobs  after  i 

marriage < Negro  woken  only - 1 • 


Specialists  arc  responsible  to  department 


heads  for : Subject  nakter ' ; . . : 40 

Program  of  work : i -11 

Itinerary  3 


1 

32 

21 

6 


8 

37 

45 


Table  -49.  — 

Stakes  in  which  an 

administrative  head 

of  the  county 

office  has 

been  -'designated 

Connecticut 

Indiana 

■ Alabama 

Arizona 

Delaware  . 

Iowa 

California 

Massachusetts 

Kansas 

• • • > - . . . . . 

Colorado 

New  Hampshire 

Michigan 

■ • • 

Idaho 

New  Jersey 

Minnesota 

v V . ^ 

Nevada 

Now  -York 

Missouri 

New  Mexico 

Rhode  Island 

Nebraska 

• * •• 

Utah 

Nor  th  'Dako  ta 
Ohio 

South  Dakota 
Wisconsin 

Washington 
Total  - 27 
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Table  50.  — Hot/  county  ’budgets  are  developed 


limber  of  States 
reporting 


Any  reply  to  question  : 46 

County  "budget s care  developed;  : 

At  State:  level  .by  director  and  supervisor.  ->  •■*  •/■  ; 

alone  or  with' others  . 35 

By  county  agricultural  agent  with-  others  14 

By  all  agents  in  county  with  others  . 12 

By  agricultural  agent  and-  -local  -sponsoring-  ; 

body  with  others  . . ..... ...  •-•  * 12 

By  all  agents  and  local  sponsoring  body  alone  ; 

or  with  others  - . . : 23 

Other:  : 

County  Council  (County  appropriating  body) ; 1 

County  Extension  Organization  Board;  District 

extension  supervisor  and  county  agent 1 

State  agents  assist  . 1 

Supervisors  participate  -at  county  level 1 

Working  with  county  .governing  boards 1 

L0cal  governing  boards  1 

Assistant  State  leaders  assist  . 1 

District  agents  and  county  governing  bodies  1 

Reviewed  by  county -agents  and  supervisors  1 

County  legislative  delegation  : • 1 

District  agents  and  local  governing  body it  1 

By  supervisor  working  with  local  governing  t 

body , 1 

County  agricultural  advisory  committee  (a  few)  : 1 

Agents,  administrative  staff,  and  county  : 

governing  body  : 1 

In  cooperation  with  county  farm  bureaus  1 
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Table  51.  — Percentage  of  tino  specialists  and  supervisors  arc 

expected  to' spend- in  fi-eld 


I ten 


Specialists  Supervisors 


Number 
of  States 
reporting 


Number 
■of  States 
reporting 


Percentage  of  tine  expected  to  "be  spent  in 


field 


30  percent . ...... 

35  percent  ..........  

40  percent , 

45  percent ............... 

50  percent  

55  percent  . . . . 

60  percent  

65  percent 

66  percent  4 » 

70  percent  ; 

75  percent  * 


1 

1 

1 

1 

■14 

1 

10 

6 

1 


1 

2 

1 

18 

1 

9 

5 


25  - 
30  - 
35  - 
50  - 
50  - 


50  percent 

60  percent  

65  percent  ........ ......i 

60  percent  ............... 

70  percent  


Not  definite 
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Health  and  Insurance 


The  federal  Forkman's  Compensation  net  of  1916  does  not  adequately 
protect  extension  workers  according  to  nearly  two  out  of  three  States'  re- 
porting (table  53) . The  reasons  given  most  frequently  are  that • the  full 
amount  of  the  salary  is  not  covered,  the  workers  are  not  covered  except 
when  on  duty,  and  that  illness  due  to  causes  other  than  injury  are  not 
covered  ( table  52).  Only  19  States  hove  a policy  to  supplement  the  Federal 
compensation,  and  in  one  of  these  it  is  for  State  workers  only. 

about  half  of  the  States  have  a group  life  insurance. plan  for  exten- 
sion workers . In  3 of  them  it  is  for  the  State  workers  only,  and  in  I it 
is  for  men  only  (table  53).  The  plan  is  compulsory  in  15  States.  It  is 
partly  subsidised  in  5 States  and  completely  so  in  1. 

A group  health  insurance  clan  for  extension  workers  was  reported  by 
only  7 States.  It  is  not  compulsory  an  ary  State.  It  is  partly  subsidized 
in  1 State. 

There  is  a group  hospitalization  insurance  plan  for  extension  workers 
in  30  States.  It  is  compulsory  in  2 and  partly  subsidised  in  4° 

Periodic  physical  examinations  are  provided  by  only  four  States.  They 
are  compulsory  in  two  States  for  both  State  and  county  workers  and  optional 
in  one  for  State  workers . One  State. did  not  answer  this  part  of  the  ques- 
tion for  either  the  State  or  county  workers  and  one  did  not  reply  for  the 
county  workers . 

A list  of  the  States  that  have  these  various  health  and  insurance  pro- 
visions is  given  in  table  54 • 


Table  52. — Reasons  why  Federal  workman's  Compensation  Act  of  1916 
does  not  adequately  protect  extension  workers 


1 tern 


Humber  of  States 
reporting 


Reasons  why  Federal  Forlonan’s  Compensation  Act  : 

of  1916  does  not  adequately  protect  extension  : 

workers:  : 

Does  not  cover  full  amount  of  salary ............ : 11 

hot  sufficient  compensation : 2 

Does  not,  cover  workers  in  full ; 6 

Does  not  cover  workers  except  hours  on  duty.....:  5 

Does  not  cover  workers  in  full  while  on  duty....:  1 

Should  cover  health  as  well  as  injuries ......... : 3 

Too  difficult  to  collect : 3 

Almost  never  used ; I 
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Table  53 « — Health  and  insurance 


Humber  of  States  reporting 


item 


ies 


Ho 


Federal  Workman's  Compensation  Act  of  : s 

1916  adequately  protects  extension  workers  : 13  : 30 

Have  a policy  to  supplement  Federal  : ' : 

compensation •:  19  : 27 

Have  a group  life  insurance  plan  for  : s 

extension  workers : 21  2 21 

H ve  a group  life  insurance  plan  for  : : 

State  extension  workers  only : 3 ° 

Have  a group  life  insurance  plan  for  : : 

men  only : 1 : — 

It  Is  compulsory : 15  2 10 

It  is  subsidised:  Partly : 5 : 18 

Completely . : I : 18 


Have  a group  health  insurance  plan  for 


extension  workers : 7 : 39 

It  is  compulsory ............. ................. : — s 7 

It  is  subsidized:  Partly : 1 % 6 

Completely  — : 6 


Have  a group  hospital! sati on  insurance 
plan  for  extension  workers 
It  Is  compulsory .... ................. . 

I b Is  subsidised:  Portly ............. 

Completely. ........ 


30 


17 

28 


■State  provides  • periodic  physical 
examinations ....................... 

The  examinations  ore  compulsory: 
State  -orkers... 
County  workers . . 
The  examinations  are  optional: 

State  'workers . . . 
County  workers . . 


43 


I 
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Table  54 . — States  tlx  t have  the  various  health  and  insurance  provisions 


States 

States  that  have  the  following  health  end  insurance 
pro-visions  for  extension  workers  V 

Policy  to 
supplement 
Federal  com 
psnsation 

Group  life 
insurance 

Group 

Health 

insurance 

Group  hos- 
pi  tali  sa  tier 

Periodic 
physical 
i:  examina- 
tions 

Connecticut. . . 

X 

X 

X 

l'j£s~i  /•iV'-'  rp  ...... 

x 

X 

X 

X 

: i r : P 

X 

X 

.ip a n d 

x 

Ma  s a a ciiu  s e 1 1 s . 

New  Hampshire . 

X 

X 

New  -Jersey... . 

X 

piar*  York- 

X 

V 

X 

Pennsylvania  o . 

X . 

X 

X 

Rhode  Island.. 

■x 

X 

ypi-’niont  ....... 

X 

West  viryinia. 

X 

X 

X 

T”1  ] j v-,ni  p , , „ „ „ , 

x 

X 

y 

T nr’ri  ?n  'i 

X 

X 

X 

J m'/'i . 

X 

x 

; ’ '0  Y\  . 

X 

X 

ii/ii  r Pi  Priv- ....... 

x 

x 

rimes or, a ...... 

X 

X 

'ii serrnni  

X 

Nebraska. 

x 

North  Dakota. . 

Ohio .......... 

X 

l 

3 0 d Ty . 1 i,'  -i./Co  "t 3.  « • 

Wisconsin ..... 

X 

y 

x 

A i n he  ma  

x 

X 

ArVe  n;-,.e  a .....  . 

Florida  ...... 

X 

Georgia ....... 

• X 

Y p'n  !vi  i r.  Irv „ , „ „ D „ 

X 

x 

!,mn  si  ‘vnf;  ..... 

X 

X 

X 

Mississippi . . . 

X 

X 

North  Carolina 

fil'd  el  i-  rm 

X 

X 

X 

South  Carolina 

X 

Ten " ns.' : ee 

X 

y 

"T 

Texas ......... 

X 

Virginia. ..... 

X 

X 

At  t sons . 

X 

X 

X 

Call  a f onri a . . . . 

Coj or den ...... 

X 

V 

Iuaho ......... 

-v- 

Montana. ...... 

Nevada. ....... 

X 

y 

New  Meyi co . . . . 

X 

X 

x 

Oregon. ....... 

X 

Utah 

X 

Dashing ton. . . . 

Wyoming. ...... 

X 

Total ..... 

19 

25 

7 

30 

4 

Leave 

Annual  leave . 

•The  length  of  annual  leave  -is  26  or  30  days  for  both  the  State  and 
county  professional  staff  members  in  most  of  the  States . It  is  more  often 
30  days  than  26  days  (table  55).  Less  time  is  granted  to  both  the  State  and 
county  workers  in  about  one-sixth  of  the  States. 


Table  55. — Length  of  annual  leave 


Professional  staff 

Clerical  staff. 

State 

County 

Dud. 

County 

Item 

Number 
of  St  tea 
reporting 

Number 
ox  States 
reporting 

Number 
of  States 
re  } or ting 

Number 
of  States 
reporting 

Any  reply ......................... 

Days  of  annual  leave  granted: 

48 

47 

46 

44 

12 ......  0 .................. . ...  . 

2 

3 

9 

7 

IP  „ . „ . „ . „ 

0 

— 

- 

4* 

5 

i 5 .........................  0 ^ 

3 

4 

14 

2 

14 

1 

PI „ 

0 t 

'-"H-  00000*000009  oooooooaoooooooooo 

1 

26 ........  0 .................... . 

18 

16 

/ 

4 

4 ‘ 

gn ........... „ „ . „ ^ ...  „ 

20 

19 

1 

7 

31. ......... .................... 

1 

7 -ho  PI 

1 

12  to  24  -d, .... . ................ . 

- 

- . 

1 

1 /.  r.n  Ph ......................... 

1 

_ 

__ 

15  to  31 . . . 0 ....... . . . ... . ..... . 

1 

— 

>3n+.  riof'i  rn  i'.p  

2 

n 

2 

fd 

/ 

Clerical  workers  get  less  annual  leave  than  do  the  professional 
workers.  Nearly  one-third  of  the  States  give  15  days , - bout  the  same 
number  allow  varying  amounts  less  than  15  days,  and.  slightly  fever  States 
allow  more  than  15  days.  The  leave  for  both  the  State  and  county  clerical 
workers  follows  about  the  seme  pattern. 

A few  of  the  States  did  not  reply  to  some  of  the  questions  on  annual 
leave  and  in  those  cases  i;  is  not  known  whether  or  not  they  grant  such  leave 
One  State  did  not  resort  me  ve  for  tne  county  processional  stuff , two  paired 
to  do  so  for  the  State1  clerical  workers,  and  four  for  county  clerical  workers 
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The  length  of  leave  period,  is  determined  by  the  length  of  service  in 
15  States  for  both  the  State  and  county  professional  staffs.  This  is  also 
true  in  almost  as  many  States  for  the  clerical  workers  (table  56).  Often 
the  length  of  service  affecting  the  leave  is  only  the  first  6 months  or  year. 
The  provisions  are,  too  varied  to  permit  of  summarisation.  They  are  given  in 
detail  in  tables  57  and  58. 

Annual  leave  for  the  professional  staff  is  accumulative  in  only  a few 
States  — about  1 out  of  8 ( table  56).  State  clerical  workers  'nicy  accumulate 
le  ve  in  10  States,  but  in  the  counties  only  7 States  permit,  this.  The  amount 
of  leave  that  may  be  accumulated  most  frequently  reported  is  30  days.  This 
is  true  for  all  groups.  Eighteen,  52,  60,  and  90  days  were  also  reported. 

One  state  varies  it  with  length  of  service. 

No  State  reported  any  requirement  as  to  the  minimum  number  of  leave 
days  that  must  be  token  at  one  time  although  a few  failed  to  . .nswer  the 
question. 


Table  56. — Annual  le-ve 


Item 

■professional  staff 

Clerical  staff 

State 

County 

State 

County 

Number 
of  States 
reporting 

Number 
of  States 
re  porting 

Number 
ci  S tat es 
reporting 

Number 
of  States 
reoor ting 

Length  of  leave  period  is 

determined  by  length  of 

pc?  7pR  . l ^ ^ 

15 

15 

]/, 

12 

T\ln  

32 

31 

31 

28 

Annual  levs  is  accumulative: 

V0C  OODPO«»0OOQO*«  > 

ry 

6 

1 0 

n 

Wn  „ 

41 

41 

36 

q /y 

Limit  number  of  days .of 

annual  leave  that  may  be 

***“ 

: 

accumulated: 

• lA  . _ _ . 

: 

1 . 

"30  gp--g..  t 

0 

4 

52  o. avs  .................... 

2 

I 

1 

60  da  as  .................... 

- 

- 

i 

1 

90  da  "S  .................... 

1 

1 

I 

1 

a. rise  with  length  of 

: service ................... 

1 

i 

1 

J. 

There  is  a requirement  w to 

the  number  of  leave  days 

treat  must  be  ta.ken  at  one 

time : Yes........ ........ 









No  ................. 

18 

47 

46 

/ O 

/pA- 
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7a bl e 5 7 . — Provisions  where  length  ox  annual  le-.ve  is  determined 
by  Isngth  of  service  - professional  stuff 


I tern 


Kuuier  of  states 
reporting- 


Any  reply  to  question 

lYhere  length  of  le-.ve  period  is  determined  by 
length  of  service  the  provisions  are  as 
foil ovs : 

1C  days  tor  first  5 /ears ; 15  days  for 
second  5 years;  21  days  for  over  lG  years 
for  State  workers . Counties  according  to 
local  policies  , 

2 days  per  month  if  period  of  service  is 
less  than  1 year  .o. ...................... 

hot  eligible  for  leave  until  f-fter  1 year 

of  employment 

Not  eligible  until  on  job  6 months  ......... 

her  employees  entitled  to  2 -i/2  days  per 

mohth  for  first  year  

Leave  pro-rated  for  less  than  1 veur  

Ko.le  ve  under  6 ; months  service.  Two  weeks 
for  6 months  to  1 year’s  service,  30  days 
per  year  after  first  year  ................ 

Less  than  5 years  service,  12  days  per  year; 
5 to  10  years,  15  days  per  ye  r;  more  than 

10  years,  18  days  per  ye*r  ' 

30  days  after  1 year  ....................... 

2 weeks  after  first  year  of  service  ........ 


1 

1 

2 

3 

1 

1 


i 


1 

1 

1 


Leave  for  ppefessionai  improvement 

Some  form  of  leave  for  professional  improvement  is  provided  to  both 
State  and  county  extension  workers  in  all  States  but  one  (table  59).  The 
pattern  for  granting  leave  is  about  the  same  for  both  the  State  and  county 
staff  members . 

The  State  professional  staff  may  have  some  form  of  leave  with  pay 
for  professional  improvement  in  39  States.  Of  the  20  Stales  that,  provide 
Sabbatic  leave,  12  also  grant  other  leave  with  pay  for  study.  Both  leave 
with  pay  other  than  Sabbatic,  and  le ave ' without  pay  are  provided  by  2? 
States . All  3 arrangements  were  reported  by  10  States . 

The  county  professional  staff  may  have  some  form  of  leave  with  pay 
for  professional  improvement  in  37  States.  Of  the  17  States  that  provide 
Sabbatic  leave,  10  also  grant  other  leave  with  pay  for  study.  Both  leave, 
with  pay  other  than  Sabbatic,  and  leave  ..without  pay  are  "provided  by  25 
States,  All  3 arrangements  were  reported  by  8 States. 


-92- 


Table  58. — Provisions  where  length  of  annual  leave  is  determined 
by  length’  of  service""-  'clerical  staff 


Item 


: Number  of  States 

: ’ reporting 


An y.  re  pi  7 to  question  . . ; . ... . i Li- 


12 


Where  length  of  leave  period  is-  determined  ly  • t 
length  of  service  the  provisions  are  as  • : 

■ follows;  i 


10  lavs  for  first  5 years  $ 15  days  for  .*  : 

second.  5 years}  22  days  for  over  10  - ; 

’ years  for  Stats  workers j Counties  ; 

according  to  local  policy  ; 

i day  for  each  month  sorted  the  first  year;  ; 

'•  thereafter,  2 weeks  each  year' 

.Not  eligible  for  leave  until  after  i year  ; 
of  employment  . . . . f. ...  i ................... ; 

Lot  eligible  until  on  job  6 months  for  : 

State  clerical  workers  ; 

0 months  service  before  leave  applies 
New  employees  entitled  to  2-1/2  days  per  s 
month  for  first  year  for  State  clerical 
No  Ie"ve  under  6 months  service;  2 weeks  ; 
' for  6 months  to  1 year's  service;  30  days  : 

per  year  -after  first  year  ; 

Leave  pro-rated  for  leas  than  1 year 
First  2 years , 18  days;  third  year,  13  ' : 

’-days;  fourth  year,  20  days;  and  fifth  . ; 

; year,  21  days;  there  ftsr,  21  days 
Less  than  5'  years  service,  12  days  per*  yeLr; ; 
• 5 to  10  ye  rs,  15  days  per  ye- r;  more  ' ; 

than  10  y'e.rs,  18  days  per  year 


1 

1 

n 

2- 


- 1 
tC 

1 

* • 1 

• 1‘ 

• !■  • 

• • 1- 


Sabbatic  leave . - Sabbatic  (every  seventh  year)  leave  is  granted  to 
the  State  staff -in  20  States  and  to  the  county  staff  in  17  (table  60). 
Pennsylvania  does  not  grant  sabbatic  leave  to  the  county,  staff,  they  grant 
such  leave  every  tenth  year.  . . . 

There  is  a : requirement  in  granting  leave  .as  to  professional  level  •• 
for  both  the  State  and  county  staff  .in  7 States,  and  for  the  State  s.faff 
only  in  1 additional  State.  Nine  States  have  .requirement’s  as  to  the  merits 
of  the  worker,  and  16  regarding  the  use  of  the.  leave. 
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Table  59 . —States  that  grant  leave  for  professional  improvement 


: Leave  for  professional  improvement 

State  ; Sabbatic  leave 

Leave  with  pay 

granting  : (every  7th  year) 

other  than  sabbatic: 

Leave  wit n out  pay 

leave  ■ ; Professional  staff 

Professional  staff 

Professional  staff 

: State 

County 

State 

County 

-State 

County 

Connecticut  . . , . : x 

X 

X 

Delaware  

X 

X 

Maine  ....  x 

X 

X 

X 

X 

X 

X 

Massachusetts  . . t x 

X 

X 

X 

X 

X 

New  Hampshire  , * : x 

X 

X 

X 

X 

X 

New  Jersey  • 

X 

X 

X 

X 

New  York  : x 

X 

X 

X 

Pennsylvania  . * . : x 

X 

X 

X 

X 

Rhode  Island  . , i f 

X 

X 

X 

X 

Vermont  : 

X 

X 

X 

X 

West  Virginia  . . : 

X 

X 

Illinois  * : x 

X 

X , 

X 

X 

X 

Indiana  : x 

• X 

X 

X 

Iowa  

X 

X 

Kansas  ; x 

X 

X 

Michigan  f 

X 

X 

X 

X 

Minnesota  : x 

X 

X 

X 

Missouri  x 

X 

X 

X 

X 

X 

Nebraska  : 

X 

X 

X 

North  Dakota  . . . : x 

X 

X 

X 

Ohio  

X 

X 

X 

X 

South  Dakota  . . . ; 

X 

X 

Wisconsin 

X 

X 

X 

/\1  abama.  ? 

X 

X 

X 

X 

Arkansas  : 

X 

X 

X 

X 

Florida  ; 

X 

X 

X 

X 

Georgia 

X 

X 

X 

X 

Kentucky  .......:  x' 

X 

X 

X 

X 

X 

Louisiana 

X 

X 

•x 

X 

Mississippi  . , . . : 

X 

X 

North  Carolina  . : 

X 

X 

Oklahoma  .......: 

X 

X 

X 

X 

South  Carolina  . : 

X 

X 

X 

X 

Tennessee 

X 

X 

. X 

X 

Texas  : 

X 

X 

X 

X 

Virginia 

X 

X 

Arizona 

X 

X 

California  .....:  x 

X 

Colorado  .......  r x 

X 

X 

X 

X 

X 

Idaho  : 

X 

X 

Montana  ........ ; 

X 

X 

X 

X 

Nevada  • x 

X 

X 

X 

X 

X 

New  Mexico 

Oregon  : x 

X 

Utah  : x 

X 

X 

X 

X 

X 

Washington 

X 

X 

Wyoming  x 

X 

X 

X 

X 

Total  : 20 

17 

31 

30 

41 

39 
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Table  60 


Sabbatic  leave  (every  7th  /ear) 


dumber  of  States 


Item  s reporting 

_ : Yes  : No 

Sabbatic  leave  is  granted  to: : State  staff  : 20  : 28 

County  staff  17  : 31 

There  is  a requirement  as  to:  : : 

( 1 ) Professional  level  : 7 : 11 

Professional  level  for  State  staff  only  1 : — 

(2)  merits  of  worker  : 9 s 7 

(3)  U se  of  leave  time  : 16  : 3 

The  norker  is  obligated  tc  return  to  service  ; * 

in  that  State  or  county  as  a condition  in  : : 

obtaining  is  ve  : 17  s 2 

The  percentage  of  salary  paid  while  on  leave  : : 

varies  according  to  the  extension  profes-  = : 

sionai  level  s — : 20 

The  percentage  of  salary  paid  while  on  leave  * : 

varies  according  to  the  university  : : 

ucademi c rank  . ... ... ................. .............. s — : 20 


number  of  States 
resorting 

13 

3 


1 


2 

0 

1 
/ 

*j 

1 


dost  of  the  Stnt.es  that  gave  any  specific  requirements  for  the  use 
of  sabbatic  le.  ve  said  that  it  must  be  used  for  study  or  other  profession- 
al improvement.  One  tate  included  brave],  and  recovery  of  health. 


dumber  years  worker  is  obligated  to  return  to 
service  in  State  or  county  as  a condition 
in  obtaining  Sabbatic  leave:  1 year  


Requirements  as  to  the  use  of  sabbatic  leave 

Plans  must  receive  prior  approval  

Leave  granted  only  to  study  at  some 

recognised  institution. 

For  professional  improvement  .......... 

Program  of  study  must  be  approved  ..... 

State  stuff  paid  from  Federal  funds  and 
county  extension  ages  is  required  to 
study  during' period  of  leave  ........ 

..lust  use  for  study  .................... 

E-dh  case  considered  on  its  merit  ...... 

Study,  travel,  recovery  of  health  ..... 
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Only  four  States  reported  any  other  requirements  as  to  so bbatic  leave. 
They  are;  Plans  must  be  submitted  for  administrative  approval,  must  have 
approved  study  program,  county  workers . must  have  leave  approved  by  county 
board,  and  each  request  is  considered  on  its  merit. 

■ In  practically  all  of  the  States  that  grant  sabbatic  leave  the  workers 
are  obligated  to  return  to  service  an  their  respective’ States  as  a condition 
in  obtaining  leave.  The  length- .of  service  required  is  usually  1 year,  al- 
though'a few  States'  require  2 years. 

In  no  State  does  the-,  extension  professional  level  or  university 
academic  rank  have  any  bearing  on  the  percentage  of  salary  paid  while  on 
leave . 

The  percentage  of  sc lary  paid  and  the  length  of  leave  most  frequently 
reported  is  50  percent  for  a full  year  or  100  percent  for  a half  year  (table 
6l) . The  next  in  order  numerically  is  50  percent  for  1 year  with,  no  alter- 
native. These  two  arrangements  account  for  over  half  of  the  States  grant- 
ing leave.  The  amount  paid  varies  in  the  rest  of  the  States,  or  there  are 
special  provisions,  all  of  . -rich  are  different. 


T a bl e 6.1 . — Percentage  of  salary  paid  while  on  sabbatic  leave 

and  length  of  le.v/e 


I tom 

Percentage  of  salary  paid  ana  length  of  leave; 
Any  reply  .............  ............... . 


Humber  of  States 
reporting 


20 


40  percent,  1 year  : 1 

50  percent , .........  — 1 

50  percent,  1 semester : 1 

50  percent,  1 year  ; 4 

50  percent,  1 full  year;  100  percent,  6 months..;  7 

60  percent,  1 year  ; 1 

100  percent,  6 months;  2/3  salary  for  i year  1 

100  percent,  6 months,  State  staff;  100  percent  : 

for  5 months,  county  staff ; 1 

1 ye-  r,  for  l/3-  salary  not' to  exceed  61,200  1 

Difference  between  salary  and  salary  for  ; 

replacement,  1 year  : 1 

Percentage  determined. by  each  case  - length  of  ; 

lewe,  9 months  ; 1 
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Leave  with  pay  for  study  other  than  sabbatic  leave.-  Leave  with  pay  for 
study  other  than  sabbatic  le-vo  is  provided  for  ail  State,  professional  work- 
ers in  31  States  and  for  all  county  extension  agents  in  30  States  (table  62). 
This  is  somewhat  more  than  grant  sabbatic  leave  in  either  case. 

Approximately  one-half  of  the  States  granting  such  leave  reported 
that  there  is  a requirement  as  to  previous  years  of  service,  use  of  leave 
time  at  certain  prescribed  schools  or  courses,  and  use  of  leave  time  for 
stud-.-  for  credit. 


Table  62 . — Leave  with  pay  for  study  other  than  sabbatic  leave 


1 tern 


Leave  for  study  other  than  sabbatic  leave  is 
provided  for  alls  State  professional  staff  ... 

County  professional  staff  . . 

There  is  a requirement  " s to: 

(1)  Previous  years  of  Service  ............. 

(2)  Ose  of  leave  time  at  certain  prescribed 

schools  or  courses  .................. 

(3)  [Jse  of  le  ve  time  for  study  for  credit 

Leave  for  study  is  -arranged  periodically  for 
all  workers:' 

State  professional  st-ff  ... 
County  professional  staff  . . 

Leave  for  study  is  required  periodically  for 
all  workers: 

State  professional  staff  ... 
County  professional  staff  .. 

There  is  a limit  to  the  leave  period  ............ 


Lumber  of  States 
reporting 


Yes 


bo 


31 

30 


16 


16 


13 


12 

14 


18 

17 


/C 


29 

27 


1 


30 

28 


26 


5 


The  worker  loses  annual  le.ve  to  compensate 
for  time  spent  in  study  ................. 


19 


17 


Leave  for  study  is  arranged  periodically  for  all  State  workers  in 
only  tao  states,  and  for  all  county  workers  in  three . It  is  not  required 
periodically  except  in  one  State  and  there  it  is  required  for  the  county 
stuff  only. 

The  worker  loses  annual  leave  to  compensate  for  time  spent  in  study- 
in  a little  over  half  of  the  States . 
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There,  is-  a limit  to  the. leave  period  provided  in.  five  out  of  six 
States  (.table  63) V'  Oyer  one-third  of  the  States'  reported  this  limit  of 
time  to  be  1 yen,  1 State  said  -9  months  , and  12  grant  shorter  periods 


ranging  from  2 reeks  to  3 months. 

Table  63. — Limit  to  .period  of  leave  with  pay 

for  study 

other  than  sabbatic  leave  ' 

Item 

Lumber  of  States 
reporting 

Limit  b:  ie've  period  for  study  other  than  sabbatic 
leaves  ■ 

A nv  ol  v 

26 

1 

3 

Ot,'50t.0«*0000j000000«®(40«®0»«ao®(»l»«00*0 

2 weeks  of  u niver si  tv  time  ..................... 

3 reeks  ...... .i-. ........ ........... ............ 

3 reeks  summer  session  

-i 

1 nv  f.  T"-ppV.q  . . l _ . . . .... _ _ _ 

1 

6 reeks  ................  ............  ............ 

T> 

1 to  3 months  .................................. 

1 

2 mouths  ......... 

l 

3 months  ....................................... 

i 

9 non fchs  .......3  ................... ............ 

1 

1 rear  ......................................... 

il 

V 

i 

After  5 years'  service,  1 quarter  or.  semester  ... 
Depends  on  number  of  summers  worked  without  pay. 

Full  salary  is  paid  in  most  St?: tes  and  the  length  of  leave  period 
for  which  it  is  paid  voles  greatly  (table  64) « One  St  to  grants  full 
salary  for  I year;  3,  full  salary  for  6 months  or  some  other  arrangement; 

5,  one-naif  salary  for  1 year  or  some  other  arrangement;  and  in  the  remain- 
ing 23  So- tec  reporting  it  ranges  from  full  salary  for  1 or  2 semesters  on 
down  to  full  salary  to  .half  salary  for  1 to  6 necks. 

heave  without  pay  .for  .professional  improvement.-  Host  of  the  States 
grant  leave  vithont  pay  for  profession.—  improvement  - 41  do  so  for  the 
State  st  aff  and  39  for  the  'county  staff  (table  65).  Of  these,  27  said  there 
are  conditions  under  which  such  leave  is  .granted.  These  conditions  pertain 
most  often  to  the  specific  purpose  for  which  the  ie-,.ve  is  taken  — it  must 
ta  used  for  study  or  other  work  that  will  better  fit  the  person  to  do  ex- 
tension work.  Other  conditions  mentioned  frequently  have  to  do  ?/ith  the 
administrative-  processes  that  must  be  complied  vita  to  get  the  leave. 
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Table  64 . — Percentage  01'  salary  paid  while  on  la  . ve  for  study 
other  than  sabbatic  leave  and  length  of  leave 


Item 

Plumber  of  States 
reporting 

Percentage  of  salary  paid  and  length  of  leaves 

A rTf  V 

30 

1 

ryi  1 r=-:1  .'-i v;r  f nr  1 vp?vp  „ „ _ ........ 

Full  salary  for  C months,  3/4  for  9 months,. 

l/2  for  1 Tear 

1 

Pull  salary  for  6 morn: ns,  l/2  salary  for  1 year  . . . 
Full  sa J qvj  for  1 or  2 semesters  

2 

Thil  1 s']  eT'T } 1 auarter  or  semester  ................ 

Full  s-  iary  for  2 months,  which  includes  30  days 
va cat1'  on  

1 

Full  sal  ary , 6 -.sets  

2 

Full  sal  ar?  for  1 month  ............  ............... 

2 

Full  salary , 3 to  6 we  els  .• 

Fnl  I sol  arv  3 Wo  0 wp.slrf!  (usual  1 v)  . 

1 

4 

2 

Ful  1 sal  ary  f or  1 top,  is  

Full  sa'i  ar-/  3 weeks-  (summer  school) 

Fs]  1 s al  Rr-  - „ ? weeks ...........  ........... ..... 

FuJ  1 s ad  ary  ......... ................... ........... 

1 

Full  salary  to  l/2  S'llarv  for  1 to  6 weeks  

1 

One— half  salary  f or  1 year  

0 

One-half  salary  for  1 year,  6 or  more  years  service 

l/i  salary  4 to  5 years  service  for  1 year  

One— t hi rd  of  salary  for  3 months  .....  ............. 

1 
J . 

One-third  of  salary  for  1 year  (not  less  than 

2500  or  more  than  Sol , 000) ........ ................ 

i • 

determined  tv  individual  cases  ..................... 

Ko  salary  paid  except  where  annual  leave  is 

beinv  H‘j  oil  ed  ................................... 

1 
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Ta bie  65 . — Leave  of  abBei-.ce  -without  pay  for  professional  improvement 


Item 


jfes  : 

ho 

Time  is  granted  for  leave  of  absence  without 
pay  for  professional  improvement  for: 

State  workers  .................................... 

4.1  : 

39  : 

4 

A 

County  work;-  as 

There  are  conditions  uriaer  which  such  leave  is 

evert  t-ed  ......a;. „ . ..1. ........  .1.. 

27  ; 

11 

Lumber  of  States 
reporting 

Number  of  States 


Conditions  under  which  such  le"ve  is  granted:  ' ' : 

Any  reply  i 

To  gain  commercial  experience  % 

t!ust  be  approved  activities j e.g.  loaned  to  j 

Federal  Government  . . . . , ......... s 

For  public  service  or  stud/  ; 

Stud,/  and  for  professions  1 improvement  .. . . . : 

To  take  graduate  work  ............... ...........  s 

Loans  to  other  agencies  . ,. .s 

Only  for  1 /ear  under  one'  authorisation  - renewable  : 
if  necessary.  The  professional  Improvement  : 

to  be  along  lines  that  authorities  believe  : 

will  better  fit  the  individual  for  extension  : 

work 

Principally  advanced  stud/  in  connection  with  s 

"out-of-residence;:'  leave  to  complete  : 

degree  work  ; 

Approve.!  of  Board  of  Regents  after  considera-  : 

tion  of  work  proposed ' : 

..  By  .arrangement  dependent  on  purpose  of  - leave ...i 

Adminis trative  determinati on ; 

In  special  cases  by  director  i 

Approval  of  Board  of  Curators  ....................... ; 

Provision  made  to  carry  on  work  while  absent  : 

mist  be  able  to  make  replacement  : 

it  their  own  request  and  the  director's  approval  . . . .: 

Based  on  individual  situations  : 

Each  co  se  handled  on  ite  merits  ....... ............... ; 

Provided  worker  has  not  earned  sufficient  : 

time  for  leave  with  pay  s 

Lot  more  than  1 ye  r : 


y 

1 

2 

1 

1 


1 


1 

1 

1 

1 

1 

1 

1 

1 

1 


1 


Tab! e 64 . — Percentage  of  salary  paid  aliir,  ok  leave  for  study 
other  than  sabbatic  leave  and  length  of  leave 


Item 


Percentage  of  salary  paid  and  length  of  leave: 


Number  of  States 
reporting 


Any  r eply  ................. . . 

Full  salary  for  1 year  . -i 

Fall  salary  for  C months , 3/4  for  9 months , . 

1/2  for  1 year  

full  salary  for  6 months,  l/2  salary  for  1 year  . . . 

Full  salary  for  1 or  2 semesters  

Full  salary,  1 quarter  or  semester  

Full  solar'/  for  2 months,  which  includes  30  days 
vaea tion  ........................................ 

Full  salary , 6 reeks  

Full  salary  for  1 month  

Full  salary , 3 to  6 weeks  .• 

Full  salary  3 to  6 weeks  (usually) • 

Full  salary  for  3 weeks  ........................... 

Full  salary  3 weeks  (summer  school) 

Full  salary,  2 weeks ............................... 

Full  salary  ...... ................................ . 

Full  salary  to  1/2  salary  for  1 to  6 weeks  

One-half'  salary  for  1 year  ........................ 

One-half  salary  for  1 year,  6 or  more  years  service 
1/4  salary  4 to  5 years  service  for  1 rear  ...... 

One-third  of  salary  for-  3 months  .................. 

One-third  of  salary  for  1 year  (not  less  than 

•;500  or  more  than  §1 , 000)  „ ...................... . 

Determined  by  individual  cases  ..................... 

No  salary  paid  except  where  annual  leave  is 

being  applied  


30 

1 

1 

2 

1 

1 

1 

2 

2 

2 

1 
4 

2 
“T 

_L 

1 

1 


1 


1 

1 

1 
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Ta ble  65 . — Leave  of  absence  without  pay  for  professional  improvement 


Item 


Tine  is  granted  for  leave  of  absence  -without 
pay  for  professional  improvement  for: 

■State  workers  

County  workers  

There  are  conditions  unuer  which  such  leave  is 
granted  


Number  of  States 
reporting 


Yes 

ho 

■ rt  - . . - 

41 

4 

39 

6 

27 

11  - 

2 

Lumber  of  States 

reporting 

Conditions  under  which  such  le"ve  is  .granted? 

Any  reply  ......................................... 

To  gain  commercial  experience  ...................... 

fust  be  approved . activi ties 5 e.g.  loaned  to 

Federal  Government 

For  public  service  or  study  i ................ . 

Study  and  for  professional  improvement  ............ 

To  take  gradua  te  work  ............ ................... . 

Loans  to  other  agencies  .......................... . 

Only  for  1 ye or  under  one  nuthori nation  - renewable 
if  necessary.  The  professional  improvement 
to  fee  along  lines  that  authorities  believe 
will  better  fit  the.  individual  for  extension 
work  ........................................... 

Principally  advanced  study  in  connection  with 
"out-of -residence"  leave  to  complete 

degree  work 

Approve.!  of  board,  of  Regents  after  consider.a- 

. tion  of  work  proposed .........  .................. 

By  arrangement  dependent-  on  purpose  of  leave  ...... 

Aominis tr&tive  determinate  on  

In  special  cs sea  by.  director  ...................... 

Approval  of  Board  of  Cure  tors  ..................... 

Provision  made  to  carry  on  work  while  absent  ...... 

must  fee  able  to  make  replacement  .................. 

At  their  own  request  and  the  director's  approval  .. 
Based  on  individual  situations  .................... 

Each  co se  handled  on  its  merits  ................... 

Provided  worker  has  not  earned  sufficient 

tine  for  leave  with,  pay  ......................... 

hot  more  than  1 ye  r ......... .................... . 


1 

1 

2 

1 

1 


1 

q 

1 

1 


1 

1 

1 

1 

/U 

✓.9 

2 

1 


Sick  leave 


The  amount  of  sick  leave  most  frequently  allovred  per  year  to  both 
professional  and  clerical  workers  on  both  the  State  ana  county  levels  is 
15  days  (table  66).  Dearly  one-half  of  the  States  thet  reported  sick 
leave  for  these  different  groups  allow  15  days. 


T ?. ble  66 . — Lenyth  of  sick  leave  granted  par  year 


Item 

Professional  workers 

Clerical 

workers 

State 

County 

State 

County 

Dumber 
of  States 
reporting 

Dumber 
of  States 
resorting 

number 
of  States 
reporting 

Dumber 
of  States 
r •:  carting 

Any  reply  ........................ 

44 

43 

42 

36 

Days  of  sick  leave  granted* 

10  ........................... 

1 

1 

JL 

1 

Ip  , ...................... 

3 

4 

9 

O 

13  ........................... 

1 

1 

1L  ................  1. ....... .. 

2 

,< 

-< 

35  ........................... 

21 

21 

18 

1 5 

IB  ........................... 

2 6 

u 

1 

2 

2 

1 

i. 

30  ................ ........ 

2 

2 

i 

60  ........................... 

1 

2 

i 

Dot  definite  ................. 

12 

10 

■ 5 

•12 

lour b one-fourth  of  the  states  re per tea  that  the  amount  of  sick  leave 
given  to  State  and  count,  professional  workers  and  county  cleric:.!  wcv kers 
is  not  definite.  This  is  true  in  only  five  States  for  State  clerical  workers. 
The  States  classified  as  s,not  definite ,l  reported  variously  as  not  formally 
designated,  no  policy,  as  required,  individual  - basis,,  depends  on  merits, 
and  the  like. 

Of  the  States  that  have  definite  provisions  the  number  that  give 
less  than  15  days  is  slightly  larger  than  the  number  that  give  more. 

The  following  are  some  special  comments  made  regarding  sick  leave ; 

Missouri  grants  60  days  sick  leave  to  all  professional 
workers  and  to  State  clerical  workers  and  goes  beyond 
60  days  in  special  cases . There  is  no  policy  for  county- 
clerical  -.Yorkers . 

Michigan  grants  14  days  sick  leave  to  all,  professional 
and  clerical,  but  said  that  in  actual  practice  men 
injured  on  duty  are  not  taken  off  of  payroll. 
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Massachusetts  grants  15  days  side  leave  to  all  workers, 
professional  and.  clerical,  but  said  -workers  receive 
further  consideration  if  case  warrants . 

Florida,  grants  30  days  annual  leave  to  all  extension 
workers,  professional  and  clerical,  but  grants  no  sick 
leave . Annual  leave  is  not  accumulative . 

In  the  case  of  the  States  that  did  not  report  on  the  number  of  days 
sick  leave  granted  for  any  of  the  groups  of  workers  it  is  not  knovm  whether 
cr  not  they  rilo*  such  leave  tc  these  groups. 

There  are  not  vary  conditions  for  the  -i.en.gth  of  sick  leave  granted. 
Length  of  service  and  professional  level  are  factors  in  approximately  one- 
fourth  of  the  States ' ( table  67).  Other  circumstances  (unnamed)  were  reported 
by  nine  States. 

t doctor's  certificate  is  required  to  qualify  the  worker  for  sick 
leave  in  nearly  one-half  of  the  States. 

Sick  leave  is  accumulative  in  18  States  for  all  workers;  for  pro- 
fessional workers  Only,  in  1 State;  for  all  clerical  workers  only  in  2 
States;  and  for  State  clerical  workers  only,  In  2 States.  South  Carolina 
reported  sick  leave  not  accumulative,  but  said  that  when  an  employee  gets 
sick  full  salary  is  paid  for  1 month,  then  one— half ' salary  for  as  many 
aontlis  as  he  has  been  employed  years. 

The  maximum  amount  of  sick  leave  that  may  be  accumulated  is  yd  buys 
in  nearly  half  of  the  States  -.-•here  leave  is  accumulative.  The  maximum  is 
less  chan  9C  lays  in  seven  States,  more  in  three,  and  indefinite  in  three. 


Table  67. — Sick  leave 


I tern 

Number  of  States 
reporting 

Yes  : 

bo 

Conditions  for  length  of  sick  leave  granted: 

Length  of  service  

14  : 

26 

Profsssion-O  level  

11  : 

28 

0th er  ci rcamotancfts  ................. ......... 

9 : 

24 

A doctor's  certificate  is  required  to  qualify 

vorker-  for  s j ck  le"  ve 

20  : 

22 

Si  ck  3 e -ve  is  aecupy’Lo  tive  ......................... 

18  ; 

21 

Prof  p.Hfi’i  one!  mrVj»r*s  ordv 

1 ; 

Cl eri cal  workers  onl t ............................ 

p a 

St..,te  c Leri ca^  vorke  '*s  oniv  

2 i 

__ 

Number  of 

States 

resorting 

AarLnum  days  of  sick  leave  that  may  be  accumulated:  — 

26  ..... ......................... 

-1 

-L 

30  . . . 

’ j 

dO 

1 

o 

*■> 

60  ...................... ........ 

90 

10 

2 

I 

100  ............................ 

l 80  ............................ 

Indef  i if.  te  ...... .............. . 

3 
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Training  for  Professional  Improvement 


Pro- service  training. 

The  Land-Grant  Colleges  have  regular  credit  courses  in  extension 
organization  and  methods  for  undergraduates  in  26  States  (table  68)„  Two 
additional  have  such  courses  in  the  school  of  homo  economics  only.  Table 
69  lists  the  States  that  have  these  courses* 


Table  G'SV  ~~  Pre-service  training 


* \ 

Humber  of  States 

Item 

reporting 

Yes 

1 

o 

h- 

Land-Grant  College  lias  regular  credit  courses  in 

extension  organization  and  methods  for  under- 

graduates * ............. 

26 

20 

In  school  of  homo  cmrnnnir’.s  only  

2 

Have  a plan  for  providing  apprenticeship 

training  for  prospective  agents: 

Before  graduation  

13 

30 

For  women  onlv  ....  * 

3 

— 

After  graduation 

29 

18 

Table  69.  — States 

that  have  regular  credit 

courses  in  extension  organ- 

izatior 

. and  methods  in  the  Land- 

Grant  College  for  under- 

graduates 

Delaware 

Illinois 

Alabama 

I daho 

Massachusetts 

Indiana 

Arkansas 

Montana 

Now  Hampshire 

Iowa  (women  only) 

Florida 

Oregon 

Now  York 

Kansas 

Kentucky 

Vermont 

Michigan 

North  Carolina 

West  Virginia 

Minnesota 

Oklahoma 

Missouri  ( women  o nly ) 

Nebraska 

North  Dakota 

Ohio 

Wisconsin 

Tennessee 

Virginia 

Total  - 28 
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There  is  a plan  for  providing  apprenticeship  training  for  pro- 
spective agents  before  graduation  in  13  States  (table  66)®  .»  Three  addi- 
tional have  such  a plan  for  the  wonen  only.  Apprenticeship; '‘training 
after  graduation  is  provided  in  29  Stales.,  Table  70  lists  the  States 
that  offer  this  training. 


.Table  70.  : — Stales  that  have  a.  plan  for  providing  apprenticeship 
training  for  prospective  extension  agents 


State  > • 

• 

■ ; Before  gra.dualion  . , 

After  .graduation  ■ 

M n inn  , 1 

{ 

X 

New  Eanpshire 

New  York  

Pnnn  pyl  van  i a. 

« : x 

. : x 

. * 

• x . 

. , X 

West  Virginia, 

Yawn  .......... 

• J 

• : * • x-  . - , 

.....  , X 

X 

...  X 

ysi  n.’hi  n . , 

X. 

. . Won  on  only 

X 

Mi  dsniTri  

. . x Wonen  only 

X 

ijii'.'rn  p’.rp  

. • x 

X 

>Tnv  t.h  Pa tr a t a • 

. • . X 

X 

Ohio  * 

, • . X 

, . 

■ X 

iJ  i S C 0 il  S X i L • • • • • • •,  • • • • ^ 

A1  n bprp, 

• • 

x Woncr,  only 

A cqcq  

: 

....  -x 

TP1  r< r' i vi n ...... 

■ - ; 

' X 

fin  nr*  1 _ _ 

: 

X 

1iT esn  . ’ 

X 

. « : x 

X 

X 

X 

. • : x 

X ' * 

C/\vi  IV  niorv  -a 

X 

■X 

X 

Virginia,  . . 

. . : 

X 

California.- 
Montana,  . . . 
New  Mexico 
Utah 

Total 


The  length  of  the  apprenticeship  training  period  "before  graduation 
is  usually  3 months  ( table  71)*  Four 'States  pay  no  comp  eh  sat  ion;  1 pays 
expenses  only*  and  in  the  other  10  reporting-'the  amount’  of  compensation 
ranges  from  $50  to  $200  a month.  : ■ 


Table  71.  — Length  of  apprenticeship  training  period  "before  graduation 

and  amount  of  compensation 


Item  h. ■ :• 


Number  of  States 
reporting 


Any  reply : 16 

• 

Length  of  the  training  period  before  graduation  : 

and  amount  of  compensation:  : - 

Period  varies,  No  compensation  « 1 

6 weeks,  No  compensation • • 1 

6-9  weeks , ..  $150  per  month : . . . , 1 

2 months,  ....  75  percent  of  salary  . 1 

2-3  months,  $125  per  month  , : 1 

3 months , ....  ...... . 1 . . . 

3 months,  ....  No  compensation 1.  . 

3 months,  ....  Expenses  -.W.v.  .v.v.v  •'  ’*  '1 

3 months,  ....  $50  per  month  V. , . . . . . v,*:  ••  *1 

3 months,  ....  $100  - $150  per  month  • * • 1 

3 months,  ....  $150  per  month  1 

3 months,  $150  - $200  per  month'.".'..'...*.'.'.:  *•*  1 

3 months,  ....  Women,  $117  per  month; : * * * ' 

Men,  $125  per  month  : • 1 

6 months,  ....  $100  per  month  ' : 1 

Sumner,  No  compensation '*  * 1 

1 summer,  . . . . $116  per  month ' ' 1 


Both  the  length  of  the  apprenticeship  training1  period  after  grad- 
uation and  the  amount  of  compensation  vary  greatly*.  Of  the  27  States  re- 
porting, no  2 reported  alike  (table  72)*  ’ 

The  length  of  the  after-graduation  training  period  varies  within 
the  States  in  more  than  half  of  the  States.  The  range"  nay"  "be  as  much  as 
from  1 to  12  months.  In  two  States  the  length  of  the  peri’od  is  2 years, 
in  two  it  is  1 year,  in  six  it  is  from  1 or  3 month's  to  1"  year,  in  five 
it  is  somewhere  between  3 months  and  9 months,  in.  eight  it  is.  somewhere 
between  1 month  and  6 months  and  in  four  it  is  somewhere"  between  1 week 
and  6 weeks. 
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Table  72.  — Length  of  apprenticeship  training, period  after  graduation 

and  amount  of  compensation 


Number  of  States 
reporting 


Any  reply . .- .... . , . .27 

. - . . v ,■ 

Length  of  the  training  period  :nf ter  graduation  ’ 
and  amount  of  compensation: . ; : 

1  neck  .......  S'..?.  1 salary  * *•••»••;  1 

1  - 3- -/necks : . , 05  p-^.r  day » : . 1 

1-6  weeks  . o Full  salary  ° : 1 

3 weeks  « Full  salary • • • : 1 

1 month Full  salary  1 

1-3  months.  • $150  per  month •'  • - : 1 

1-6  months  « «••*••••• » * : 1 

1 - 6 months  . $100  per  month  : ] 

1-12  months,  $150  - $200  per  month  *•  . p 

1- 12  months.  Full  salary. : 1 

2 months $150  per  month  : 1 

2 months  . ...»  75  percent  of  salary.,, 1 

2- 3  months  . Full  salary  : 1 

2- 6  months  » $175  per  month.,., : 1 

..3  months  .... . Women,  $150  per  month;  : 

Men,  $167  pjcr  month  : 1 

3 months  .....  $167  - $233  per  month • : 1 

3- 6  months-  . $200  per  month  : ^ 

•3  -.  12  months,  $150  per  month  : 1 

v.  3-12  months,  $217  per  month  1 

3-12  months,  Assistant  agent 1 s rate  of  pay  • 1 

3  - 12  months,  Full  salary i 

6 months  . . . . , Full  salary  : 1 

,6-9  months  , 2/3  salary  . : 1 

1 year  ......  ;■ » 1 

1 year  .......  $2, 600  per  year : 1 

.2  years'.: -$1,800  per  year  : 1 

■■  . 2 ‘years  ......  Full  salary d 1 


The  rate  of  component i on.  received  seems  to  have  no  relationship  to 
the  length  of  the  training  period  after  graduation.  -Full  salary  is.  paid 
in  9 States  and  the  length  of  period  is  different  in  all,  ranging  from  1 
week  to  2 years.  For  13  States  the  compensation  ranges  between  $100  and 
$233  per  month  with  $150  per  month  being  paid  to  a part  or  all  of  the 
apprentices  in  about  one-half  of  these  States. 

Induction  training.  • ’.r,“ 

Slightly  more  than  half  of  the  States  (26)  have  a definite  outline 
for  the  orientation  of  new  workers,  and  in  1 of  those  it  is  for  4— H Club 
workers  only  (tables  73  ar.d  74). 
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.■Table  73.  — Induction  training 


1 

Humber  of  Sta.tcs 

Item  

reporting * - 

t 

Yes 

Ho 

Have  a.  definite  o\xtlinc  for  orientation 

...  . » , ' ■ 

of  now  workers  . 

85 

22 

For  4-H  Club  workers  only  . . . . * .......... . 

; 1 

Have  a.  manual  for  county  workers. * 

28 

18* 

For  women  county  workers , only . . * 

2 

• - — 

Have  a.  written  program  for  induction  training 

11 

36 

For  4-H  Club  workers  only  . . /.V;  t'i  t t 1 

— - 

A annual  for  county  workers  was  reported  by  30  States.*  In  2 of 
these  the  nanual  is  for  women  county  workers  only. 


Only  one-fourth  of  the  States  halro  a written  prograin  for  induction 
training,  and  one  of  these  has  such  a program  for  4^-H  Club  workers  only. 

Only  33  States  nade  any  reply  to  the  question  asking  what  personnel 
definitely  responsible  for  giving  induction  training  to  -extonsaor.  cn- 
plo  / e . s (table  75) „ . 

The  induction  training'*of  •the  nor.  professional  workers-  on  the  State 
staff  is  the  responsibility  of  the  -department  heads,  State  lenders,  direc- 
tors, and  assistant  directors,  .in  from.  4 to  10  States  each.  A few  others 
were  reported  less  frequently.' 


The  State  loader  is  responsible  for  .the  induction  training  of  the 
women  on  the  State  professional  .staff  .in  20  .of  the  31  States  -reporting,  and 
the  department  heads  'have  this  responsibility  in  .7  States*.  . * 

The  super v~  sous  and  district  .agents -have  the  responsibility  for 
giving  the  induction  training  to  .the  cou,nty  .extension  agents  ir.  approxi- 
mately one-half  cf  the  States-  reporting.  The  State  leadens  arc  next  in  order 
and  were  reported  nearly  as  frequently*  The  pattern  is  about  the  same  for 
both  non  and  women  county  extension  agents. 

Indue*. i-cn  "raining  of  State  clerical  workers  is  the  responsibility 
of  a.  chief  clerk,  executive  assistant  'or  office  manager  in  9 States,  of  the 
State  extension**  staff  member,  to.-  whom  the  worker  is  assigned  in  9,  and  of 
other  personnel  i:i  4-  or  lens  States. 

In  the  counties  it  is  the  responsibility  of  the  county  extension 
agents  in  mosH  of  the  States  to  give  the  induction  training  to  the  cleri- 
cal workers.  The  supervisors  and  district  agents  share  this  responsibility 
in  a few  of  tlnj  States* 
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Table  74.  — 


'States 


Delaware  

Maine  . 

New  York  

Pennsylvania  

Vermont  . ♦ . 

West  Virginia  . . . . 


Illinois . * . 

Iowa 

Kansas  

Minnesota  ........ 

Missouri  . » . * . . « . . 
Nebraska  ......... 

Ohio  i i . . 

Wisconsin  

Alabaman . v ........ 

Arkansas 

Kentucky  

Louisiana 

Mississippi  ...... 

Texas 

Virginia  ......... 

Arizona  .......... 

California  ....... 

Utah  s ..........  . 

Washington 

Wyoming  , ^ . 


Total 


States 

written 


that  hr. vo  an  or icntntion  outline 
program  for  induction  training 


net 


Have  definite  outline 

Have  written  program 

for  orientation  of 

for  induction 

new  workers 

training 

X 

• ; 

X 

x ' 

X* 

x* 

X 

r ,■  " : :■ 

X 

X ,v  , 

■ • ' X ■ 

X 

X 

X 

X 

...  X 

X 

X 

X 

X 

X 

X 

X 

X 

X. 

X 

X 

X 

X 

X 

X 

X 

-.V. 

X 

X 

X 

X 

X 

X 

26 

12 

* Por  4-H  Club- agents  only. 
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In-service  training 


In-service  training  for  Sta.te  professional  workers  is  provided  at 
regular  intervals  in  r.iost  of  the  States  through  regional  and  national  con- 
ferences (table  76).  In  about  two- thirds  of  the  States  such  training.. is 
obtained  in  conferences  of  other  agencies  and  visits  to  other  counties  and 
States.  More  than  one-half  of  the  States  have  regular  periodic  workshops 
and  subject-natter  training  schools.  Somewhat  less  have  seminars  and 
sunn or  schools. 


Table  76.  — Methods  of  in-service  training  provided  for  . 

professional  workers  at  regular  intervals 


Item 

Profession? 

State 

.1  workers 
County 

Number" 1 
of  States 
reporting 

Number 
of  States 
reporting 

Anv  rciolv  e 

42 

45 

Types  of  training; 

Subject-natter  training  schools 

25 

42 

Sumer  schools  (subjcct-nattcr  and  methods) . 

12 

16 

32 

36 

General  college  extension  division  courses.. 

2 

o 

Correspondence  courses ' in  methods  .......... 

’ 

2 . 

2 

2 

40 

15 

18 

3 

27 

19 

Visits  to  other  counties  and  States  ........ 

32 

31 

0 then : 

Conferences; 

r . • 

— 

1*  ' ' 

— 

1 * • 

2 

Tli  ctr1!  f'fi  

1 ' ‘ 

ml 

1 

2 

Meetings : 

Staff  

O 

Uj 

. l 

1 

i 

i 

'1 

i 

i’ 

Permit  carrying  three  to  six  units  of 

work  along  with  regular  work  

1 

• 
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In- service  training  for  county  professional  workers  is  given  at 
regular  intervals  in  most  of  the  States  "by  means  of  su'd joct-nat ter  train- 
ing schools.  Conferences  of  other  agencies  and  visits  to  other  counties 
and  States  were  reported  "by  approximately  two- thirds  of  the  States, 

About  one-third  provide  workshops,  summer  schools,- and  regional  and 
national  conferences. 

Both  the  State  and  county  professional  workers'  spend  from  10  to  20 
days  per  year  in  receiving  training  through  conferences  and.  schools' 'in 
about  three-fourths  of  the  States  reporting  (table  7?), 


Table  77.  — Approximate  number  of  days  per  worker  per  year  spent  in 
receiving  training  .through  conferences  and  schools 


Prof essio 

al  workers 

Clerical 

workers 

State 

County 

State 

County 

Item 

Number 

Number 

Number 

lumber 

of  States 

of  States 

of  States 

of  States 

reporting 

reporting 

reporting 

reporting 

Any  days  spent  in  receiving  train- 
in  through  conferences'  and 

fip.'in  nl  s ..i . 

44 

46 

20 

23 

Number  of  days  spent: 

n 



_ 

4 

8 

1 - 3 

1 

2 ....  , ' 

4 

6 

2—3  a ............  .. 

1 

3 . 

1 

1 

2 

4 

3 - 5 

1 

' i] 

- 

- 

1 

5 

1 . 

4 _ 

6 

4 

6 

1 

1 

7 

1 

1 

1 

7.  - 9 

1 

_ 

9 — 30  * •. . « 

. . 1 

- 

- 

- 

9 - 45  

- 

1 

- 

- 

10 ; 

10 

6 

1 

10  - 12  - 

1 

, 

12 

2 

2 



15  

7- 

10 

1 

X5  17  

1 

15  - 20  

2 

1 

. , 

is , ; . . . 

1 

__ 

18  

1 

2 

. 

_ 

20  

9 

14 

_ 

25 

4 

2 



30 ; 

3 

2 

„ 

60  

1 

1 

- 
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Clerical  workers  in  State  offices  in  less  than  half  of  the  States 
receive  training  through  conferences  and  schools®  Those  ir.  county  of- 
fices receive,  such  training  in  noro  than  half  of  the  States.  The  amount 
of  tine  is  from  1 to  5 days  per  year  in -host  States  for  doth  State  and-' 
county  clerks..  In  only  one  State  is  it  more  than  10  days  for  cither 
group. 

There  is  a policy  for  promoting  county  workers  to  State  -positions 
in  two -thirds  of  the  States*..  A plan  for  training  county  workers  for  State 
positions -was  reported  hy  19  States*  "but  only  4 of  then  consider  their 
plan  to  he  adequate  ( table  78)*.  ■ 


Table  78.  -V  Training  and  promotion  of  county  workers  to 

State  positions 


h I tom 

Number-' ‘of  States 
reporting 

Yes 

Ho 

Have  a policy  for  promoting  county  workers 
to  State  "positions 

32  ' 

16 

There  is  a plan  for  training  county  workers 
for  State  positions  

19 

15 

The  plan  is  considered  adequate  ............. 

4 

14- 
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Academic  Rank 


Some  or  all  of  the  extension  professional  personnel  have  academic 
rank  in  the  Land-Grant  college  in  28  States  ( table  - 79)  * In  2.4  of  these 
all  members  of  the  State  staff  have  it  .and  in  the  other  4 only  hone  of 
then  have  it.  All  county  extension  agents  have  academic  rank  in  13  States 
and  in  1 additional  State  only  some  of  then  have  it.  Table  80  gives  this 
information  by  States  separately. 

It  is  the  sole  responsibility  of  the  extension  director:  to  recommend 
rank  in  15  of  the  26  Stakes  reporting  (table  79),  In  the  other  11  ho  ho, s-  a. 
voice  together  with  the  dean  or  head  of  the  department  or  both.  The  head 
of  the  department  has  a,  voice  in  9 States  and  the  dean  in  6„ 

The  factors  considered  by  most  of  the  Stakes  in  determining  rank  are. 
years  of  service,  quality  of  work,  and  academic  degree  ( table  81).  Total, 
salary  was  reported  somewhat  less  frequently.  Length  of  employment  by  con- 
tract and  sources  of  salary. are  factors  in  only  a few  States.  The  pektern 
is  practically  the  same  for  both  Stake  and  county  workers* 

Academic  rank  is  considered  desirable  for  Stake  workers  in  33  Stakes 
and  for  county  workers  in  24.  (table  79).  v 

It  is  thought  desirable  in  27  States  for  the  -generally  used  ranks. of 
Extension  such  as’  county  agent,  home  'demonstration  agent,  and  extension  spec- 
ialist to  be  accepted  by  the  college*  and  made  official  as  academic  ranks. 

■:  ..... " • ■ • 

The  cffect^  of  academic  rank  on  various  factors  for  tnc  majority  of 
workers  was  tabulated  separately  Tor  the  Stakes  where  all  workers  have 
rank,  where  only  some  of  then  have  it,  and  where  none  of  them  have  it. 

In  the  group  of  States  where  all  workers  have  academic  rank  about 
half  of  the  Stakes  reporting  said  that  academic  rank  makes  for  a more 
favorable  situation  for  the  majority  of  workers  regarding  income  and  tenure, 
and  about  an  equal  number  in  e ach  ca.se  said  it  has  no  effect.  Almost  all 
Stakes  said  rank  ha.s  no  effect  on  retirement,  insurance,  and  hospitaliza- 
tion (table  82),  For  the  county  staff  even  a larger  proportion. reported 
tha.t  rank  has  no  effect  on  these  factors.  Ore  Stake  said  that  rank  makes 
for  a.  less  favorable  situation  in  the  counties  regarding  income. 

The  number  of  States  where  only  some  of  the  workers  have  academic 
rank  is  very  small  (table  83),  Orly  one  said  that  rank  makes  for  a.  more 
favorable  situation  with  respect  to  income  and  retirement  on  the  Stake 
level*  The  others  said  it  has  no  effect  on  any  factor  in  the  Siyko  or 
county. 


In  the  Stakes  where  none  of  the  workers  have  academic  rank  most  of 
the  Stakes  said  such  rank  would  have  no  effect  on  the  various  factors 
(table  84).  For  Stake  workers  two  Stakes  said  it  would  make  for  a more 
favorable  situation  regarding  income  and  tenure,  five  said  it  would  bo  less 
favorable  as  to  income,  and  one  less  favorable  for  tenure.  The  other  Stokes 
answered  "no  effect"  to  all  factors.  On  the  county  level  the  situation 
would  bo  more  favorable  regarding  the  various  factors  in  from  one  to  three 
Stakes.  It  would  be  less  favora.blc  in  five  regarding  income  and  in  one  re~ 
garding  tenure.  In  all  other  ca.sos  there  would  bo  no  effect  according 
to  the  reports. 
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Table  79»  - — Acadcnic  rank 


I ten 


Hunter  of  States 
repo r ting 


Extension  professional,  personnel  have  acadcnic  : 

rank  in  Land*- Grant  College:  Yes  ...,. 28 

Ho  .....  ....  ...  "20 


Groujps  that  have  academic  rank:  ....... 

Any  academic  rank,  State  or  county  staff  28... 

All  State  professional  workers  , . . .24.  , 

Some  State  professional  workers  4 

All  county  professional  -workers  : ..  13... 

Some  county  professional  workers  . 1 


Responsibility  to  recommend  rank  is  that  of  ■ . : . . 

Director  of  extension  . ...*.:  26 

Head  of  department  . . . 9 

Dean  .....i*. , 6 

Director  only  . 15 

Director  and  dean  only  ; 2 

Director  and  head  of  department  only  5 

Director,  dean,  and  head  of  department  4 


Acadcnic  rani:  is  considered  desirable  for: 

State  professional  workers  ......... ..... . . . . . 

County  professional  workers  

Generally  used;  ranks  of  extension  (such  as 
"county  agent,"  "hone  demonstration  agent", 
"extension  specialist,"  etc.)  are  thought 
desirable  to:  be  accepted  by  the  college  and 
made  official  as  academic  ranks 

The  institution  has  a written  statement  of 

overall  personnel  policy  covering  all  workers. 


The  names  of  all  extension  professional  per- 
sonnel are  listed  in  the  college  catalogue: 

State  professional  workers 

County  professional  'workers  . . 


Humber  of  States. 
reporting  


Yes  : 

^ 1 ’ -l~S-  ' - 

Ho 

33  : 

13 

21 

27  ' ': 

13  . ’ ” . 

16  : 

30 

44  : 

4 

35 

13. 

‘ 
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Table  80 


‘ * 


s — States  that  have  'academic-  -rank 


• 

State  workers 

County  workers 

State 

: 

All  have 

* 

Some  have 

All  have 

: Some  have 

: 

'academic 

rank 

• 

academ ic 
radio 

academic 

rank 

: academic 
: rayn 

Connecticut  ...... 

: 

$ 

X 

■ • 
. * 

• 

• . . * t ' 

Delaware 

X 

• 

-e-  * 

Maryland  

X 

• 

Mas sachuse 1 1 s .... 

X 

* X 

New  Ha.  -rshiro  .... 

4 

New  Jersey 

# 

Now  York  ......... 

X 

***** 

Pcnnsyi  vr.nia.  ..... 

# ' 

X 

Rhode  IsT  and  ..... 

. - ' » . ». 

X 

Illinois  ......... 

: 

X 

Indiana. 

p ■ • 

X 

Iowa.  

Michigan  

Mirinoc-ntr.  . 

........... 

: 

. 

X 

X 

f 

* 

Missouri  

A 

Nebrr-  skr  . . 

*5 r 

! 

Ohio  ... 

X 

V 

South  Drkota  

X 

y 

Wisconsin  

X 

X 

Florida 

X 

X 

X 

Tennessee  

x 

X 

Dr-1  ifornir.  . 

x 

Montana  

X 

••x 

Oregon  „ 

X 

x 

Utah  

X 

X 

Wvonina  

X 

x 

Total  c 

* 

24 

4 

13 

l 

The  institution. has,  a v;r it. ten.  statement -of  over-all  personnel 
policy  covering  all  workers.. in.  only  16.  States. 

The  names  of  all  State  extension  professional  personnel  are  listed 
in  the  college  catalogue  in  44-  States.  This  is  true  of  county  extension 
agents  in  o.nly  35  States. 
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Tabic  81  o — - factors  considered  in  determining  rank 


: State 

; -workers. 

I ton  : IT^fJer 

: of  States 

’ : 'reporting 


factors  considered  in  determining  rank:  ' i " *'"•« 

Academic  degree  .A  ..........  * ...  ‘ ' ' : 20 

Years  of  service-  .......... : . g 21 

Length  of  employment  by  contract 4 

Total  salary  „ . . : ■ 15 

Sources  of-  salary.  * . . . . 2 

Quality  of  work  t 20 

Other : ■ ; : 

Position  hold  . . . . t 3. 

All-  -specialists  automatically  get  rank : 1 

'Responsibility;  carried  • /I 


County 
workers 
Number 
of  States 
reporting' 


10 

10 

3 

7 

1 

11 

2 


Table  32*  — Effect  of  academic  rank  for  the  majority 


where  all  workers  have 


of  workers  in  -Stakes 


ranx 


Number  of  States  reporting  effect 
on  f a vc r ab 1 on o s s of  extension  wo 


of  academic  rank 
k er  s ' si tua t i o n 


X o Chi 

tatc  workers ■ 

o 

■ o 

nty  workers 

. 

Any 

More  :Less  : 
favor- : favor- 

No 

Any 

More 

favor- 

Less 

favor- 

No 

report 

able  table 

off octtreport 

able 

able 

effect 

Number  of  Stakes 
involved  

24 

XX  : XX 

XX 

1 o 

XX 

XX 

XX 

Pact or s affected  by 
acadcn i c rank : 
Income  

2tX 

11  : — 

12 

.toe 

5 

1 

7 

Tenure  . 

XX 

15  : — 

10 

XX 

2 

— 

10 

Retirement  .... 

XX 

2 : — 

19 

XX 

1 

— 

10 

Insurance  

XX 

1 : — 

17 

XX 

— 

— 

S 

Ho  spi tal i zat i on 

XX 

1 : — 

17 

XX 

— 

— 

9 

Other: 

i'.lorrxo  •••••* 

xx 

2 : — 

a r 

XX 

1 

Prestige  anon*! 
educators 
makes  work- 
ers feel 
more  a,  part 
of  insti- 
tution .... 

7 

XX 

. 

XX 

Relationship 
to  college. 

XX 

1 : — 

XX 

1 





Not  specified 

XX 

2 

XX 

— 

— — 

i 
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Table  8;3.  — Effect  of  eadcnic  rank  for  the  majority  of  workers 
; in  States  where  sonc  of  the  workers  have  rank 


Number  of  States  reporting  effect  of . acca.der.ic  rank 
on  favorablcness  of  extension  workers'  situation 


State  'workers 


I ton  . 

Any- 

report 

More  •:  Less 
favor- : favor- 
able :ablc 

No 

effect 

Any 
rep or  t 

More  :Lcss 
favor- : favor 
able  : cable 

Hunker  of  States 

- * 

■ > . 

• • 

• 

f 

• 

• 

involved  . . . 

• A 

xx.  - xx 

v xx.  - . 

1 

xx  : xx 

Eactors  affected: 

• 

t 

« 

n 

o 

o 

o 

20C 

1 : — 

2 

XX 

— — ; 

Tenure- 

xx.  ■ 

» 

3 

XX 

_ ; —— 

Retirement. .... 

XX 

1 : __ 

2 

XX 

Insurance. ..... 

XX 

— — ' 

3 

XX 

— : — - 

Ho  spi tel i zat ion 

XX 

t 

3 

XX 

- — : — 

Other: 

• 

• 

Sophasizes 

• 

♦ 

. 

• 

educational 

« 

• 

• 

♦ 

a„spects  of 

i 

■ work  ...... 

XX 

1 

XX 

: — * 

Prestige  at 

university: 

XX 

1 : — 

■ ...  1 



• 

• 

Coun ty  workers 


No 

effect 


xx 


-118- 


i — 1 i — I i — I r"?  i — I 


Table  84.  — Effect  that  acn.clcr.ic  rank  would  have  for  the  majority  of 
~ *•  workers  if  extension  workers  heel  such  re, nit 

(In  the  States  reported  in  this  table,  no  extension  workers  have  rank) 


Number  of  States  reporting  effect  academic  rank 
would  have  on  favorableness  of  the 
extension  wo r ke r s 1 si tna 1 1 on 


I ton 

State  workers 

County  workers. 

:Iiore 

Any  :frvor- 

report : able 

Less 

favor- 

able 

tin 

Any 

More 

favor- 

able 

Less  . 
favor- 
able 

No 

effect 

effect 

report 

Hunter  of  States 

• 

* 

« 

involved:  * 

20  ; xx 

XX 

XX 

34 

XX 

XX 

XX 

Factors  affected: 

Income  ....... 

xx  : 2 

5 

10 

XX 

3 

5 

18 

Tenure  * 

XX  * 2 

1 

15 

XX 

2 

1 

24 

Retirement  .... 

:sx  '•  — 

— . 

18 

XX 

1 

— 

25 

insurance. ..... 

xx  ! — 

— 

17 

XX 

1 

— 

24 

Hospitalization!  xx  ’■  — 

— 

18 

XX 

1 

— 

25 

Other : 

4 

Would  give 

• 

tetter  pro- 

« 

♦ 

Sessional 

recognition 

arang  other 

worker  s . . . 

xx  : 1 

— 

— 

XX 

— 

— 

— 

Emphasizes 

educational 

aspects  of 

Y7ork  j • • • a n * 

xx  : — 

t . 

— 

— 

xx 

— 

— 

1 

bat Satie  leave  xx  : — 

— 

— -*o 

. XX  , 

1. 

— 

Prestige  among  : 

educators 

rakes  agents 

t 

feel  more  a 

• 

• 

part  of  in- 

stitution. . . 

xx  : — 

— 

— 

XX 

1 

. . — 

Hot  specified 

uZjl.  • 1 

— 

2 

XX 

— 

• 

1-7 
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Reports 


On  the  State  level  weekly,  reports  are  required  "by  S States,  monthly 
reports  "by  39,  trip  reports  by  15,  trip  reports  for  out-of-state  travel 
only  by  3,  and  annual  by  all  48  (table  85)®- 

On  the  county  level  weekly  reports  arc  required  by  3 States,  monthly 
reports  by  45,  trip  reports  by  5,  trip  reports  for  out-of-State  travel 
only,  2,  and  annual  reports  by  all  4-8.  : 

Where  monthly  reports  .are  required  the  questions  are  correlated  with 
those  in  the  annual  report  form  in  43  States.  Only  2 said  this  is  not  done, 
and  3 did  not  answer. 

Studies -are  made  to  determine  the  accuracy tand  cost  of  report  surveys 
as  a means  of  measuring  the  effectiveness  of  extension  work  in  only  11  States. 

Means  have  been  devised  for  making  the  reporting  job  easier  in  28 
Stateso  _ The  use  of  special  daily  report  forms  and  integrated  daily,  monthly, 
and  annual  report  forms,  simplification  of  forms,  and  instruction  in  re- 
porting, are.  the  means  most  frequently  reported  (table  86). ' 


Table  85.  — Reports 


State 

workers 

County 

workers 

Item 

Humber 
of  States 
reporting 

Humber 
of  States 
reporting 

Reports .required: 

Weekly  resort  

9 

8 

Monthly  report  . « . . , , 

39 

45 

Trip  report  

15 

5 

Trip  report  — out— of— State  travel  only...... 

3, 

2 

CO 

48 

Humber  of  States 

. 

reporting 

Yes 

Ho 

Where  monthly  reports  arc  recurred  questions 
arc  correlated  with  thosw  questions  on  the 
annual  rcoort  form  

43 

2 

Studies  are  made  to  determine  the  accuracy 
and  cost  of  report  surveys  as  a means  of 
measuring  the  effectiveness  of  extension 
work 

n 

36 

Means  have  been  devised  for  making  the  report- 
ing' job  easier  . . . . 

28 

18 
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Table  86*  — Moans  devised  for  making- -reporting  job  easier 


Means  devised  for  making  reporting  job  easier  j _ 

Special  daily  report  forms  to.  be- kept  by  the.  olfico,  secretary. 

Ha.ve  attempted  to  keep  report  forms  simple,  : •. . . 

•y  Correlate  weekly  and  statistical  report. < Cnnulatiyc, statistical  data. 
Daily  form*  Simplified  statistics.  ; • 

Tabulation  sheets^  Interpretation  of  instruction,  Fit  monthly 
* narrative  into  annual.  De„ily  record  form.  . _ " 

Simplification  and-  interpretation  of  forms.  Training.  ’Supervisor 
help  county  work  up  local  statistics.  • 

Daily  report  form*  Detailed  instructions  for  reporting. 

Use  of  daily  form  by  secretary*  • Transfer  of  statistical  material  by 
secretary*  Agent  dictates  narratives* 

Constant  studying  of  reporting.  Have  a daily  form  which  makes  monthly 
report  easier. 

Monthly  report'  changed  from  detailed  to  summary  type.  Daily  office 
record.  Statistical  report  to  State  office  only  at  annual  record 
time. 

Daily  record  summary  form. 

Monthly  report  is  correlated  with  Federal  annual  report.  Guide  to 
annual  report  is  provided. 

Booklet  of  instructions,  daily  report, 

Ha. vc  simplified  form. 

Correlated  monthly  reports  and  daily  office  records. 

Monthly,  revised  in  line,  pith  annual  reports. 

Revised  monthly  reports... 

Revise  the  monthly  reports  periodically. 

Revised  and  simplified  form. 

By  revising  monthly  reporting  system, 

Elimination,  simplification,  and  instruction. 

Revise  periodically  county  weekly  and  monthly  reports  by  grouping. 

-By  simplifying  and  standardizing  forms. 

•Revise "monthly  report  forms.  . . ■” 

Projects,  sub-projects,  and  phases  a.ro  classified  and  reported  by 
phases,  monthly  reports  can  then  bo  summarized  by  phases  in 
. uniting  annual  reports. 

Simplified  daily  reports ‘ which  form  basis  for  monthly  — in  turn 
for  annual  statistical. 

Keep  a file  for  notes  for  annual  report  and  leader  reports'. 
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Sr.lo.ry 


The  averago  of  the  salaries  reported,  for  the  various  groups  of 
extension  workers  are  as  follows  for  July  1946:  Directors  and  assistant 

directors,,  05*713;  white  State  leaders  .not... including  assistant  State  ', 
leaders  and  district  agents:  .County  agent-  $4-,  7*54;  'hone  demonstration* 
.$.4, 135*  • 4m2  Club,  hen,  $4, 222 i and ’4-H  Club*  -.wdnen,  -$3,467.;  Negro  State 
leaders  not  including  assistant  State  .leaders  'and  district  agents! 

County  agent,  $3,300;  hone  denons trat ion,  $2,250;  and.  4-H  Club,  $2,270; 
Specialists:  Men,  $3,734;  and  women,  $3,134;  White  county  extension 

agents  and  associate  agents:  County  agricultural,  $34523;  hone  demon- 

stration, $2,664;  4-H  Club,  non,  $2,006;  and  4-H  Club,  women,  $2,303; 
Negro  county  extension  agents:  Agricultural,  $2,020;  hone  demonstration, 

$1 , 34-5.,;. ■ and  4-H  Club,  $1,400;  white  clerical,  workers;  ' State,  $1,559; 
and  county,  $1.<>398;  Negro  clerical  workers:  State,  Si, 258;  and  county, 

$863  o 

Travel  expense  is  provided  in  addition  to  the  salary  in  all  States 
for  the  State  extension  staff  and  in  all  but  three  States  for  the  county 
extension  agents. 

As  a rule  the  salaries  of  county  extension  agents  and  associate 
agents  compare  favorably  with  thpse  of  vocational  agriculture  and  hone 
economics  teachers.  Dor  assistant  agents  the  comparison  is  favorable 
in  somewhat  loss  than  half  the  States* 

Comparison  of  county. extension  salaries  with  those  of  county 
workers  in  the  Darn  Security  'Administration  and  Soil  Conservation 
Service  is  not  so  favorable,.  The  'salaries  of  hone  demonstration  agents 
arc  in  an  oven  less  favorable  position  than  arc  those  of  the  county 
agr i cul tural  ago  a t s * 

In  nearly  all  cases  the  travel  allowance  is  provided  by  a.  mileage 
rate.  All  county  extension  agents  in  two  Statc.s  and  part  of  them  in  two 
additional  States  have  a fixed  sum.  Two  States  have  neither  a mileage 
ra.tc  nor  a.  fixed  -sum.  •; 

The  mileage  rate  reported  most  frequently  is  5 cents  for  both  the 
State  and  county  staffs.  .In  only  three  Sta.tcs  is  the  ra.te  less  than.  5 
cents,  and  in.  some  it  ranges  a.s  high  as  8 cents. 

Most  of  the-  extension  directors  think  the  travel  allowance  for 
both  the  State  and  county  sta.ffs  is  adequate  in  all  or  nearly  all  of 
the  cases,- 

There  is  an  allowance  to  the  State  staff  for  travel  to  profession- 
al meetings  in  29  States  and  to  the  county  staff  in  9 States. 

An  allowance  for  demonstration  supplies  is  provided  to  the  State 
staff  in  all  States  but  one,  and  to  the  county  staff  in  a.ll  States  but  6. 
Almost  all  of  the  directors  think  this  allowance  to  the  State  staff  is 
adequate  in  all  or  nearly  all  cases,  but  only  about  two- thirds  think 
the  allowance  to  the  agents  is  adequate  in  all  or  nearly  all  cases* 
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The  State  staff  in  45  States  furnishes  all  or ' part  of  the  cars 
compared  v;ith  28  States  in  which  all  or  part  arc'  provided  by  State,  funds. 
The  county  staff  in  44  States  provides  all  or  part  of  the  cars,  compared, 
with  20  States  in  which  all  or  part  are  provided  from  county  funds, 

' i 4 

There  is  a definite  salary  scale  for  the  State  staff  in  9 States 
and  for  the  county  staff  in  11  States.  Less  than  half  of  each  of  these  ■ 
salary  scales  provide  for  periodic  increases  in  salary. 

The  oases  or.  which  salary  increases  are  made  reported  most  fro-  • 
qucntly  are,  in  the  order  given:  Merit,  seniority,  initial  training,  ‘ •' 

and  professional  in-service  training.  The  methods  for  determining  . 
salary  increases  checked  Ly  about  two-thirds- of  the- States  are  "Rule  - * \ 
of . thumb11  and  cost-of-living  adjustment.  Rating  scales  are  used  /by 
about  ‘one-fourth  of  the  States. 

Retirement 

Retirement  provisions  were  in  effect  in'*  38  States  when  the  reports 
were  made  out  and  2 more  expected  to  have  then  soon. 

The  total  salary  of  all  personnel  is  taker,  into  consideration,  in 
the  retirement  in  over  one-half  of  the'  States.  In  some  of  the  States 
there  is  a,  specified  .maximum  amount  of  salary  that  nay  he  considered. 

This  is  usually  from  $2,000  to  $3,000*  In  a,  few  States  county  funds  are 
not  included. 

All  members  of  the  extension  staff,"  both  professional  and  cler- 
ical, are  eligible  for  inclusion  in  the  retirement  plan  in  over  half  of 
the  States,  and  all  except  clerks  or  some  of  the  clerks  are  eligible  in 
over  one-fourth  of  the  States. 

Participation  in  the  retirement  plan  is  a condition  of  employment  ■ 
in  most  of  the  States* 

i 

All  members  of  the  staff  to  whom  retirement  is  available  are  parti- 
cipating in  only  about  half  of  the  States.- 

Optional  and  disability  retirement,  and  separation  from  the  ser- 
vice benefits  arc  provided  by  nearly  two— thirds  of  the  plans,  surviving 
beneficiary  by  more  than  two- thirds,  and, death  benefits  by  a little  over 
one- third. 

The-  age  for  compulsory  retirement  is  70  years  in  about  two-thirds 
of  the  States  for  all  groups  of  workers  and  in  approximately  one-third 
it  is  65  years.  Optional  retirement  ages  most  frequently  reported  are 
55  and  GO  yearns.  In  throe  States  all  groups  of  workers  may  retire  after 
25  years  of  service  regardless  of  age. 

The  salary  deduction  most  frequently  reported  is  5 percent  of  the  . - 
total  salary.  There  is  no  salary  deduction  for  retirement  in  three  States. 

The  salary  deductions  are  matched  in  most  of  the  States  and  usually 
the  matching  funds  come  from  State  sources. 
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About  two- thirds  of  tho  retirement,  plans  nov7  in  effect  would  per- 
mit of  participation  in  "both  the  Federal  and  State  retirement  plans. 

Employment  , : . • 

State  professional  personnel  is  usually  recommended  by  the  head  of 
the  department  and  the  extension  director  together  or  by  the  director 
alone,  • 

In  many  instances  more  than  one  group  has  responsibility  for  em- 
ploying county  professional  personnel.  The  State  extension  staff  was 
checked  by  far  more  States  than  all  other  groups  or  persons  -combined.' 

The  only  other  group  that  was  checked  frequently  is  County  government 
body.-  County  authorities  have  some  responsibility  in  three-fourths  of 
the  States,-  State  authorities  have  responsibility  in  all  States.. 

In  most  States  tho  director  recommends  the  salaries  of  most  of 
the  State  extension  personnel.  In  some  instances  others  also  have  a 
voice  in  the  r c c ommendat ions.  The  head  of  the  department  wa.s  checked 
by  one-third  of  the  States  for  specialists.- 

* 

The  salary  rates  to  bo  paid  to  the  different  kinds  of  county  ex- 
tension argents  arc  determined. by  the  Stoic  extension  staff  in  about  as 
many  instances  as  by  all  other  groups  combined^  Other  groups  mentioned 
frequently  arc  the  Board  of  trustees  of  the  college,  County  sponsoring 
organized ion,  and  County  government  body,  In  many  instances  more  than 
one  authority  was  reported.  In  one-half  of  the  States  no  local  author- 
ities have  n part  in  the  determination  of  salary  rales  for  county  pro- 
fessional workers  as  a/ whole,’  ‘ 

The  source  of  salaries  for  county  professional  workers  is  most 
frequently  a.  "Varying  amount  of  State,  and  Federal  funds  plus  local  funds" 
followed  in  order  by  "Entirely  Stale  and  Federal  funds"  and  "Fixed  amount 
of  Stale  and  Federal  plus  local  funds. " 

The  counties  arc  classified  according  to  extension  potentialities 

in  23  States  and  the  salaries  a.re  varied,  accordingly  in  18  of  these  States. 

' * 

Periodic  voting  on  funds  was  reported  by  a little  more  than  half . of 
the  States  as  affecting-  the  security  of  personnel.  Periodic  voting  on  re- 
tention or  reestablishing  extension  office  was  reported,  by  seven  States. 
Other  factors'  arc  negligible.  ■ 


Only  one-fourth  of  the  States  have  a plan  for  providing  county 
experience  for  prospective  technically  trained  specialists  and  super- 
visors not  having  county  experience,- 

The  employment  period  for  both  State  and.  county  professional  per- 
sonnel is  1 yce.r  in  about  half  of  the  States,  in  a little  less  thou  half 
they  a.rc  employed  for  an  indefinite  number  of  years,  the  remainder  start 
on  a 1-year  bo.sis  and  follow  with  various  provisions. 

The  majority  of  the  States  give  help  to  county  personnel  to  obtain 
employment  in  another  county  after  failure  to.  retain  local  support  in  a 
county.  About  one-fourth  of  the  Stales  said  there  is  no  definite  number 
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'of . tines  they  give  help.  The.  others  ycpqrted  ©no*  -two,  ir  three  tines' or 
a range  of  frori  one  < to  .three  tinea,  / '•  : ! 

County  clerical  help.  ■ . - - • 

More  States  pay  the  county  clerical  workers /from  local  tax' -funds 
than  fron  any  other  single  source,-  State  and  federal.- funds'  is  secern'd?  1 
and  Local  sponsoring  organization  funds  third.  This  sane  pattern  is 
followed  consistently  for. .each  of  the  different- position  groups  "-of  agents. 

County  clerical  workers  arc  usually  selected,  "by  the  county  extension 
agents.  However.,  in  five  States  they  have  no  voice  in  the  selection.  In 
some  States  where,  they  do  -take  part,  other  groups  also'  assist. 

On  the  average,. for  the  42  States  reporting,  the  number  of  clerical 
workers  is  adequate  in  71  percent  of  the  counties,  » 

County,  clerical  personnel  is  given  special 'training  in  3C  States. 

This  is  most  frequently  provided  through,  visits  fron  the  supervisors  and 
in  district  conferences.  In  nearly- throe-fourths  of  the  States  the  county 
professional  staff  is  given  sonc  training  to  help  then  train  county  cler- 
ical workers.  • . 

A uniform  filing  system  has  been  established  in  the  county  offices 
in  about  half  of  the  States. 

Come -'ey  office  space,  equipment  „ and  supplies . 

The  data  indicate  that  most  of  the  county  offices  are  considered  to 
be  satisfactory* 

Extension  offices  arc  permanent  in 

There  is  a private  office  for  each 
proportion  of  the  oouutios. 

-The  secretary's  office  is  separate 
what  less  than  ..half  of  the  counties* ' -• 

Considerably  less  than  half  of  the  count! os  have  adequate  storcro.ons, 

Mo.st  county  offices  -do  not  have  conference  rooms,  and  auditoriums 
for  largo  groups  were  not  reported  -.very  often.  However,  -auditoriums  for 
large-  groups  arc  ava.ila.ble,.  for.  use  for  extension  activities  in  approximately 
throc-f ourfhs  of  the  counties. 

A kitchen-  or  laboratory  space  for  demonstration  purposes  is  not 
usually  found  in  county  extension  officer^  . . 

Supplies  and  equipment  arc  adequate  in  approximately  two- thirds  of 
the  counties, 

: - As  .a  rule  the  county  staffs  arc  all  housed  in  the  same  building. 


the  majority  of  counties, 

: extension  worker  -in  only  a small 

fron  the  agent's  office  in  some- 


Out  of  ouch  10  oour.ty  extension  offices  approximately  5-  afe  located 
in  courthouses*  2 in  post  offices,  2 in  rented  “buildings,  and  1 in  an 
agricultural  building  or  farm  organization  building. 

Funds  for  office  space,  cquipnent,  or  supplies  are  provided  by 
Local  governing  boards  in  43  States,  they  cone  frpn  Federal  funds  in  32 
States*  State  funds  in. 20,  and  f r on  Farn' organizations  .and  Local  civic 
groups  in  less  than  one-fourth  of  the -States  each. 

The  allotment  for  franked  nail  is  adequate  in  26  States. 

Public  relationships. 

On  the  whole  the  Extension  Service  on  both  the  State  and  county 
levels  has  satisfactory  relationships  with  other  agencies.  There  is  op- 
portunity in  nost  of  the  States  to  plan  cooperatively  with  the  Various 
agencies* 

The  standing  of  both  State  and  county  extension  workers  is  gener- 
ally satisfactory  among  educators,  government  workers,,  business  people, 
and  rural  people  in  .practically  all  States. 

The  relationships  of  both  State  and  county  extension  workers  with 
the  press  and  radio  stations  arc  generally  satisfactory  in  practically 
all  States. 

Farm  organisations  sponsor  county  extension  work  in  16  States. 

Only  2 of  these  rcjiortcd  any  outstanding  friction  fron  other  groups  in 
the  State  and  county  because  of  farm  organization  sponsorship. 

Agents  arc  encouraged  to  belong  to  service  clubs  in  nost  of  the 

States. 

County  workers  make  reports  to  Local  governing  boards  in  nearly  all 
States,  to  Farm  organizations  in  about  one-fourth,  and  to  Women*  s organ- 
izations and  County  school  boards  in  less  than  one-fourth  each. 

There  is  a plan  in  a large  number  of  States  for  periodically  acquaint 
ing  the  various  groups  of  public  officials  with  the  Extension  program. 

Administrative  policies. 

. There  arc  job  descriptions  for  all  of  tho  various  jjrofossional  or 
clerical  extension  positions  on  either  the  State  or  county  staffs  in  21 
States.  Fifteen  have  then  for  State  professional  workers  and  15  have  then 
for  county  professional  workers. 

Over  half  of  the  States  have  an  organization  chart  showing  tho  rela- 
tionship between  workers. 

The  job  description  and/or  organization  chart  ore  ava.ilo.blc  to  o.ll 
employees,'  in  20  States. 

A definite  method  is  used  to  o.cquaint  ail  workers  concerning  State 
o.nd  national  extension  policies  affecting  then  in  o.ll  Sto.tcs  but  ono. 
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There  is  a systematic  plan  for . letting-  workers'  know  how  they  arc 
getting  along  on  their  jobs  in  r,  little  less  than  one-third  of  the  States. 

An  administrative  head  of  the  county  office  has  been  designated  in 
somewhat  over  b.alf  of  the  States*  •;  ....  * 

Women  workers  can  retain  their  jobs,  after  marriage'  in*  38  States* 

In  3 additional  they  were  being  permitted  to  do  so-  ad  a war  measure, , and 

in  1 other  the  Negro  women  only ‘keep  their  jobs  after  marriage,. 

- * * . ’ \ 

Specialists  arc  responsible  to  department  heads  for  subject  matter 
in  40  States,  for  the  program  of  work  in  11,  and  for  their  itinerary  in  3. 

A number  of  individuals  and  groups  usually  have  a part  in. developing 
the  county  budgets.  The  director  and  supervisor  were  reported  most  fre- 
quently, followed  by:  All  agents  and  local  sponsoring  body,  county  agri- 
cultural agent,  all  agents  in  county,  and  agricultural  agent  and  local 
sponsoring  body,- 

Health,  and  insurance.-  ••  '• 

’ . The  Federal. Workmen1 s Compensation  Act  of  1916  docs  not  adequately 
protect  extension  workers  according  to  nearly  2 out  of  3 States -reporting. 
The 'full  amount  of  the  salary  is  not  covered,  the  workers  arc  not  covered, 
except  when  on  d.uty,  and  illnesses  due  to  causes  other  than . injury  are  not 
covered.  Only  19  States  have  a policy  to  supplement  the  Federal  Compen- 
sation*: ■ 

A group  life  insurance  plan  was  reported  by  about  half  of  the  States, 
a group  her .1th  insurance  plan  by  7 States,  a group  hospitalization  insurance 
plan  by  30  States,  and  periodic  physical  examinations  are  .provided  by  4* 

heave 

The  length  of  annual  leave  is'  26  or  30  days  for  both  the-  State  and 
county  prof ossional . staff  members  in  most  of  the  States.  It  is. more' of ten 
30  days  than  26.  Clerical  workers  get  less  leave  on  the  whole  than  do  pro- 
fessional workers,  V • 

The  length  of  ’leave  period  is  determined  by  the  length  of  service  in- 
15  States  for  both  State  and  county  professional  workers,  and  for  clerical 
workers  in  almost  as  many  States.  Often  the  length  of  service  affecting 
leave  is  only  the  first  6 months  or  year. 

Annual  leave  for  the  professional  staff  is  accumulative  in  only 
about  one  out  of ' eight  Spates  and- for  the  clerical  workers  in  a few  more. 

The  maximum  period,  allowed  is  most  often  30  days. 

) 

Some  form  of ‘ leave  for  professional  improvement  is  provided  to  .both 
State  and  county,  extension  workers  in  all  States  but  one.  The  pattern  of 
leave  is  about  the  sane  for  both  the  State  and  county  staff  members. 

The  State  professional  staff. nay  have  some  form  of  leave  with  pay 
in  39  State's,  sabbatic  leave  in.  20,  leave  with  pay  other  than  sabbatic 
leave  in  -31,-  and. leave  without  pay  in  41.' 


The  county  nr  of  cssionr.l  staff  nay  hr.1/  o some  forn  of  leave  trith.  pay 
in  37  States,  sabbatic  leave  in  17,  leave  with  pay  other  than  sabbatic' 

1 ca.v e in  30,  and  lca.ve  without  pay  in  39.  . - 

There  is  a requirement  in  granting  sabbatic  leave  as  to  profes- 
sional level  in  7 States,  nor its  of  the  worker  in  9,  and  use.  of  leave 
tine  in  16.  Most  of  the  States  require  that  sabbatic-  leave  bo-: used  for' 
study. or  other  professional  improvement.  In  practically  -all -States 
workers  must  return  to  service  in  their  respective  States  for  1 or  2 
years.  The  percentage  of  salary  paid  and  the  length  of  leave. most  fre- 
quently reported  is  50  percent  for  a full  year  or  100  percent  for" a half 
year.  In  no  State  docs  professional  level  or  academic  rank  have  a bearing 
.on  this. 

Over  50  percent  more  States  provide  leave  for  study  with  pay  other 
than  sabbatic  leave  than  provide  sabbatic  leave.  About  half  of  the  States 
granting  leave  with  pay  reported  requirements  as  to  previous  years  of 
service,  use  of  lca.ve  time  at  prescribed  schools  or  courses,  and  use  of 
time  for  study  for  credit.  Leave  for  study  is  not  required  periodically 
except  in  one  State  and  there  it  is  required  of  the  county  sta.ff  only. 

The  limit  of  time  is  1 .year  in  one- third  of  the  States,  although  most  of 
the  States  grant  shorter  periods  which  range  from  2 weeks  to  3 months. 

Full  salcary  is  paid  in  most  Sta.tes  and  the  length  of  .leave .period  for 
which  it  is  paid  varies  greatly. 

Most  of  the  Sta.tes  that  grant  leave  without  pay  for  professional 
improvement  have  certain  conditions  tha.t  must  be  met.  Most  often  they  re- 
quire that  the  leave  bo  used  for  study  or  other  work  that  will  better  fit 
the  person  to  do  extension  work.  Other  conditions  reported  frequently 
have  to  do  with  administrative  requirements. 

Nearly  half  of  the  States  that  reported  sick  leave  for  the  various 
groups  of  -workers  allow  15  days  to  professional  and  clerical  workers  on- 
both  the  State  and  county  levels.  About  one- fourth  of  the  States  reported 
that  the  amount'  of  sick  leave  granted  is  not  definite.  Length  of  service 
and  or'of cssionr.l  -level  arc  factors  in  the  length  of  sick  leave  granted  in 
approximately  one-fourth  of  the  Stales.  A doctor’s  certificate  is  required 
in  nearly  one-half  of  the  States,  Sick  leave  is  accumulative  in  13  States 
for  all  workers  and  for  a.  part  of  them  in  5 additional.  The  maximum  amount 
that  stay  be  accumulated  is  90  days  in  10  of  the  23  States  in  which  sick  .*  . 
1 e avq  .1  s a.c  cunula  t ive . 

Training. 

The  Land-Grant  colleges  have  regular  credit  courses  in  extension 
organization  and  methods'  for  undergraduates  in  23  Stales. 

There  is  a plan  for  providing  apprenticeship  training  before  gra- 
duation in  16;  S trios.  The  length  of  this  training  period  is  usually  3 
months,'  Four"  States  pay  no  compensation,  1 pays  expenses  only,  and  in 
10  the  amount  o;f  pay  ranges  from  050  to  $200  a.  month. 

There  is  a plan  for  providing  apprenticeship  training' after  (gra- 
duation in  29  States©  In  2 States  the  length  of  the  period -is  2 years, 
in  2 it  is  1 year,  in  6 it  is  from  1 or  3 months  to  1 year,  in  5 it  is 
somewhere  between  3 months  and  9 months,  in  8 it  is  somewhere  between  1 
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nonth  rind  6 months r and  in  4 it,  i{3  somewhere  botwcch  1 nock  and  6 nocks. 
Full  salary  is  paid  in  9 States,  for  13  States  -the  compensation  ranges  ’ 
between  $100  and  $233  per  nonth  with  $150  per  month  •‘being  paid  to  a port 
or  all  of  the  'apprentices  in  about  half  of  these  Stakes.'  The  rate  of 
compensation  seems  to  have  no  relationship  to  the  length  of  the  training, 

. More  than  half  of  the  States  have  a definite  outline  for  the  orien- 
tation, of  non  workers,  A manual  for  county  workers ;wak"  reported  by  30 
States.  Only  one-fourth  of  the  States  have  a written '.program  for*  induction 
■ training.  : ' 

The  induction  training  of  men  professional  workers  on  the  State 
staff  is 'most  often  the  responsibility  of  the  department  heads,  State 
"leaders,  directors,'  end  assistant,  directors,  .For  the  women  staff  members 
this'  responsibility  'is  usually  that  of  the  State  leaders.  They  were  re- 
ported by  three  times  as  many  States  as  were  department  heads,  the  next 
highest.  The  county  extension  agents  receive  this  training  from  the 
supervisors  and  district  agents  in  about  half  of  the  States  reporting,  and 
from  the  State  leaders  in  most  of  the  rest  of  the  States.  The  pattern  is 
about  the  some  for  both  the  men  and.  women  county  extension  agents.  State 
clerical  workers  usually  receive  their  induction  training  from  a chief 
clerk  or  office  manager  or  the  staff  member  to  whom  they  arc  assigned,  li- 
the counties  the  county  extension  agents  give  this  training  in  practically 
all  States.  In  a few  States  the  supervisors  also  have  responsibility. 

In-service  training  for  both  State  and  county  professional  workers 
is  provided  at  regular  intervals  in  most  of  the  States,  The  types  of 
training  reported  most  often  a.rc  conferences  of  other  agencies,  regional 
and  National  conferences,  visits  to  other  counties,  arid  States,  subjcct- 
nattcr  training  schools,  and  workshops. 

Both  the  State  and  county  professional  workers  spend  from  10  ko  20 
days  per  year  in  receiving  training  through  conferences  and  schools  in 
about  . threorrf. our ths  of  the  States. 

• Only  about  half  of  the  States  give  training  through  conferences  and 
schools  to'  clerical  workers.  The  time  is  from  1 to  5 days  in  most  of  the 
States. 

There  is  a policy  for  promoting  county  workers  to  State  positions  in 
two— thirds  of  the  States.  A plan  for  training  county  workers  for  State 
positions  was  reported  by  19  States,  but  only  4 of  then  consider  their 
plan  to  be  adequate. 

Academic  rank. 

Some  or  all  of  the  extension  professional  personnel  have  academic 
rank  in  the  Land-Grant  college  in  23  States.  In  24  of  those  all  members 
of  the  Stake  staff  have  it,  in  the  other  4 only  some  have  it.  Ail  county 
extension  agents  he.ve  academic  rank  in  13  States,  in  1 additional  Stake 
only  some  have  it. 

It  is  the  sole  responsibility  of  the  extension  director  to  recommend 
rank  in  15  of  the  26  Stakes  reporting.  In  the  other  11  he  has  a voice  to- 
gether with  the  dean  or  head  of  the  department  or  both. 

The  factors  considered  by  most  of  the  States  in  determing  rank  arc 
years  of  service,  quality  of  work,  raid  academic  degree* 
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Academic  -rank  is  considered  'dcsi,ro.blo  for  .State  Workers  in  33 
States  and  for  county  workers  in  24.  I‘t  is'  thought  desirable  in  2? 

States  for  the  generally  used  ranks  nf . extension,  such- o.s  county  agent, 
hone  demonstration  agent',*’  and  extension  specialist  to  he  accepted;  hy--  • 
thQ  college  and  made  official  as  aer. domic  ranks. 

’ ■ • '».  * 

.On  the  whole  it  is  'believed  ih  host  of  the  States  that  academic • • 
rank  has  no  effect  on  the  various 'factors  that  make  for. .a... favorable  sit- 
uation.  In  the  States  where  all  -workers  have  academic  rank  a higher  pro--:' 
portion  of  the  States  said  it  makes  for  a more  favorable  situation,  espe- 
cially in  connection,  with  income  and  tenure,  than  was  true  in  the  States 
where  none  of  the  workers,  have  rank.  In  the  group  where  there  is  no  rank 
a few  States  said  rank  would  rake  for  a less  favorable  situation  with"  rc- 
spect  to  income  and  tenure.  Rogdfdloss'- of  whether  or  not  the  workers  now 
have  rank,  practically  all  of  the  States  said  rank  has  no  effect  or.  retire- 
ment, insurance,  and  hospitablisation. 

The  institution  has  a written  statement  .of  over-oil  personnel  policy 
covering  oil  workers  in  only  16  States* 

« 

The  names  of  oil  State  extension  professional  personnel  arc  listed 
in  the. college  catalogue  in  14  States,  This  is  true  of  county  extension 
agents  in  only  3'5  States,'  . ' 

Reports. 

Or.  the  Sto.tc  lckcl  weekly  reports  arc  required  in  9 States,  monthly 
in  39,  trip  reports  in  15,  and  annual  in  oil. 

On  the  county  level  weekly  reports  are  required,  in  8 States,  monthly 
ir.  45,  trip  reports  in  5,  and  annual  in  oil.. 

■Where  monthly  reports  oi.ro  required  the  questions  are  correlated  with 
those  in  the  annual  report  form  in  4-3  Stoles, 

StVi-di.es  arc  mo.de  to  determine  the  accuracy  and  cost  of  report  sur-  • 
voys  as  a means  of  meo.suring  the  effectiveness  of  extension  work  in  only 
11  Stokes.  -, 
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